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Columbia-Presb}terian  Medical  Center 


Columbia-Presbvtcrian  Medical  Center, 
which  combines  a  great  hospital  and  a 
great  uni\ersit\',  has  set  the  standards 
For  biomedical  research,  patient  care, 
and  education  of  health  professionals. 
With  a  \ie\v  of  the  George  Washington 
Bndge,  Columbia-Presbyterian,  the 
first  medical  center  in  the  countr\',  is 
located  in  northern  Manhattan,  at  the 
Health  Sciences  campus.  The  Medical 
Center  comprises  about  twenty  acres, 
extending  from  VNtst  165th  Street  to 
West  168th  Street  and  from  Broadway 
to  Riverside  Drive;  it  is  easily  accessible 
from  all  parts  of  the  citv.  The  Health 
Sciences  campus  houses  the  divisions 
and  institutes  of  the  Columbia  Univer- 
sit\-  Faculrv'  of  Medicine,  including  the 
College  of  Physicians  and  Surgeons,  in 
which  the  Program  in  Physical  Therapy 
and  the  Programs  in  Occupational 
Therapy  are  located;  the  School  of 
Nursing;  the  School  of  Public  Health; 
the  Columbia  University  School  of 
Dental  and  Oral  Surger}',  the  Presbyte- 
nan  Hospital  and  its  subdivisions; 
and  the  New  York  State  Psychiatric 
Institute. 

This  is  a  time  of  dramatic  growth  and 
change  at  the  Health  Sciences  campus. 
The  Medical  (xnter  has  recently  com- 
pleted the  most  extensive  building 
program  in  the  hisror\'  of  modern 
health  care,  which  includes  the  745- 
bed  Milstein  Hospital  Building  and 
The  Allen  Pavilion,  a  300-bed  com- 
munity hospital  at  (Columbia's  Baker 
Field.  As  part  of  a  long-term  commit- 
ment to  new  research  facilities, 
(^)lumbia  University  has  proposed 
the  establishment  ol  the  ''Audubon 
Project,"  which  uould  be  New  York's 
first  bio-iiulustnal  research  park. 


HISTORY 

The  Programs  in  Occupational  Therapy 
were  established  in  the  early  1940s,  a 
time  with  powerflil  implications  fe)r 
health  professions.  World  War  II  accen- 
tuated the  tremendous  need  for  occu- 
pational therapists,  and  the  polio 
epidemics  of  the  1930s  and  the  1940s 
fiarther  underscored  the  effectiveness 
of  the  occupational  therapy  profession. 
During  the  first  four  years,  the  pro- 
grams were  housed  at  Teachers  College 
on  the  Columbia  Morningside  campus; 
in  1945,  they  moved  to  the  Health 
Sciences  campus  as  part  of  the  Faculty 
of  Medicine.  From  1945  through 
1968,  the  Programs  in  Occupational 
Therapy  comprised  a  baccalaureate 
program  and  a  post-baccalaureate  pro- 
fessional certificate  program.  In  1968, 
through  a  restructuring  of  the  curricu- 
lum, the  present  professional  level 
Master  of  Science  Degree  Program  in 
Occupational  Therapy  was  established 
on  the  fe)undation  of  the  certificate 
program;  in  1977,  the  baccalaureate 
program  was  phased  out.  A  curriculum 
development  grant  in  1981  supported 
the  initiation  of  the  post-professional 
level  programs  leading  to  the  Master  of 
Science  degree  in  Occupational  Ther- 
apy Administration  or  Occupational 
Therapy  Flducation,  for  therapists 
already  certified  at  the  baccalaureate 
level.  Over  1,100  graduates  constitute 
the  alumni  of  these  programs. 

In  1988,  two  joint  degree  programs 
were  established  with  the  School  of 
Public  Health  offering  a  combined 
Master  of  Science  in  Occupational 
Therapy/Master  of  Public  Health  lor 
students  at  both  the  professional  and 
post-professional  levels. 

Occupational  therapy  students  tradi- 
tionally pursue  sexeral  ol  their  health 
professions  mnises  wiih  those  honi 
other  discipliius,  p.mn  nLulv  ph\'sKal 
therapy,  publu  IumIiIi,  .nul  luirsing. 


Programs  in  Occupational  Therapy 


Occupational  therapy  is  a  health  profes- 
sion that  uses  goal-directed  activities, 
appropriate  to  each  person's  age  and 
social  role,  to  restore,  develop,  or 
maintain  the  ability  for  independent, 
satisfying  living.  Occupational  thera- 
pists evaluate,  treat,  and  provide  con- 
sultation to  individuals  whose  abilities 
to  cope  with  the  tasks  of  everyday 
living  are  threatened  or  impaired  by 
physical  illness  or  injury,  psychological 
and  social  disability,  or  developmental 
deficits. 

As  members  of  a  health  team,  occu- 
pational therapists  provide  special 
services  that  include  teaching  daily 
living  skills  and  developing  play  skills, 
leisure-time  use,  and  prevocational 
capacities;  fostering  the  development 
of  skills  needed  for  integration  and 
coordination  of  sensation,  perception, 
and  motor  activity;  designing,  fabricat- 
ing, and  applying  selected  splints  or 
adaptive  equipment;  using  individually 
directed  programs  of  exercises  and 
activities  to  enhance  fiinctional  per- 
formance; and  adapting  environments 
when  necessar)'.  These  services  may  be 
provided  individually,  in  groups,  or 
through  social  systems.  Depending  on 
the  setting  and  each  patient's  or  cli- 
ent's needs,  occupational  therapists 
work  in  consultation  with  physicians, 
physical  therapists,  psychologists,  social 
workers,  speech  therapists,  vocational 
counselors,  and  teachers.  The  employ- 
ment outlook  for  the  next  decade  is 
excellent:  occupational  therapy  i« 
among  the  top  employment  fields  for 
the  1990s.  There  is  currently  a  tremen- 
dous need  for  occupational  therapists 
to  work  with  clients  of  all  ages  in  hos- 
pitals, community  health  centers, 
rehabilitation  centers,  halfway  houses, 
schools,  nursing  homes,  and  patient's 
homes.  Increasingly,  occupational 
therapists  are  entering  private  practice 


and  working  with  industry.  Therapists 
are  sought  as  clinicians,  administrators, 
educators,  and  researchers  in  programs 
concerned  with  (1)  prevention  and 
health  maintenance,  (2)  rehabilitation, 
and  (3)  daily  living  tasks  and  vocational 
adjustment. 

The  content  of  the  educational  pro- 
grams in  occupational  therapy  at 
Columbia  University  reflects  the  philo- 
sophical beliefs  on  which  the  profession 
is  founded: 

A  person  is  an  active  being  whose  develop- 
ment is  influenced  by  the  use  of  purposeful 
activity.  Content  emanating  from  this 
belief  focuses  on  normal  development 
throughout  the  life  span,  including 
age-related,  role-specific  activity,  as  well 
as  the  structure  and  function  of  interre- 
lated biological  and  behavioral  systems. 

Human  life  includes  a  process  of  continu- 
ing adaptation  that  promotes  survival  and 
selfacttmlization  through  mastery  of  life 
skills  and  satisfying  performance  of  leisure- 
time  activities.  This  adaptation  muy  be 
interrupted  by  biological,  psychological,  and 
environmental  factors  at  any  time  in  the 
life  cycle.  Courses  in  pathology  and 
psychopatholog)'  address  the  condi- 
tions that  prevent  the  individual  from 
fiinctioning  adequately  within  the 
confines  of  a  unique  lifestyle. 

Purposeful  activity /occupation,  including 
its  interpersonal  and  environmental  compo- 
nents, may  be  used  to  prevent  and  mediate 
dysfunction  and  to  elicit  maximum  adapta- 
tion .  Course  content  provides  not  only 
the  theoretical  rationale  for  using  activi- 
ties to  produce  change  in  patients  or 
clients  of  all  ages  with  diverse  prob- 
lems, but  also  the  methods  of  interven- 
tion that  can  be  used  to  assist  patients 
with  individual  problem  solving  and 
help  them  develop  their  own  ways  of 
coping. 
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The  Programs  in  Occupational  Ther- 
apy offer  three  programs  leading  to  the 
following  degrees: 

Master  of  Science  in  Occupational 
Therapy  (Professional) 

Master  of  Science  in  Occupational 
Therap\'  Administration  or  Educa- 
tion (Post-Professional) 


Master  of  Science  in  Occupational 
Therapy  and  Master  of  Public 
Health  (Professional  or  Post- 
Professional) 

Rec]uirements  for  admission  vary 
with  the  degree  and  with  the  program 
of  study  chosen.  For  specific  admission 
criteria  see  Programs  of  Study. 


Master  of  Science 

Degree 

(Professional) 


The  purpose  of  the  program  is  the 
preparation  of  competent  occupational 
therapists  who,  by  virtue  of  their  grad- 
uate professional  education,  can  enter 
the  health  care  field  primarily  as  clini- 
cians, with  beginning  skills  in  research, 
administration,  and  education.  The 
curriculum  is  based  on  the  premise 
that  students  attain  competency  by 
learning  how  to  learn  independently. 

Students  come  into  this  program 
with  a  strong  foundation  in  the  liberal 
arts,  including  the  humanities  and 
sciences.  Professional  education  builds 
on  and  refines  this  knowledge  base  and 
develops  skills  in  the  learner  in  concept 
formation,  analysis,  synthesis,  and 
problem  solving. 

The  professional  occupational  ther- 
apy program  leads  to  the  degree  of 
Master  of  Science  and  is  directed 
toward  the  development  of  master 
clinicians  and  leaders  in  the  field  by 
providing  an  opportunity  for  the  estab- 
lishment of  a  generic  foundation  fol- 
lowed by  the  acquisition  of  basic  con- 
cepts of  administration,  supervision, 
and  education,  and  by  development  of 
concepts  and  techniques  in  the  scien- 
tific method. 

The  Occupational  Therapy  Program 
is  accredited  by  the  Committee  on 
Allied  Health  Education  and  Accredita- 
tion of  the  American  Medical  Associa- 
tion in  conjunction  with  the  Accredita- 
tion Committee  of  the  American 
Occupational  Therapy  Association. 
The  program  is  reviewed  every  seven 
years  to  assure  maintenance  of  estab- 
lished standards.  Graduates  of  the 
program  are  eligible  to  sit  for  the 
national  certification  examination  for 
the  occupational  therapist,  adminis- 
tered by  the  American  Occupational 


Therapy  Certification  Board.  Successfiil 
completion  of  the  examination  qualifies 
the  graduate  to  be  an  Occupational 
Therapist,  Registered  (O.T.R.).  A 
majority  of  states  require  licensure  to 
practice;  however,  state  licenses  are 
usually  based  on  the  results  of  the 
certification  examination.  This  exami- 
nation is  held  throughout  the  country 
in  January  and  July  of  each  year. 

ADMISSION  REQUIREMENTS 

Full-time  and  part-time  students  are 
admitted  to  all  programs.  Students  in 
the  professional  program  are  admitted 
only  in  September  Program  plans  for 
part-time  students  are  worked  out  on 
an  individual  basis  to  assure  a  logical 
sequence  for  required  courses.  Contin- 
uous registration  is  expected  of  all 
students. 

The  program  invites  applications 
from  students  who  hold  a  baccalaureate 
granted  by  a  college  or  university  of 
recognized  standing.  The  work  for  the 
bachelor's  degree  must  include  (a)  a 
minimum  of  10  credits  (semester 
hours)  in  science,  including  3  credits  in 
biolog}'  and  a  course  in  human  physiol- 
og}'  which  must  include  all  body 
systems  (A  two-semester  combined 
anatomy /physiolog)'  course  may  be 
substituted.)  (b)  12  credits  in  psychol- 
ogy; (c)  6  credits  in  the  social  sciences, 
such  as  sociolog}'  or  anthropolog}';  (d) 
3  credits  in  English  composition  and 
(e)  3  credits  in  humanities,  such  as 
literature,  histor}',  or  philosophy.  An 
introductor)'  course  in  statistics  is 
recommended.  Prerequisite  grades 
must  be  C  or  above. 

Students  are  encouraged  to  submit 
their  applications  by  January  31,  1991. 
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Each  applicant  is  required  to  submit 
three  letters  of  reference  on  forms  that 
are  supplied  h\  the  program.  A  per- 
sonal inter\ie\\-  mav  be  requested. 

Applicants  must  have  prior  knowl- 
edge of,  or  experience  in,  occupational 
therap\-  through  obsenation,  work,  or 
volunteer  experience. 

DEGREE  REQUEELEMENTS 

1 .  Continuous  registration  is  expected 
until  satistactor\'  completion  of  all 
requirements.  AH  academic  and  clinical 
requirements  must  be  completed  in 
four  \'ears.  Lecn^e  of  absence:  a  student 

w  ho  must  interrupt  studies  for  ade- 
quate reason— such  as  sustained  ill 
health  or  militar)'  ser\'ice— may  be 
granted  a  lea\e  of  absence  for  a  stated 
period,  usuallv  not  to  exceed  one  year. 
The  student  should  apply  in  writing  to 
the  Director  of  Programs  in  Occupa- 
tional Therapv  and  include  in  the 
application  the  specific  reason  for 
requiring  the  lea\e  and  the  length  of 
time  requested. 

2.  A  minimum  of  60  points  of 
approved  course  work,  based  on  an 
a\crage  course  load  of  15  points  a  term 
for  full-time  students,  and  8  points  a 
term  for  part-time  students. 

3.  Equivalency  credit  may  be  granted 
on  an  indi\  idual  basis  when  a  course 
equivalent  to  any  of  the  program's 
rec]uired  courses  has  been  completed  at 
another  approved  institution  within  a 
five-year  period.  At  the  time  of  admis- 
sion, the  student  should  submit  in 
writing  a  description  of  the  C()ursc(s) 
and  a  content  outline  of  the  material 
completed.  Prior  to  registration  a 
proficiencv  examination  ma\  be 
required  in  the  challenged  area,  (bourse 
substitution  uill  be  required  to  meet 
the  minimum  course  load  (see  No.  2, 
above). 

4.  Minimum  course  requirements  in 
areas  of  basic  competency  must  be 
completed  bv  all  caiulidates:  biologic.il 


sciences,  behavioral  sciences,  medical 
conditions,  activities,  and  occupational 
therapy  evaluation  and  treatment 
procedures. 

Minimum  course  requirements  must 
be  completed  in  the  following  addi- 
tional areas  of  competency:  principles 
of  administration;  principles  of  supeni- 
sion;  and  scientific  method. 

5.  A  minimum  of  twenty-four  weeks 
of  fiill-time  (or  the  equivalent)  super- 
vised field  experience  with  clients  in 
programs  of  prevention,  maintenance, 
and  remediation.  All  field  work 
requirements  should  be  completed 
within  twelve  months  but  must  be 
completed  within  twent)'-four  months 
following  completion  of  academic 
work. 

6.  A  master's  project. 

PROGRAM  OF  STUDY 

The  University  reserves  the  right  to 
withdraw  or  modif)'  the  courses  of 
instruction  or  to  change  the  instructors 
as  may  be  necessary'.  See  Key  to  Course 
Listings. 

The  average  student  can  expect  to 
complete  this  program  in  twenty-four 
calenclar  months  of  fiill-time  effort  in 
classroom  work,  field  work  experience, 
and  independent  study.  Part-time 
students  can  expect  to  complete  the 
program  in  thirty-six  months  of  unin- 
terrupted academic  and  clinical  work. 
Since  a  number  of  courses  have  prereq- 
uisites, the  part-time  student  must 
prepare  a  total  plan  of  study  in  the  first 
term  to  assure  a  logical  set]uence  of 
content. 

The  program  is  planned  to  enable  the 
student  to  gain  a  masterv  of  knowledge 
in  occupational  therapy,  and  to  practice 
skills  and  competencies  required  of  the 
practicing  clinician  in  this  field;  in 
addition,  the  student  examines  the 
principles  and  methods  of  leadership 
roles  ill  atlministration,  supervision, 
ttiiK.iiioiK  and  the  scieiililic  nuihoil. 
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Faculty  members  work  with  the  stu- 
dents as  developers  of  learning  environ- 
ments and  as  resource  people  in  collab- 
orative problem  solving. 

The  first  year  of  the  program  and 
portions  of  the  second  year  are  directed 
toward  development  of  the  clinician 
role.  Opportunities  are  available  to 
build  the  desired  competencies  through 
two  levels  of  field  experience: 

Level  I  clerkships  are  scheduled  each 
term  for  a  minimum  of  one  fijU  day  a 
week  as  concurrent  experiences  with 
the  academic  learning  of  a  particular 
course.  Three  different  patterns  are 
followed,  depending  on  the  objectives 
and/or  content  of  a  course:  (1)  students 
are  assigned  individually  or  in  pairs  to  a 
facility  throughout  the  term;  (2)  the 
instructor  takes  the  entire  class  to  a 
facility  where  students  work  with 
assigned  patients/clients;  or  (3)  stu- 
dents are  assigned  to  a  setting  where 
they  assume  greater  responsibility  in 
determining  the  need  for  occupational 
therapy  services.  Each  clerkship  pattern 
is  designed  to  demand  sequentially 
higher  skills  of  application . 

Level  II  practicums  are  scheduled  as 
full-time  experiences  following  comple- 
tion of  academic  work  for  the  area  of 
practice  and  are  usually  in  twelve-week 
blocks.  Level  II  practica  are  generally 
scheduled  as  fijU  time  experiences  that 
must  include  three  months  of  mental 
health  and  three  months  of  physical 
disabilities. 

Students  have  the  option  to  take  their 
first  practicum  either  in  the  summer 
following  the  first  year  or  at  the  end  of 
the  second  yean  See  "Summer  Ses- 
sion" following  first  and  second  years. 
The  focus  of  the  second  year  allows 
the  student  to  direct  attention  also  to 
the  development  of  leadership  skills  in 
administration,  supervision,  research, 
and  education.  These  areas  can  be 
emphasized  according  to  personal 
preference  (see  Outline  of  the  Pro-    . 


gram) .  Courses  in  educational  theory 
and  methods  are  available  with  a  lim- 
ited number  of  teaching  assistantships 
as  outlined  below. 

A  unique  approach  to  the  comple- 
tion of  a  master's  degree  research  pro- 
ject has  been  developed  by  the  occupa- 
tional therapy  faculty.  Faculty-student 
research  teams  allow  students  to  work 
with  a  faculty  adviser  on  a  topic  in  the 
adviser's  area  of  interest.  During  the 
first  year,  students  are  prepared  in 
foundations  of  research  methods  and 
scientific  inquiry,  as  well  as  practicing 
reading  and  evaluating  research  reports. 
During  the  second  year,  they  develop  a 
project  in  collaboration  with  a  faculty 
adviser,  submit  a  protocol  and  carry 
out  the  project,  analyze  data,  and 
report  results  in  thesis  format. 

Course  sequence  is  given  in  the 
Outline  of  the  Program.  For  electives 
and  substitutions,  students  should 
consult  the  bulletins  of  Teachers  Col- 
lege, the  School  of  Public  Health,  and 
the  Graduate  School  of  Arts  and  Sci- 


KEY  TO  COURSE  LISTINGS 

Each  course  number  consists  of  capital 
letters  followed  by  four  digits  and  the 
term  designation. 

The  capital  letters  indicate  the  curricu- 
lum for  whose  students  the  course  is 
primarily  offered: 

H.P.     Health  Professions  (conjoint 

courses  for  students  of  Physical 
Therapy  and  Occupational 
Therapy) 

O.T     Occupational  Therapy 

P.T      Physical  Therapy 

PH.     Public  Health 

The  level  of  the  course  is  represented 

by  the  first  digit: 

6    Graduate  course 

8    Graduate  course,  advanced 
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The  subject  area  of  the  course  is  repre- 
sented b\-  the  second  digit. 

1  Biological  sciences 

2  Behavioral  sciences 

3  Medical  conditions 

4  teatment  modalities 

5  Protessional  concepts  and  treatment 

6  Clinical  experience 

Term  Designations:  x,  y,  and  z 

An  .V  following  the  course  number 
indicates  that  the  course  meets  in  the 
autumn  term;  a  r  indicates  the  spring 
term;  and  a  z  indicates  the  Summer 
Session. 

COURSES  OF  INSTRUCTION 

H.P.M6101X 
Human  anatomy 

Pnfcssors  Nobcuk  mid  Api-il.  3 points. 
Anatom\' of  the  human  bod\',  with  empha- 
sis on  those  features  that  are  most  important 
for  muscular  acti\ir\'.  Lectures  and  labora- 
tor\'  work,  the  latter  based  on  prepared 
dissection  of  the  human  body. 

H.P.M6103X 
Neural  science 
Professor  Gmrion.  2  points. 
Anatom\'  and  phvsiolog\'  of  the  human 
nervous  system,  with  emphasis  on  under- 
standing the  neural  basis  of  normal  sensation 
and  movement  as  well  as  the  Rmctional 
ccjnsequences  of  lesions.  Topics  will  include: 
spina!  and  brainstem  systems,  senson,'  and 
motor  functions  of  the  cerebral  cortex, 
development  of  the  nervous  system,  and  the 
autf)nomic  nervous  system.  A  variety  of 
laboratory  experiences  will  be  used  to 
emphasize  relationships  between  structure 
and  function. 

H.P.M6220X 

X(jnnal  human  growtli  and  development 
t'rojessors  ( look  and  I /imni  VVarhurq.  2  points. 
Individual  development  from  i.oiKe[nion  to 
death,  with  exploration  ot  the  context  of 
each  life  stage,  its  opportunities,  problems, 
and  emotions.  Attention  given  to  the 
interrelntionsliip  oriiuiivulual  ilevelopment 
with  significant  evolving  institutions  such  as 
the  family  and  the  culture    This  interdiscipli- 
nary course  Ls  designed  to  utilize  each 


student's  independent  learning  style.  Stu- 
dents may  meet  course  objectives  through 
readings,  use  of  videotapes,  and  observa- 
tional experiences.  Required  seminars  allow 
for  interchange  of  ideas. 

H.P.M6324y 

Pathology  in  internal  medicine 

Ms.  Wade  and jjnest  facidt^K  2  points. 
A  systems  approach  to  the  study  of  patho- 
physiologv'  related  to  internal  medicine  that 
includes  a  survey  of  etiolog)',  pathology, 
symptomatolog}',  management,  and  progno- 
sis. Consideration  is  given  to  selected  disor- 
ders frequently  seen  by  physical  and  occupa- 
tional therapists. 

H.P.M6325y 

Neurological  and  orthopedic  disorders 

Gitest facidts'.  2  points. 

Emphasizes  management  of  the  response  of 
the  human  body  to  disease  or  injur}'  involv- 
ing the  nervous  and  skeletal  systems.  Impli- 
cations for  physical  and  occupational  therapy 
inter\'ention  are  discussed. 

H.P.M8200X,  y,  z* 
Research  advisement 

¥acidp\'  advisers.  0  points. 
Students  must  register  for  0  points  of  con- 
tinued advisement  for  each  additional  term 
required  for  completion  of  the  approved 
draft  of  the  thesis. 

O.T.M6107y 
Kinesiology 

Professor  Williamson.  2  points. 
Application  of  knowledge  of  musculoskeletal 
anatoiny,  neurophysiology',  and  biomechan- 
ics to  the  study  of  human  motion.  Empiiasis 
on  the  analysis  of  movement  in  daily  activity 
and  principles  of  motor  control.  Instruction 
through  lectures,  movement  laboratoiv,  and 
problem-solving  seminare. 

O.T.M6212X 
Group  dynamics 

/'n;/n.wr  l'alh-Ke.\sUr.  2 points. 
Prerequisite:  general  psychology'  and  sociol- 
og}'.  A  lecture-laboratory  designed  to  famil- 
iarize the  student  with  the  basic  principles 
underlying  group  process  and  behavior 
through  eacli  iiHJividii.irs  participation  m 
the  group. 


"lUpMi.iiion  lor  loniimifd  atlviscniciil  will  he  at  a 
iiiiiion  chaise  of  !  point. 
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O.T.M6218y 

Supervision  and  management 

Ms.  Brown.  2  points. 

The  principles  of  supervision  and  manage- 
ment. Analysis  and  development  of  effective 
supervisory  approaches  and  evaluation  tools. 
Experiential  laboratories  using  peer  evalua- 
tion and  critique. 

O.T.M6230y 

Introduction  to  rehabilitation 

technology 

Ms.  Dickey  atid^iiest faculty.  2  points. 
Provides  students  with  an  orientation  to 
electronic  technical  aids  for  use  with  persons 
who  have  physical  disabilities.  Emphasis  is 
on  clinical  application  of  microcomputers 
and  environmental  control  systems. 

O.T.M6438y 

Activities  as  natural  human  phenomena, 

I:  products  and  processes 

Professor  Mazur  Robinson.  3  points. 
Exploration  of  activities  as  natural  human 
phenomena.  Acquisition  of  selected  activi- 
ties skills  involves  the  exercise  of  judgment, 
creativity,  and  self-reliance.  The  student  is 
both  a  participant  in  and  observer  of  the 
activities  process. 

O.T.M6440y 

Activities  as  natural  human  phenomena, 

II:  therapeutic  potential 

Professor  Mazur  Rnbinson.  3  points. 
Prerequisite:  O.T.M6438.  Further  explora- 
tion of  activities  as  natural  human  phenom- 
ena. Acquisition  of  selected  activities  skills  is 
accompanied  by  analysis  of  therapeutic 
potential. 

O.T.M6448y 

The  disabled  worker 

Professor  Bear-Lehman,  Ms.  King,  and  Ms. 
Miller.  1  point. 

An  introduction  to  the  issues  and  elements 
of  evaluation,  adaptation,  and  accommoda- 
tion involved  in  the  employment  of  the 
disabled  worker,  from  the  perspective  of  the 
employer  and  the  employee.  Includes 
principles  and  application  of  fiinctional 
performance  evaluation,  individualized 
program  planning,  and  consultation. 

O.T.M6449X 

Occupational  therapy  with  families 

Ms.  Bouley.  1  point. 

An  overview  of  the  occupational  therapist's 
role  in  the  treatment  of  families  from  a 
systems  perspective.  Includes  evaluation 
tools  appropriate  to  use  with  families; 


activity-centered  family  treatment  modali- 
ties; family  treatment  issues  of  special  popu- 
lations; and  ethnic  considerations  in  family 
treatment.  Case  studies,  experiential  activi- 
ties, videotapes,  and  discussion. 

O.T.M6550X 
Teaching  assistantship 

Faculty.  3  points. 

A  few  opportunities  are  available  for  stu- 
dents recommended  by  the  faculty  to  assist 
with  components  of  instruction  in 
H.P.M6101  Human  anatomy  and  H.P.M6103 
Neural  science.  A  written  report  documenting 
and  evaluating  the  experience  is  required. 

O.T.M655IX 
Professional  foundations 

Professor  Neuhaus.  3  points. 
Overview  of  foundations  and  scope  of 
occupational  therapy  in  health  care  and 
human  services.  Focus  on  self-development 
of  student  for  professional  roles  and  ftinc- 
tions  through  individual  and  group  experi- 
ences. Simultaneous  clerkship  experience 
introduces  the  student  to  occupational 
therapy  practice  in  a  variety  of  settings. 

O.T.M6553y 

Principles  of  evaluation  and  treatment  for 

mental  health 

Professor  Falk-Kessler.  4  points. 
Theories  of  application  relating  to  occupa- 
tional therapy  within  the  field  of  mental 
health.  Evaluation,  planning,  and  inter\'en- 
tion  strategies  are  presented  in  lecture- 
seminar  sessions  and  practiced  in  clerkship 
experiences. 

O.T.M6555X 

Prevention  and  rehabilitation  in  geriatrics 

and  gerontology 

Professor  Miller.  3  points. 
Introduction  to  individual  and  group  treat- 
ment approaches  in  meeting  the  needs  of 
elderly  patients;  analysis  of  normal  aging 
and  disease  states;  introduction  to  indirect 
service  roles  (administration,  consultation, 
and  education)  in  ser\'ice  agencies  for  these 
clients.  Clerkship  and  seminar 

O.T.M6555y 

Gerontology  and  geriatrics:  clerkship  and 

seminar 

Professor  Miller.  1  point. 
Further  practice  with  prevention  and  treat- 
ment approaches  for  elderly  persons  through 
clerkship  experiences  and  a  seminar  in  group 
problem  solving. 
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O.T.M6556y 

Occupational  therapy  in  pediatrics 

Professor  Lamm  Warbiirjj.  4  points. 
Principles  of  occupational  therap\'  applied  to 
the  child  with  de\elopmental  dyshinction. 
Emphasis  on  neurode\elopmental  and 
senson-perceptual  frames  of  reference. 
Concurrent  lecture,  laborator)',  and  clinical 
experience. 

O.T.M6563X 

E\aluation  and  treatment  of  physical 

disabilities,  I 

Pwfessoi'  Bmr-Lfhiimii.  4  points. 
Emphasis  on  the  hiomcchanical  and  rehabili- 
tative approach  to  treatment.  Includes 
orthotics,  splinting,  prosthetics,  adaptive 
equipment,  activities  of  daily  living,  and 
therapeutic  intervention  with  patients  with 
specific  diagnostic  characteristics.  Laboratorv' 
experiences  and  clerkship  as  simultaneous 
practicum. 

O.T.M6564y 

Evaluation  and  treatment  of  physical 

disabihties,  U 

Pwfisso)-  Benr-Lehvian.  4  points. 
Emphasis  on  ncurocievelopmental  treatment 
approaches  including  neurophvsiologic 
principles  of  brain  fiinction  and  the  motor 
svstem;  Rf)od,  Brunnstrom,  Bobath,  and 
PNF.  Evaluation  and  treatment  applications 
for  patients  vv ith  various  neurological  deficits 
presented  in  seminar  discussion,  case  study, 
problem  solving,  and  laborator}'  experiences. 

O.T.M6571y 
Research  methods 

Pwfessm-  Peircc.  .?  points. 
Introduction  to  methods  of  scientific 
inc]uin',  including  data  collection,  analysis, 
and  interpretation.  Refinement  of  skills  of 
criticjuing  the  literature,  formulating  research 
questions  and  hypotheses,  and  proposing 
alternate  designs  tor  conducting  studies. 

O.T.M6572X 
Research  protocol 

Pnifcssai}'  Ncubaus  and  faculty  adinscrs.  2 
points. 

Prerequisite:  0.'I'.M6571 .  Further  develop 
ment  of  skills  for  selecting  a  feasible  design 
and  an  appr«)priate  procedure  f()r  liata 
analysis  in  preparing  a  vvell-f<)rmulatetl 
research  proposal  for  the  iMaster's  Project. 
Practice  in  working  collaboratively  as  p.irt  of 
a  faculty-student  research  team. 


O.T.M6573y 
Master's  project 

Faclllt^'  ndvistTS.  2  points. 
Prerequisite;  O.T.M6572.  In  collaboration 
with  the  facultv  adviser,  the  student  carries 
out  the  studv  of  the  approved  topic,  collects 
and  analvzes  data,  and  evaluates  results.  A 
documented  report  in  thesis  format  or 
journal  article  style  is  required. 

O.T.M6578y 
Psychopathology 

Professm-  Falk-IQsskr  and  pfuest faculty.   2 
points. 

Review  of  sv'mptoms,  evaluations,  and 
classification  of  psychopathologv'.  Introduc- 
tion to  psychopharmacological  and  psy- 
chotherapeutic treatment  of  mental  illness. 
Readings,  films,  seminars,  and  discussions. 

O.T.M6653Z 

Practicum  I:  evaluation  and  treatment  of 

patients  with  mental  health  problems 

Ms.  Miller  (in  charge).  Professor  Falk-Kesskr, 
and  clinical  supeiinsors.  0  points. 
Prerequisite:  O.T.M6553  and  all  other  6000- 
level  courses  upon  which  this  area  of  practice 
is  based,  or  their  equivalents.  Supervised 
field  experience  with  patients  or  clients, 
applving  evaluative  techniques,  interpreting 
findings,  planning  and  implementing  treat- 
ment, and  reporting  results.  Full  time  for 
three  months. 

O.T.M6663X,  y,  z 

Practicum  II:  evaluation  and  treatment 

of  patients  with  physical  disabilities 

Ms.  Milkr  (in  chatYje),  Professor  Bcar-Lehtnan, 
atid  clinical  supervisms.  0  points. 
Prerequisite:  0.'I:M6.'^63  and  all  other  6000- 
level  courses  upon  whicii  this  area  of  practice 
is  ba.sed,  or  their  equivalents.  Supenised 
field  experience  with  patients  or  clients, 
applving  evaluative  techniques,  interpreting 
findings,  planning  and  implementing  treat- 
ment, and  documenting  results.  Full  time 
f<)r  three  months. 

RH.P6530X,  y 

Issues  and  approaches  in  health 

administration 

I'rojis.wr  Rtisenheni.  .i  points. 
Lectures  and  reailings  on  administrative 
problems  and  interventions  that  affect  and 
are  affected  bv  all  public  health  practitioners 
in  seeking  to  improve  health  care  deliveiy, 
health  care,  .iiul  IkmIiIi.  These  concepts  are 
synthesi/eil  m  nmlicrni  .iiul  tin.il  essay 
cxanun.iiioiis 
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The  following  elective  may  be  taken 
following  Practicum  II: 

O.T.M6680X,  y,  z 
Practicum  III:  special  interest 

Ms.  Miller  and  clinical  supervisors.  0  points. 
Prerequisite:  completion  of  all  course  work 
and  Practicums  I  and  II.  A  field  experience  is 
individually  planned  to  enrich  the  student's 
background  in  accordance  with  his  or  her 
needs  and  interests.  Opportunities  are 
provided  to  develop  clinical  skills  with 
specialty  age  or  diagnostic  groups  (e.g., 
pediatrics,  gerontology,  hand  dysfunction); 
or  to  develop  indirect  service  skills  in  admin- 
istration or  research. 


Electives 

The  student  should  consult  the  bulle- 
tin of  the  School  of  Public  Health, 
School  of  Social  Work,  Graduate 
School  of  Arts  and  Sciences,  Business 
School,  and  Teachers  College,  as  well  as 
the  offerings  in  this  bulletin. 
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OUTLINE  OF  THE  PROGRAM 

AI.S.  Degree  (Professional)  Program 


FIR5T  YEAR 
AUTUMN  TERM 

H.P.M6101:  Human  anatomy 
H. P. M6 103:  Neural  science 
O.T.x\I6107:  Kinesiolog>- 
O.T.  M62 1 2 :  Group  dynamics 
O.T.M6220:  Human  growth 

and  deyelopmcnt 
O.T.M6551:  Professional 

foundations 
O.T.M6578:  Psychopatholog)' 


Total  points 


FIRST  YEAR 

POINTS 

SPRING  TERM 

POINTS 

3 

2 

O.T.M6108:  Neurophysiology' 
and  motor  control 

2 

2 
2 

H.PM6324:  Pathoiog)' in 
internal  medicine 

2 

2 

H.RM6325:  Orthopedic  and 

neurologic  disorders 
O.T.M6438:  Activities; 

2 

3 

2 

products  and  processes 
O.T.M6553:  Mental  health 

3 
4 

O.TM6571:  Research 

16 

methods 
Total  points 

16 

FIRST  YEAR 
SUMMER  SF^SION 

O.TM6553:  Practicum  I: 
Mental  health 


POINTS 


SECOND  YEAR 

ALTUMN  TERM  POINTS 

O.TM6440:  Acti\itics: 

therapeutic  potential  3 
O.TM6555:  Prc\ention  and 

rehabilitation:  ujcrontolog)'  3 
O.T.M6564:  Physical 

disabilities,  I  4 

(3.T.M6572:  Research  protocol  2 
PH.P653():  Health 

administration  3 

Total  points  15 


SECOND  YEAR 
SPRING  TERM 


POINTS 


O.T.M6218:  Supenision 

and  management  2 

O.TM6230:  Introductfon 

to  rehabilitation 

technology  2 

O.T.M6448v:  The  disabled  worker  1 
O.T. M6449':  (X-cupational 

therapy  with  families  1 

O.T.M6556:  Occupational 

therapy  in  pediatrics  4 

0.r.M6564:  Physical 

disabilities,  II  4 

O,  r,M6555:  CierontologN' 

clerkship  and  seminar  1 

().r.M6573:  Ma.sfer\  project  _2 

lotal  points  17 


SIX  ONI)  VIA  R 
SUMMER  SI. SSION 


I'OINIS 


O.TM6663:  Pr.KiKiini  II:  plnsn.il 
disabilities  0 

KIcctivc    0.'l.M()(M):  i'ractiniiii 
III:  special  interest  0 


Master  of  Science  Degree 
(Post-Protessional)  in 
Occupational  Therapy: 
Administration  or  Education 


Increasingly,  occupational  therapy 
clinicians  are  being  sought  for  leader- 
ship positions  for  which  ad\'anced 
professional  education  is  required. 
Dexelopments  in  health  care  ser\'ices 
call  for  additional  expertise  in  adminis- 
trati\e,  superxison,',  and  program  plan- 
ning skills  to  effect  meaningful  change. 
A  documented  shortage  of  qualified 
occupational  therap\'  faculty  members 
exists  nationwide  in  colleges  and  uni- 
versities for  academic  and  clinical  teach- 
ing. With  the  continued  growth  in 
numbers  of  persons  over  sixr\'-five,  it  is 
clear  that  more  occupational  therapists 
will  be  needed  for  both  mcciical  and 
communit\'  programs  ser\'ing  the 
elderly.  This  decade  has  been  equally 
marked  b\'  an  unprecedented  demand 
for  pediatric  occupational  therapists. 
Since  the  advent  of  Public  Law  94-142, 
school  systems  ha\e  become  the  second 
most  common  employment  setting  in 
the  profession.  Research  experience  is 
vital  to  verif)'  and  refine  practice. 

The  post-professional  programs  arc 
designed  to  meet  the  needs  of  the 
experienced  certified  occupational 
therapist  who  .seeks  increased  profes- 
sional knowledge  and  skill  to  prepare 
for  specialized  roles  as  administrator, 
educator,  program  de\eloper,  or 
researcher  Optional  clinical  specializa- 
tions in  geront()log\'/gcriatrics  and 
pediatrics  are  offered  within  either  the 
educator  or  administrator  track. 

The  programs  for  the  degrees  of 
Master  of  .Science  in  Occupational 
Therapy  Administration  and  Master  of 
.Science  in  Occupational  Therapv  IaIu- 
tation  comprise  36  points  of  graduate- 
level  courses,  incliuiiiig  tiie  completion 
of  a  thesis.  The  a\erage  full-time  stu- 
dent can  expect  to  complete  the  pro- 
gram in  twelve  months  of  study.  The 


part-time  student  follows  an  individual 
plan  of  study  to  complete  all  require- 
ments within  five  years. 

All  students  take  core  courses  in 
advanced  occupational  therapy  theory 
and  research  methodolog)'.  Each  stu- 
dent selects  a  Role  Specialization  Track 
either  in  administration  and  program 
development  or  in  academic  and  clini- 
cal teaching.  A  designated  number  of 
courses  is  also  required  for  each  track. 
Elective  content  areas,  including  geron- 
tolog)'  and  pediatrics,  may  be  selected 
from  courses  offered  by  the  Occupa- 
tional Therapy  Program,  the  School 
of  Public  Health,  Teachers  College, 
or  other  graduate  divisions  of  the 
University. 

The  philosophy  of  post-professional 
occupational  therapy  education  at 
Columbia  University  rests  upon  a 
learning  model  that  combines  the 
elements  of  graduate  study  with  those 
of  greater  professional  knowledge. 

The  program  seeks  students  who  are 
self-disciplined,  independent,  and  able 
to  make  responsible  choices  for  their 
career  advancement.  Graduate  profes- 
sional .students  are  seen  as  flexible, 
creative  persons  who  are  willing  to 
a.ssume  a  participative  role  in  shaping 
and  refining  the  educational  program 
of  which  they  are  a  pait  and  to  take 
advantage  of  the  extensive  resources 
offered  by  the  University. 

The  two-tracked  role  specializatit)n 
curriculum  is  ba.sed  upon  three  separate 
but  interrelated  components:  (1) 
analysis  and  synthesis  of  Occupational 
therapv  theory  and  practice;  (2)  prepa- 
ration for  specialized  roles  as  adminis- 
trators or  educators;  aiul  (3)  skill 
development  f<)r  research  tlesign  and 
iiiiplcnunl.il  K  III. 
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ADMISSION  REQUIREMENTS 

Full-time  and  part-time  students  are 
admitted  to  all  programs.  Part-time 
students  in  the  post-professional  pro- 
gram are  admitted  in  both  September 
and  Januar)'.  Program  plans  for  part- 
time  students  are  worked  out  on  an 
individual  basis  to  assure  a  logical 
sequence  for  required  courses.  Contin- 
uous registration  is  expected  of  all 
students. 

The  programs  are  open  to  applicants 
who  hold  a  baccalaureate  degree 
granted  by  a  college  or  universit)'  of 
recognized  standing  and  certification  as 
an  occupational  therapist  from  the 
American  Occupational  Therapy  Asso- 
ciation. In  addition,  an  applicant 
should  have  {a)  preferably,  one  year  of 
working  experience  as  an  occupational 
therapist  and  {b)  elementary  skill  in 
statistics  (during  1990-1991,  this  may 
be  taken  during  the  first  term  in  the 
program) . 

Recent  official  scores  of  the  Graduate 
Record  Examination  should  be  submit- 
ted. The  institution  number  to  use  for 
tests  is  2137,  department  0618.  An 
applicant  may  be  accepted  on  the  basis 
of  academic  standing  in  lieu  of  the 
Graduate  Record  Examination. 

Each  applicant  is  required  to  have  a 
personal  interview  and  to  prepare  a 
resume  and  statement  of  goals  and 
directions  for  graduate  education. 
Three  letters  of  reference  must  also  be 
submitted  on  forms  that  are  supplied 
by  the  program. 

Transcripts  of  all  post-secondary 
education  should  be  forwarded  by  the 
registrars  of  the  respective  schools 
directly  to  the  Director  of  Programs  in 
Occupational  Therapy. 


DEGREE  REQUIREMENTS 

1 .    Continuous  registration  is  expected 
until  satisfactory'  completion  of  all 
requirements.  All  requirements,  includ- 
ing the  thesis,  must  be  completed  in 
five  years.  Leave  of  absence:  a  student 


who  must  interrupt  studies  for  ade- 
quate reason,  such  as  sustained  ill 
health,  may  be  granted  a  leave  of 
absence  for  a  stated  period,  usually  not 
to  exceed  one  year  The  student  should 
apply  in  writing  to  the  Director  of 
Programs  in  Occupational  Therapy  and 
include  in  the  application  the  specific 
reason  for  requiring  the  leave  and 
length  of  time  requested. 

2.  A  part-time  student  is  expected  to 
carry  a  minimum  of  3  points  a  term  on 
a  continuous  basis  until  all  course  work 
has  been  completed.  Students  working 
only  on  their  thesis  are  required  to 
register  for  one  point  of  advisement 
during  each  ensuing  term.  All  degree 
requirements,  including  the  thesis, 
must  be  completed  within  five  years. 

3.  A  minimum  of  36  points  of 
approved  graduate  course  work  is 
required.  At  least  30  of  the  required  36 
points  must  be  taken  at  Columbia 
University,  with  a  minimum  of  19 
points  of  the  total  credits  from  courses 
offered  in  the  Occupational  Therapy 
Program.  A  thesis  is  required  and  must 
be  completed  before  the  degree  is 
awarded. 

4.  All  students  must  meet  minimum 
course  requirements  for  competency  in 
the  required  core  courses  in  advanced 
occupational  therapy  theon'  and  pro- 
fessional issues,  research  methodology, 
and  thesis  development. 

5 .  At  the  time  of  admission  to  the 
two-tracked  program,  a  student  selects 
either  administration  or  education  as 
the  area  of  role  specialization.  Mini- 
mum course  requirements  must  be 
completed  in  each  track;  for  education: 
principles  of  curriculum  and  teaching, 
principles  of  supervision,  and  teaching 
practicum;  for  administration:  princi- 
ples of  administration  and  program 
development,  principles  of  supervision, 
and  administration  practicum. 

6.  Students  who  enroll  in  the  geron- 
tolog}' /geriatrics  or  pediatrics  clinical 
specialization  must  take  at  least  1 1  of 
the  total  36  points  of  course  work  in 
their  elective  clinical  area. 
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7.    It  is  recommended  that  at  least  3 
points  of  electi\e  credit  be  selected  b\' 
all  other  students  in  the  area  of  their 
role  specialization.  Other  elective 
credits  ma\'  be  taken  in  an\'  graduate 
di\ision  of  the  Uni\ersity. 

PROGRAM  OF  STUDY 

The  goal  of  the  program  is  to  prepare 
professionals  who  are  able  to  contribute 
to  the  expansion  of  occupational  ther- 
ap\-  kno\\ledge,  to  integrate  the  occu- 
pational therapy  belief  system  into 
practice,  and  to  work  autonomously  or 
collaborati\elv  to  seek  solutions  to 
health  problems. 

1 .  As  adniinistintm-s,  the  graduate 
occupational  therapists  will  be  prepared 
to  plan  and  implement  innovative 
health  care  programs  for  specialized 
populations,  to  influence  the  formula- 
tion of  health  care  legislation,  and 

to  participate  in  quality  assurance 
programs. 

2.  As  educators,  the  graduate  occupa- 
tional therapists  will  be  able  to  fill 
existing  \acancies  in  academic  and 
clinical  educational  programs  at  the 
under^aduate  and  graduate  levels,  to 
contribute  to  the  expansion  of  occupa- 
tional therapy  knowledge,  and  to 
provide  leadership  for  the  continuing 
education  needs  of  fellow  professionals. 
In  addition,  all  graduates  of  the  pro- 
gram will  ha\e  a  foundation  in  plan- 
ning and  conducting  researcli  indepen- 
dently or  jointly  with  colleagues  in 
other  allied  health  professions.  Those 
who  specialize  in  gerontology' /geriatrics 
or  pediatrics  will  be  able  to  direct  their 
administratiye,  teaching,  and  research 
efforts  particularly  toward  the  needs  of 
their  selected  clinical  specialization. 

A  full-time  student  can  expect  to 
complete  this  program  in  twelve  calen- 
dar months  of  classroom  work,  practi- 
cum  experience,  and  iiulependent 
study,  ihe  first  term  provides  the 
f(>iindation  tor  the  analysis  of  occupa- 
tion.il  rhcrapv  theories  .ind  for  design 


of  research.  It  also  introduces  the 
principles  of  administration  or  teaching 
and  offers  opportunity  for  electives. 
The  second  term  emphasizes  the  super- 
visor}' aspects  of  either  role  and  adds 
the  practicum  component  to  further 
exploration  of  theor)'.  There  is  ongoing 
ad\'isement  for  developing  the  thesis. 
The  summer  term  is  left  free  of  class- 
room work  to  allow  hall-time  effort  to 
complete  the  thesis. 

A  part-time  student  must  carry  a 
minimum  of  3  points  a  term  in  order 
to  complete  the  program  within  the 
maximum  time  of  five  years  permitted 
for  all  requirements,  including  the 
thesis.  Since  a  number  of  courses'have 
prerequisites,  the  part-time  student 
must  prepare  a  total  plan  of  study  in 
the  first  term  to  assure  a  logical 
sequence  of  content. 

All  students  take  the  required  core 
courses.  All  other  courses  except  elec- 
tives are  taken  in  the  student's  area  of 
role  specialization  in  either  education 
or  administration,  with  or  without  the 
gerontology' /geriatrics  or  pediatrics 
content.  These  courses  are  in  Teachers 
College,  the  School  of  Public  Health, 
or  other  graduate  divisions  of  the 
University. 

The  practicum  experiences  for  both 
specializations  are  individually  designed 
to  meet  each  student's  interest  and 
needs. 

In  administration,  the  practicum  may 
be  carried  out  in  a  health  care  facility 
where  there  is  a  need  for  consultation, 
problem  solving,  or  program 
development. 

In  education,  this  may  be  done 
through  teaching  a  unit  ol  study  in  the 
entry-level  program,  as  a  unit  of  clinical 
instruction  to  .students  during  field- 
work,  or  as  a  community  education 
project.  Any  of  these  may  incorporate 
the  gerontology /geriatrics  or  pediatrics 
content . 
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A  variety  of  content  options  for 
elective  courses  are  available  to  increase 
the  student's  advanced  knowledge  base 
for  research  and  teaching  in  occupa- 
tional therapy.  Courses  in  the  areas  of 
motor  learning  and  neurophysiology 
are  examples. 

KEY  TO  COURSE  LISTINGS 

Each  course  number  consists  of  capital 
letters  followed  by  four  digits  and  the 
term  designation. 

The  capital  letters  indicate  the  curricu- 
lum for  whose  students  the  course  is 
primarily  offered: 

H.P.         Health  Professions  (conjoint 
courses  for  students  of  Physi- 
cal Therapy  and  Occupational 
Therapy) 

O.T  Occupational  Therapy 

P.H.         Public  Health 

TY./T.D.  Teachers  College 

The  level  of  the  course  is  represented 
by  the  first  digit: 

6       Graduate  course 

8       Graduate  course,  advanced 

The  subject  area  of  the  course  is  repre- 
sented by  the  second  digit: 

1  Biological  sciences 

2  Behavioral  sciences 

3  Medical  conditions 

4  Treatment  modalities 

5  Professional  concepts  and  treat- 
ment 

6  Clinical  experience 

Term  Designations:  x,  y,  and  z 

An  X  following  the  course  number 
indicates  that  the  course  meets  in  the 
autumn  term;  ay  indicates  the  spring 
term;  and  a  z  indicates  the  Summer 
Session. 


COURSES  OF  INSTRUCTION 

H.P.M8200X,  y,  z* 
Research  advisement 

Faculty  advisers.  0  points. 
Students  must  register  for  0  points  of  con- 
tinued advisement  for  each  additional  term 
required  for  completion  of  the  approved 
draft  of  the  thesis. 

H.P.M8301Z 

Group  dynamics  for  professionals  in  the 

health  care  fields 

Professor  Falk-Kessler.  3  points. 
This  course  should  be  taken  prior  to 
H.P.M8500.  Designed  to  teach  health 
professionals  the  ftindamentals  of  group 
dynamics,  using  principles  that  are  applica- 
ble to  administrators  in  a  variety  of  settings— 
from  large  organizations  to  small  treatment 
teams.  Exploration  of  different  theoretical 
approaches  through  lecture,  laboratory 
experience,  and  feature  films.  Development 
of  observational  skills  and  problem-solving 
techniques. 

H.P.M8500X 

Interdisciplinary  collaboration  in  long- 
term  care:  a  seminar  and  practicimi 

Professor  Miller  3  points. 
Prerequisite:  H.P.M8301  or  the  instructor's 
permission.  Models  of  health  care  for  the 
elderly  and  the  skills  needed  by  professionals 
engaged  in  interdisciplinary  activity.  Seminar 
sessions  with  team-teaching  include  repre- 
sentatives from  different  disciplines.  Knowl- 
edge relevant  to  the  study  and  influence  of 
interdisciplinar)'  collaboration  is  achieved 
experientialJy  with  a  problem-solving  focus. 

H.P.M8503X,  y 

Tutorial  in  indirect  service 

Professor  Miller.  2  points. 
Special  permission  required.  Individual 
project  designed  by  the  student  for  develop- 
ing skills  in  consultation  and/or  program 
development. 

H.P.M8510y 

Methods  of  teaching  in  health  care 

Professor  Miller.  2  or  3  points. 
Models  of  curriculum  design  and  learning 
theories  applicable  to  learners  with  different 
backgrounds  and  levels  of  preparation. 

*Registration  for  continued  advisement  will  be  at  a 
tuition  charge  of  1  point. 
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De\'clopment  of  specific  learning  mociules 
for  use  in  academic  and/or  health  care 
settings  along  the  continuum  of  care. 
Opportunity  for  practice  and  e\aluation  of 
teaching  strategies:  the  case-study  method, 
rolc-pla\'s,  audio\isual  aids,  and  problem- 
soK'ing. 

O.T.MSlOOx 

Theon'  in  a  practice  profession 

Ptvfessor  Xnihaiis.   3  points. 
Presentation  of  philosophical  and  historical 
foundations  for  linking  health  and  acti\-ity 
w  ith  occupational  therapy  theories.  Exami- 
nation of  concepts  and  approaches  used  in 
current  practice  to  explain  the  relationship 
bet\\een  theon'  and  application.  Formula- 
tion of  theoretical  model  applicable  to 
student's  own  practice. 

O.T.MSlOly 

Advanced  theories  of  intervention 

Pnfessm-  Neubaiis  and ffltest  fcuulty.  3  points. 
Prerequisite:  O.T.M8100.  Systematic  review 
of  occupational  therapy  literature  for  valida- 
tion of  occupational  therapy  theories. 
Critical  anahsis  of  student's  own  practice  for 
evidence  of  theor\'-bascd  application.  Syn- 
thesis through  proposing  feasible  approaches 
for  validation  of  intervention  programs. 

O.T.M8103y 

Supervision:  approaches  for  specialized 

roles 

Professor  Aiaznr  Robinson.  2  or  3  points. 
The  supervison'  relationship  in  education 
and  middle  management.  Analysis  and 
de\c!opment  of  effective  super\i.sor\' 
apprf)aches  and  evaluation  tools  for  student 
performance  and  personnel.  FL.xperiential 
laboratories  using  peer  evaluation  and 
critique.  Assignments  related  to  student's 
specialization. 

O.T.M8105y 
Prf>fcssionaI  issues 

Professor  Neulmus  af id jjtiest  faculty.  2  points. 
Analysis  of  social,  legal,  political,  and  finan- 
cial issues  influencing  occupational  therapy 
practice.  Introduction  to  methods  of  pro- 
posing and  miplcmcnting  change  (<)r  existing 
constraints.  Practice  with  specific  skills 
needed  ff>r  preparation  of  position  paper, 
grant  proposal,  publishable  article,  or  public 
education  materials. 


O.T.MSllOx,  y,  z 
Thesis  seminar 

Pwfessor  Neitlmns.  1  point. 
Group  experience  in  development  of 
research  questions  and  preparation  of  thesis 
proposal.  Peer  re\'iew  and  critique  of  ideas. 
Introduction  to  use  of  resources  a\'ailable  to 
students  in  preparing  the  proposal.  For  each 
additional  term  required  for  completion  of 
the  proposal,  students  must  register  for 
H.P.M8200  (0  points)  and  continue  to 
participate  in  the  seminar. 

O.T.MSlllx,  y,  z 
Thesis  advisement 

Facult)'  adnsers.  1  point. 
Following  approval  of  thesis  proposal, 
students  register  for  thesis  advisement  with 
their  faculty'  adviser  each  term  until  thesis  is 
completed.  Hours  are  mutually  arranged 
between  student  and  adviser. 

O.T.M8112Z 
Master's  thesis 

Facult)'  advisers.  4  points. 
Prerequisite:  adviser's  permission.  Develop- 
ment and  completion  of  research  project 
suitable  for  publication.  Credit  on  accept- 
ance of  thesis. 

O.T.M8210X,  y,  z 
Practicum  in  education 

Professor  Neuhaus.  3  points. 
Supervised  instructional  experience  in  an 
academic  or  clinical  setting.  Students  design 
and  implement  a  learning  experience  for  a 
selected  population,  involving  objectives, 
methods,  and  evaluation  in  an  area  of 
particular  interest  to  each  student.  Supple- 
mented by  biweekly  seminar 

O.T.M8550y 

Advanced  theories  of  pediatric 

intervention 

Guest  facidty.  3  points. 
This  course  may  be  substituted  for 
O.r.MHlOl.  F^xamination  of  theories  and 
current  research  in  cognitive,  sensorimotor, 
and  social-emotional  aspects  ot  child  devel- 
opment and  developmental  dysfunction. 
Analysis  of  theoretical  f()rmulations  of  play 
and  their  relationship  to  therapeutic 
application. 

().T.M8SSSx 

Asscssincnt,  intci-vcntion,  and  reseaich  in 

pediatric  occupational  therapy 

(lucst  faculty.  3  points 

Analysis  of  cvMliLiiion  looK  .ind  iic.iinK-nl 

models  applird  lo  ml. mi',  .iiul  i  liiKln-n  wiih 
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developmental  deficits.  Review  of  current 
research  generated  fi"om  related  clinical 
studies. 

P.H.P6240y 

Overview  of  long-term  care 

Professor  Tottei:  3  points. 
An  over\'iew  of  institutional,  community- 
based,  and  informal  supports  available 
within  the  system  of  long-term  care  of  the 
elderly.  Lectures,  class  discussion,  and  field 
visits. 

P.H.P6530X 

Issues  and  approaches  in  health 

administration 

Professor-  Rosenberg.  3  points. 
Lectures  and  readings  on  administrative 
problems  and  inten'entions  that  affect  and 
are  affected  by  all  public  health  practitioners 
in  seeking  to  improve  health.  These  con- 
cepts are  synthesized  in  small  group  discus- 
sions and  in  midterm  and  final  essay  exami- 
nations. 

P.H.P8230y 

Assessment  of  intellectual,  emotional, 

and  physical  well-being  in  the  older  adult 

Professor  Toner.  3  points. 
Systematic  re\'iew  of  strategies  and  instru- 
ments for  the  assessment  and  diagnosis  of 


mental,  physical,  and  social  problems  of 
older  people.  Videotapes  of  interviews  are 
used  for  the  development  of  skills  in  the  use 
of  assessment  tools. 

TM5021x  and  z  (Teachers  College) 
Methods  of  empirical  research,  I 

Professor-  Sontag.  3  points. 
O.  T.M6571  may  be  substituted  for  this 
course.  An  introduction  to  the  methods  of 
scientific  inquir\',  research  planning,  and 
techniques  of  making  obser\'ations  and 
analyzing  and  presenting  data.  Topics 
include  methods  of  inquir\',  the  role  of 
research  in  theon,',  formulating  problems 
and  hypotheses,  sampling,  measurements, 
and  the  design  of  empirical  research.  Oppor- 
tunity to  design  research  projects. 

TY4052X  (Teachers  College) 
Designing  curriculum  and  instruction 

Professor  Corno.  3  points. 
May  be  replaced  b}'  H.P.M8510y.  Models 
for  designing  curriculum  and  instruction. 
Students  design  curriculum  for  specific 
settings.  Opportunities  for  individual  and 
group  consultation. 


OUTLINE  OF  THE  PROGRAM 

M.S.  Degree  (Post-Professional)  Programs:  Full  Time 

For  a  description  of  courses  with  the  prefix  P,  see  the  bulletin  of  the  School  of 
Public  Health;  with  the  prefixes  TI,  TD,  or  TY,  see  the  bulletin  of  Teachers 
College. 


AUTUMN  TERM 

AUTUMN  TERM 

ADMINISTRATION 

POINTS 

EDUCATION 

POINTS 

TI5021:  Methods  of  research 

3 

TI5021:  Methods  of  research 

3 

0.TM8100:  Theor)'  in  a 

O.TM8100:Theor>'ina 

practice  profession 

3 

practice  profession 

3 

O.T.M8103:  Super\'ision 

2-3 

O.TM8103:  Super\'ision 

2-3 

0.TM8110:  Thesis  seminar 

1 

0.T.M81 10:  Thesis  seminar 

1 

P6530:  Health  administration 

3 

T.Y.4052:  Designing  curriculum 

Electives  (for  Gerontology'/ 

or 

Geriatrics  and  Pediatrics,  see 

H.PM8510:  Methods  of 

below) 

4-5 

teaching 

3 

Total  points 

16-18 

Electives 

4-5 

Total  points 

16-18 
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SPRING  TERM 

.ADMINISTRATION  POINTS 

O.T.M8101:  Intenention 

theories  3 

O.T.iMSlll:  Thesis  advise- 
ment 1 
O.T.M8105:  Professional 

issues  2 

O.T.M8520:  Practicum  and 

seminar  3 

A  minimum  of  one  course 

from  the  School  of  Public 

Health  3 

Elecrives  (for    Gerontolog}'/ 

Geriatrics  and  Pediatrics, 

see  below)  3-4 

Total  points  15-16 


SPRING  TERM 

EDUCATION  POINTS 

O.T.M8101:  Inter\'ention 

theories  3 

O.T.M81 11:  Thesis 

advisement  1 

O.T.M8105:  Professional 

issues  2 

O.T.M8520:  Pracricum  and 

seminar  3 

A  minimum  of  one  course 

from  Teachers  College  TY 

or  TD  Department  3 

Electives  (for  Gerontology/ 

Geriatrics  and  Pediatrics, 

see  below)  3-4 

Total  points  15-16 


SUMMER  SESSION  POINTS 

H.PM8301:    Group 

dynamics:  professionals  3 

O.T.M8112:  Master's  thesis  4 


GERONTOLOGY  (WITH  ADMINISTRATION  OR  EDUCATION) 
AUTUMN  TERM  POINTS       SPRING  TERM 


H.P.M8500:  Interdisciplinary 
collaboration:  long-term 
care 

H.P.M8510:  Methods  of 
teaching:  health  care 


2-3 


O.T.M8503:  Tutorial:  indirect 
ser\'ice 

P6240:  Ovcr\'iew  of  long- 
term  care 

P.H.P8230:  Assessment  of 
well-being 


POINTS 
2 

3 
3 


F'EDIATRIC^  (WITH  ADMINISTR/VIION  OR  HDUCAFION) 
AUTUMN  TERM  POINTS       Sl'RINC;  TERM 


POINTS 


().'r.M8555:  Assessment  and 
inter\ention 


().T.M8550:  Advanced  inter- 
vention theories:  pediatrics 


Master  of  Science  in  Occupational  Therapy /Master  of 
Public  Health 


As  the  mandate  for  deliver}'  of  health 
care  e\ol\es  in  directions  of  increased 
efficienc\-  and  cost  effecti\'eness, 
demands  on  the  occupational  therapist 
as  a  manager  and  decision  maker  con- 
tinue to  e\ol\e  as  well.  Within  a  brief 
period  of  time  following  graduation, 
the  occupational  therapist's  role  may 
expand  be\ond  departmental  tasks  to 
include  related  areas  in\'olving  the 
anahsis  and  evaluation  of  services 
needed  for  special  populations.  These 
roles  call  for  additional  education  to 
incorporate  knowledge  and  principles 
for  addressing  the  health  needs  of  a 
larger  public.  In  response  to  this 
demand,  the  Programs  in  Occupational 
Therapv  and  the  School  of  Public 
Health  have  jointlv  established  a  pro- 
gram of  study  which  leads  to  two 
degrees.  The  dual  degree  program  has 
been  de\elopcd  to  prepare  occupational 
therapists  to  function  eflc'ctively  as 
leaders  in  the  changing  health  arena  by 
combining  their  skills  with  those  of  the 
public  health  professional. 

The  Joint  Degree  Program  interfaces 
with  the  existing  two  Programs  in 
Occupational  Therapy  at  the  profes- 
sional, cntn'  level  and  the  post- 
professional,  ad\anced  level.  The  M.S./ 
M.P.H.  Program  is  an  option  for  stu- 
dents at  both  levels,  on  a  full-time  or 
part-time  basis.  The  M.S. /M.P.H. 
Program  prepares  occupational  thera- 
pists to: 

1.  emphasize  prevention  aiul  public 
planning  principles,  as  well  as  those 
of  rehabilitation; 

2.  consider  more  flexible  arenas  lor 
care; 

3.  contribute  to  intenlisciplinary 
health  care  policy; 


4.    apply  specialized  technical  knowl- 
edge of  such  areas  as  data  base 
management  and  epidemiological 
aspects  of  abnormal  development 
to  leadership  positions  as  commu- 
nity program  planners,  client  advo- 
cates, and  participants  in  health 
care  decision  making. 


ENTRY  LEVEL 
(PROFESSIONAL) 

The  Joint  Degree  Program  requires  90 
credits  or  three  years,  including  two 
summers.  Students  take  the  required 
core  courses  in  both  programs.  Stu- 
dents will  be  enrolled  in  the  occupa- 
tional therapy  program  for  the  first  two 
terms.  They  have  the  option  of  doing 
Level  II  Fieldwork  (Practicum  I) 
between  the  first  and  second  year  or 
postponing  all  fieldwork  until  comple- 
tion of  the  second  year.  With  this 
option  they  will  be  able  to  take  course 
work  during  the  first  summer.  In  the 
autumn  of  the  second  year  students 
combine  Public  Health  and  Occupa- 
tional Therapy  courses,  still  as  part  of 
their  entry-level  education.  By  the 
spring  of  the  second  year  students 
move  to  the  School  of  Public  Health 
to  complete  their  course  work  during 
one  or  two  semesters.  During  the  final 
three  months  students  take  the  second 
rec]uired  Level  II  Fieldwork 
(Practicum  II). 

The  program  prepares  students  to 
be  eligible  to  sit  lor  the  national  certifi- 
cation examination  as  occupational 
therapists. 

h>r  a  lull  description  of  the  profes- 
sional program,  see  page  10. 

Required  courses  in  occupational 
iherapv  .vm.\  public  lu-.ilth  are  listed  for 
lioih  |)i( ikssion.il  ,nul  post  professional 
k\els. 


28    M.S./M.P.H.  PROGRAM 


For  the  professional  Master  of  Science 
in  occupational  therapy,  40  points  of 
required  course  work  are  in  occupa- 
tional therapy,  while  the  M.P.H. 
includes  21  points  of  required  course 
work  in  public  health. 

Each  degree  includes  a  given  number 
of  required  courses  and  electives.  These 
are  listed  below.  Course  descriptions 
for  occupational  therapy  are  in  the 
appropriate  Program  of  Study.  Course 
descriptions  of  Public  Health  required 
courses  are  given  below.  See  the  bulle- 
tin for  the  School  of  Public  Health  for 
all  other  courses. 


Admission  Requirements 

Students  must  make  separate  applica- 
tion to  the  Programs  in  Occupational 
Therapy  and  the  School  of  Public 
Health .  This  may  be  done  simultane- 
ously or  at  different  times. 

For  the  Programs  in  Occupational 
Therapy  admission  requirements,  see 
M.S.  Degree  (Professional),  page  10. 


Degree  Requirements 

1 .  Continuous  registration  is  expected 
until  satisfactory  completion  of  all 
requirements.  All  academic  and  clinical 
requirements  for  both  degrees  must  be 
completed  in  five  years.  Leave  of  absence: 
see  M.S.  De£ree  (Professional)— Dc^te 
Requirements,  page  1 1 . 

2.  A  minimum  of  90  points  of 
approved  work,  based  on  an  average 
course  load  of  1 5  points  a  term  for  full- 
time  students,  and  8  points  a  term  for 
part-time  students. 

3.  Equivalency  credit  (see  M.S.  De^free 
(Professional)— Degree  Requirements, 
page  11). 

4.  Minimum  course  requirements  in 
areas  of  basic  competency  in  occupa- 
tional therapy  must  be  completed  by 
all  candidates:  biological  sciences, 
behavioral  sciences,  pathology,  activi- 
ties, and  occupational  therapy  evalua- 
tion and  treatment  procedures. 


5.  Minimum  course  requirements 

in  public  health  include  5  core  courses 
in  health  administration,  biostatistics, 
epidemiology,  environmental  science 
and  sociomedical  sciences,  plus  a  distri- 
bution of  concentration  area  and  elec- 
tive courses  equivalent  to  three  terms 
of  fijll-time  academic  work. 

6.  A  minimum  of  twenty-four  weeks 
of  full-time  (or  the  equivalent)  super- 
vised field  experience  with  clients  in 
programs  of  prevention,  maintenance, 
and  remediation.  All  fieldwork  require- 
ments should  be  completed  within 
twenty-four  months  following  comple- 
tion of  academic  work. 


Key  to  Course  Listings 

Each  course  number  consists  of  capital 
letters  followed  by  four  digits  and  the 
term  designation. 

The  capital  letters  indicate  the  curricu- 
lum for  whose  students  the  course  is 
primarily  offered: 

H.P.     Health  Professions  (conjoint 

courses  for  students  of  Physical 
Therapy  and  Occupational 
Therapy) 

O.T.     Occupational  Therapy 

P.H.     Public  Health 

The  level  of  the  course  is  represented 

by  the  first  digit: 

6  Graduate  course 

8  Graduate  course,  advanced 

The  subject  area  of  the  course  is  repre- 
sented by  the  second  digit: 


Biological  sciences 
Behavioral  sciences 
Medical  conditions 
Treatment  modalities 
Professional  concepts  and 
treatment 
Clinical  experience 
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TERM  DESIGNATIONS:  X,  Y,  AND  Z 

An  .V  following  the  course  number 
indicates  that  the  course  meets  in  the 
autumn  term;  a  v  indicates  the  spring 
term;  and  a  z  indicates  the  Summer 
Session. 


Courses  of  Instruction 

The  following  are  core  courses  required 
bv  the  School  of  Public  Health.  For  all 
other  occupational  therapy  course 
descriptions,  see  pp.  13-16.  For  public 
health  courses,  consult  the  bulletin  of 
the  School  of  Public  Health. 

Public  Health  P6103x  or  y 
Biostatistics 

6  hows  a  week.  3  points. 
This  course  satisfies  the  biostatistics  core 
requirement  for  the  M.P.H.  degree.  Mass 
data  of  the  health  fields;  the  content  of  vital 
statistics;  methods  of  collecting,  tabulating, 
and  graphing  data;  elementan'  methods  of 
anahzing  some  of  the  simpler  types  of  data 
in  terms  of  averages,  percentages,  and  rates. 
Summarization  of  experimental  data  by 
means  of  percentages,  averages,  and  mea- 
sures of  variation;  methods  for  evaluating 
chance  variation  as  applied  to  percentages 
and  averages;  introduction  to  the  concept  ot 
correlation. 

Public  Health  P6n0x,  y,  and  z 
Statistical  and  computer  methods  in 
health  data 

.?  hoius  a  week.  3  points. 
Uses  of  the  computer  in  cleaning,  summa- 
rizing, and  cross-classifying  data.  Expansion 
of  the  material  covered  in  Public  Health 
/'6y0.?— regression,  correlation  and  contin- 
gency table  analysis,  and  the  analysis  of 
variance— with  data  analysis  carried  out 
using  standard  statistical  packages. 

Public  Health  P6300x,  z 
Kiniroiiniental  sciences 
3  hours  a  week.  3  poiuls. 
.Satisfies  the  environmental  sciences  core 
ret|uirements  ior  the  M.IM  I.  degree.  An 
introduction  to  preventive  health  practices 
v^'ith  an  emphasis  on  environmental  factors. 
Review  f)f  basic  concepts  in  biomedical 
sciences  as  thcT  relate  to  disease  causation. 
'Ibxit«)lf)g\',  especially  carciiir)genesis,  is 
strcs-scd.  In  KM)peratioM  with  otluT  divi- 


sions, tropical  diseases  and  the  implications 
of  population  grov\th  are  discussed.  Availa- 
ble techniques  of  preventive  practices,  such 
as  controlling  the  qualitv  of  air,  water,  and 
consumer  products,  are  described  for  both 
the  workplace  and  the  general  environment. 
Lectures  are  followed  by  discussion  groups. 
Examinations. 

Public  Health  P6400x,  y 
Principles  of  epidemiology,  I 

3  hours  a  week.  3  points. 

Satisfies  the  epidemiolog}'  core  requirements 
for  the  M.P.H.  degree.  Prerequisite  or 
corequisite:  Public  Health  P6100,  and  P6103 
or  P6104.  The  concepts,  principles,  and  uses 
of  epidemiolog)'.  Epidemiologic  analysis  of 
the  determinants  of  health  and  disease. 
Study  of  particular  diseases  to  illustrate  the 
descriptions  of  their  distributions  and 
courses,  the  analysis  of  their  causes,  and 
approaches  to  prevention  and  control.  In 
the  main,  teaching  is  in  autonomous  small- 
group  seminars.  Research  paper,  examina- 
tion, and  student  participation.  Lectures, 
seminars,  and  exercises. 

Public  Health  P6530y  and  z 
Issues  and  approaches  in  health 
administration 

3  hours  a  week.  3  points. 
Satisfies  the  core  requirements  for  health 
aclministration.  Lectures  and  readings  on 
administrative  problems  and  interventions 
which  affect,  and  are  affected  by,  all  public 
health-care  deliver)',  health  care,  and  the 
health  status  of  populations. 

PubUc  Health  P6540x 
Dynamics  of  health  planning 
administration 

3  hours  a  week.  3  points. 
Primarily  for  students  whose  area  of  concen- 
tration is  health  planning.  Prerequisite:  the 
instructor's  permission.  Introductory 
course.  Translation  of  health  planning 
theorv'  and  legislation  into  techniques  of 
health  planning  in  use  today  in  health 
planning  agencies.  Readings,  lectures,  and 
group  discussions. 

Public  Health  P67()0x  and  y 
Introduction  to  sociomcdical  sciences 

2  hours  a  week.  3  poitits. 
This  course,  or  an  alternate  selectetl  liom 
the  list  approved  hy  the  S.M.S.  division, 
satisfies  the  sociomcdical  core  requircnieiu 
for  the  M.P.H.  degree.  A  critical  review  of 
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research  illustrating  the  application  of  social 
science  concepts  and  methods  to  health  and 
health  care.  Issues  include  the  effect  of  social 
and  psychological  factors  (such  as  cultural 
and  ethnic  influences,  social  networks, 
social  class,  personality,  and  stress)  on  health 
and  health  behavior. 

Public  Health  P8510  y  or  z 
Assessment  of  health  care 

2  hours  a  week.  3  points. 

Prerequisite:  the  instructor's  permission  and 
Public  Health  P6530  or  the  equivalent. 
Detailed  techniques  of  health  care  assess- 
ment, applicable  in  ambulatory,  inpatient, 
dental,  medical,  nursing,  and  other  settings, 
with  emphasis  on  how  to  choose,  adapt, 
and  implement  methodologies  for  specific 
situations.  Lecture /discussions.  Major  team 
project  required. 


ADVANCED  LEVEL 
(POST-PROFESSIONAL) 

Advanced  level  students  are  practition- 
ers with  a  baccalaureate  degree  in  occu- 
pational therapy.  The  Joint  Degree 
Program  at  this  level  includes  72  credits 
and  extends  over  five  semesters.   Stu- 
dents take  the  required  core  courses  in 
each  program  and  receive  credit  for 
designated  courses  selected  from  either 
program.  They  enroll  in  the  Occupa- 
tional Therapy  Program  for  two  terms, 
then  move  to  the  School  of  Public 
Health  for  the  final  three  terms,  includ- 
ing two  summers. 

All  graduates  of  the  joint  degree 
program  will  have  a  foundation  in 
planning  and  conducting  research 
independently  or  with  colleagues  in 
other  health  professions.  Those  who 
specialize  in  gerontologyVgeriatrics  or  in 
pediatrics  will  be  able  to  select  specialty 
courses  either  in  occupational  therapy 
or  in  the  public  health  divisions  in 
geriatrics  and  gerontolog)'  or  maternal/ 
child  health,  respectively.  Students  may 
also  select  any  of  the  other  divisions  in 
the  School  of  Public  Health— General 
Public  Health,  Biostatistics,  Environ- 
mental Sciences,  Epidemiology,  Health 
Administration,  Population  and  Family 


Health,  and  Sociomedical  Sciences— as 
their  area  of  concentration.  For  fiiU 
descriptions  of  these,  see  the  bulletin  of 
the  School  of  Public  Health. 

All  students  must  take  the  required 
courses  in  occupational  therapy  and 
public  health.  All  other  courses  except 
electives  are  taken  in  the  student's  area 
of  concentration  in  either  program. 

Admission  Requirements 

Students  may  register  on  a  matriculated 
flill-time  or  part-time  basis  or  as  non- 
matriculated,  part-time  students  for  a 
maximum  of  9  credits.  Separate  appli- 
cation must  be  made  to  the  Programs 
in  Occupational  Therapy  and  the 
School  of  Public  Health.  This  may  be 
done  simultaneously  or  at  different 
times.    (For  the  Programs  in  Occupa- 
tional Therapy,  see  Admission 
Requirements— Post-Professional 
Program) . 

Degree  Requirements 

1.  Continuous  registration  is  expected 
until  satisfactor)'  completion  of  all 
requirements.  All  requirements,  includ- 
ing the  thesis,  must  be  completed  in 
seven  years.  Leave  of  absence:  see  M.S. 
Degree  (Post-Professional)  Programs. 

2.  A  part-time  student  is  expected  to 
carry  a  minimum  of  3  points  a  term  on 
a  continuous  basis  until  all  course  work 
has  been  completed.  Part-time  students 
cannot  expect  to  meet  all  course 
requirements  for  both  degrees  during 
evening  hours.  Some  day  classes  and 
perhaps  a  summer  session  may  be 
needed  to  complete  the  degrees. 

3.  A  minimum  of  72  points  of 
approved  graduate  course  work  is 
required.  This  includes  15  points  of 
core  courses  in  each  program  in  occu- 
pational therapy  theor}',  professional 
issues,  research  methodology,  and 
thesis  development,  as  well  as  biostatis- 
tics, epidemiology,  health  administra- 
tion, sociomedical  sciences,  and  envi- 
ronmental sciences. 
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4.  Students  must  select  an  area  of 
concentration  in  one  of  the  divisions  of 
the  School  of  Public  Health  or  the 
Progjams  in  Occupational  Therapy  but 
ma\-  take  electives  in  both  programs. 
The  Public  Health  divisions  are  General 
Public  Health,  Biostatistics,  Epidemiol- 
ogy, Health  Administration,  Popula- 
tion and  Familv  Health,  including 
Maternal  Child  Health,  Sociomedical 
Sciences,  and  En\ironmental  Sciences. 

5.  One  term  of  practical  experience  is 
required  of  all  candidates  for  the 


M.P.H.  The  focus,  content,  and  tim- 
ing are  individuallv  designed  to  meet 
the  particular  needs  of  each  student. 

All  students  must  take  the  required 
courses  in  occupational  therapy  and 
public  health.  All  other  courses  except 
electives  are  taken  in  the  student's  area 
of  concentration  in  either  program. 

Descriptions  for  the  required  core 
courses  in  public  health  are  on  pages 
29-30.  For  occupational  therapy 
courses  see  pages  23-24. 


OUTLINE  OF  THE  PROGRAM 

M.S./M.RH.  Degree 
(Professional)  Program:  Full  Time 


FIRST  YEAR 
AUTUMN  TERM 

H.P.M6101:  Human 

anatomx' 
H.P.M6r03:  Neural  science 
O.TM6107:  Kinesiology' 
O.T.M6212:  Group  d\'namics 
H.RM6220:  Growth  and 

de\elopment 
O.T  M655 1 :  Professional 

foundations 
O.TM6578:  Psychopatho- 

log\' 

Total  points 


POINTS 

3 

2 
2 
2 

2 

3 

2 
16 


FIRST  YEAR 

SPRING  TERM  POINTS 

H.P.M6324:  Pathology: 
internal  medicine  2 

H.RM6325:  Neurological/ 
orthopedic  disorders  2 

O.TM6438:  Activities:  prod- 
ucts and  processes  3 

O.T.M6553:  Mental  health  4 

RH.P6700:  Sociomedical 
sciences  3 

Electives  (RH.)  _2 

Total  points  16 


FIRST  YEAR  SL'MMKR  Si:SSI()N- 

().  r.M6653;  IVacncum  1 

or 
RH.P630():  Hnvironnunral 

sciences 
P.H.P6S40:  Dynamics  of 

health  planning 
rM5120:l<escarch  inethotis 

or 
RH,P61iO:Statistical/c(.m- 

puter  mctiiods;  health  ilata 

Electives  ri'.H.) 
'Iot.ll  points 


POINTS 

0 

3 

3 
3 

_3 
12 


'The  two  summer  terms  may  be  l.iken  in  eilhci  order:  the  riadituni  m,i\'  eillKi 
precede  or  follow  the  second  year 
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SECOND  YEAR 

AUTUMN  TERM  POINTS 

O.T.M6563:    Physical  disabil- 
ities, I  4 

O.T.M6555:  Prevention  and 
rehabilitation:  gerontolog}'  3 

O.T.M6230:  Introduction  to 
rehab,  technolog}^  2 

P.H.P6530:  Health  adminis- 
tration 3 

O.T.M6440:  Activities:  thera- 
peutic potential  3 

O.T.M6449:  Occupational 
therapy  with  families  1 

Total  points  16 


SECOND  YEAR 

SPRING  TERM  POINTS 

O.T.M6564:  Physical  disabili- 
ties, II  4 
O.T.M6555:  Gerontology 

clerkship  and  seminar  1 
P.H.P8510:  Assessment  of 

health  care  3 

P.H.P6103:  Biostatistics  3 

O.T.M6556:  Pediatrics  _4 

Total  points  15 


SECOND  YEAR 
SUMMER  TERM 

Coursework  as  described  above 

Practicum  1 

THIRD  YEAR 

AUTUMN  TERM 

O.T.M6218:  Supervision  and 

management 
P.H.P6400:  Epidemiology 
P.H.P8519:  Master's  essay 
Electives  (P.H.) 
(O.T) 
Total  points 


POINTS 
12 

0 

POINTS 
2 

3 

3 

3 

_4 

15 


THIRD  YEAR 
SPRING  TERM 

Practicum  II 


POINTS 

0 


OUTLINE  OF  THE  PROGRAM 

M.S./M.P.H.  Degree  (Post-Professional)  Program:  Full  Time 


FIRST  YEAR 
AUTUMN  TERM 

O.T.M8100:  Theor)Mn  a 
practice  profession 

P.H.P6700:  Sociomedical 
sciences 

P.H.P6530:  Health  adminis- 
tration 

P.H.P6300:  Environmental 
sciences 

Elective  (O.T.) 

Total  points 


?OINTS 

3 
3 


3 
_^ 
15 


FIRST  YEAR 
SPRING  TERM 

P.H.P8510:  Assessment  of 
health  care 

O.T.M8101:  Advanced  inter- 
vention theories 

O.TM8105:  Professional 
issues 

P.H.P6103:  Biostatistics 

P.H.P6400:  Epidemiology' 

Total  points 


POINTS 


2 

3 

_^ 

14 
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FIRST  YE.\R 
SUMMER  SESSION 

H.P.M8301:  Group  dynamics 
T.M.5021:  Methods  of 

research 
P.H.P6540:  Dynamics  of 

planning 
Electives  (O.T.  and  P.H.) 
Total  points 


POINTS 
3 

3 

3 

12 


SECOND  YEAR 

ALTUMN  TERM  POINTS 

H.P.M8500:  Interdisciplinary 

collaboration  3 

O.T.M8103:  Super\'ision  3 

O.T.M8110:  Thesis  seminar  1 

Electives  (P.H.)  6 

Electives  (O.T.)  3 

Total  points  16 


SECOND  YEAR 

SPRING  TERM  POINTS 

O.T.M8112:  Master's  thesis  4 

Electives  (O.T.)  2 

Electives  (P.H.)  6 

Electives  (O.T  orV.H.)  3 

Total  points  15 


Hospitals  and  Agencies 
Affiliated  for  Field  Work 
Education 


The  following  clinical  centers,  together 
with  students  in  the  program  and 
faculty  members,  constitute  the  Occu- 
pational Therapy  Clinical  Council  of 
Columbia  Uniyersity.  Placements  in 
field  work  are  chosen  from  among 
these  centers. 

.\LLEGHENY  GENEIL\L  HOSPITAL, 
PITTSBURGH,  PA. 

S.  Abdelhak 

Directm- 

Kim  E.  Lipscomb,  O.T.R./L. 

Director  of  Occupational  Therapy 

BELLE\aJE  HOSPITAL  CENTER, 

NEW  YORK,  X.Y. 

Valen'  Lanyi,  M.D. 

Medical  Director 

Mary  Susnjara 

Adtninistmtive  Directm' 

Dorothy  Bergeron,  M.A.,  O.T.R. 

Chief  Occupational 

Thenipist/Coardinatin£i  Manner 

BERGEN  PINES  HOSPITAL,  PARAMUS,  N.J. 

Edward  Lewis 

Directoj- 

Diana  Hunt,  O.T.R. 

Chief  Occupational  Therapist 

BETH  ABRAHAM  HOSPITAL,  BRONX,  NY 

William  Frohlich 

l^rector 

Flora  labhador,  iVI.D. 

lyirector,  Rehabilitation  Medicine 

Helena  Schanzcr,  M.S.,  ().  l.R. 
Chief  Occupational  7  'hcrnptst 
Rchabtlitalwn  (  Mordninlor 
Nancy  .Sclsky,  O.T.R. 
Studetit  SufKivisor 


BETH  ISRAEL  MEDICAL  CENTER, 

NEW  YORK,  N.Y. 

Robert  G.  Newman,  M.D. 

Chief  Executive  Officer 

Charles  Barron,  M.D. 

Chief,  Psychiatry 

Edwin  Gonzalez 

Director,  Physical  Medicine  & 

Rehabilitation 

John  F.  Personius,  O.T.R. 

Chief  Occupational  Therapist 

Elissa  Levine,  M.S.,  O.T.R. 

Assistant  Chief,  Student  Coordinator 

Mary  Petti,  O.T.R. 

Activities  Supervisor,  Psychiatry 

BLYTHEDALE  CHILDREN'S  HOSPITAL, 
VALHALLA,  N.Y 

Robert  Stone 

Administrator 

Roy  Brown,  M.D.,  M.P.H. 

Clinical  Director 

Yasoma  B.  Challenor,  M.D. 

Chief  Rehabilitation  Medicine 

Susan  Killingbcck  Knox,  O.T.R. 

Director,  Occupational  Therapy 

Maureen  Studdert,  O.T.R. 

Student  Pro-am  Coordinator 

BRONX  MUNICIPAL  HOSPITAL  CENTER, 
JACOB!  HOSPITAL,  AND  KENNEDY 
C;HNTHR,  BRONX,  N.Y 

Matci  S.  Roussan,  M.D. 

Professor  and  Chninnan,  Department  of 

Rchnhilitatiou  Medicine 

Harold  March,  M.D. 

Director,  Department  of  Rehabilitation 

Medicine 

Arnold  Merriam,  M.D. 

Direclin;  Hospital Savices,  1  hpni-lii/iiil  oj' 

I'svi'hiiitiy 
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Susan  O.  Gans,  M.S.,  O.T.R., 
RA.O.T.A. 

Director,  Occupational  Therapy, 
Department  of  Rehabilitation  Medicine 
Sarah  Schoen,  M.A.,  O.T.R. 
Supervisor,  Pediatrics,  Kennedy  Center 

BROOKLYN  HOSPITAL/CALEDONIAN 
HOSPITAL,  BROOKLYN,  N.Y 
Barbara  McFerran,  O.T.R. 
Director,  Occupational  Therapy 
Catherine  Verrier  Piersol,  O.T.K 
Chief  of  Occupational  Therapy/Clinical 
Coordinator 

BURKE  REHABILITAriON  CENTER, 

WHITE  PLAINS,  N.Y. 

Fletcher  H.  McDowell,  M.D. 

Executive  Medical  Director 

Karen  Peckman,  M.D. 

Director,  Physical  Medicine  and 

Rehabilitation 

Eleanor  Haid,  M.S.Ed.,  O.T.K 

Director,  Occupational  Therapy 

COMMUNITY  REHABILITATION  CENTER 
OF  ULSTER  COUNTY,  KINGSTON,  N.Y. 

Robert  Saunders 

Director 

Alfred  Frontera,  M.D. 

Medical  Director 

Charlene  Schatzel,  P.T. 

Supervisor,  Occupational  and  Physical 

Therapy 

GOLDWATER  MEMORIAL  HOSPITAL, 

NEW  YORK,  N.Y. 

Samuel  Lehrfeld 

Executive  Director 

Augusta  Alba,  M.D. 

Acting  Director,  Rehabilitation  Medicine 

Service 

Judith  Wasserman  Lipton,  M.A., 

O.T.R. 

Director,  Occupational  Therapy 

GRACIE  SQUARE  HOSPITAL, 
NEW  YORK,  N.Y. 

Robert  Campbell,  M.D. 

Director 


Marsha  Perlmuttec,  M.A.,  A.D.T.K 
Director,  Therapeutic  Activities 
Cheryl  Jagaw,  M.A.,  O.T.R. 

Supervisor,  Therapeutic  Activities 
Director,  Occupational  Therapy 
Student  Program 

GROSSMONT  HOSPITAL,  LA  MESA,  CA. 

Robert  Marks,  M.D. 

Medical  Director 

Rehabilitation  Center 

Mitchell  Stein,  M.D. 

Medical  Director 

Mental  Health  Center 

Beth  Trottiec,  O.T.K 

Supervisor,  Mental  Health ,  General 

Medicine  and  Surgery  and  Pediatrics 

Cathy  Velez,  O.T.K 

Supervisor,  Rehabilitation  Center 

Darlene  Sherry  Bickett,  M.A.,  O.T.K 

Student  Program  Coordinator 

HACKENSACK  MEDICAL  CENTER- 
INSTITUTE  FOR  CHILD  DEVELOPMENT, 
HACKENSACK,  N.L 

Marvin  L  Gottlieb,  M.D. 

Director 

Linda  Yin  Lee,  M.A.,  O.T.K 

Chief  Occupational  Therapist 

HARLEM  HOSPITAL  CENTER, 

NEW  YORK,  N.Y. 

Sherman  McCoy 

Acting  Executive  Director 

Herbert  Thornhill,  M.D. 

Director,  Rehabilitation  Medicine 

Sandhya  Zarapkar,  M.A.,  M.P.H., 

O.T.K 

Chief  Occupational  Therapist 

HELEN  HAYES  HOSPITAL, 
WEST  HAVERSTRAW,  N.Y 

Magdelena  Ramirez 

Director 

Gary  Abrams,  M.D. 

Medical  Director 

Deborah  Juarbe,  O.T.K 

Director,  Clinical  Services 

Lori  MacLeod,  M.PA.,  O.T.K 

Chief  Occupational  Therapist 
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HILLSIDE  HOSPITAL  DIMSION  OF  LONG 
ISL.\ND  IE\nSH  MEDICAL  CENTER,  THE 
LONG  ISL-\ND  CAMPUS  FOR  THE  ALBERT 
EINSTEIN  COLLEGE  OF  MEDICINE, 
GLEN  OAKS,  N.Y. 
Robert  K.  Match,  M.D. 
Aledicnl  Dhrctm- 
Sevmour  Cohen,  M.D. 
Demi,  Clinical  Cnmpiis 
Janet  Gambitsky,  M.S.,  O.T.R. 
Dinctm;  Clinical  Education, 
Department  of  Psychiatric  Rehabilitation 

IS.\BELLA  GERIATRIC  CENTER, 

NEW  YORK,  N.Y. 

x\rthur  Lennon 

Aledical  Director' 

Patrice  Eanellone,  R.P.T. 

Director  of  Rihabilitation 


Joseph  Napoli,  M.S.,  O.T.R. 
Assistant  Director  of  Rehabilitation 

lOHNSON  REHABILITATION  INSTITUTE, 

JOHN  R  KENNEDY  MEDICAL  CENTER, 

EDISON,  N.J. 

S.  Scott  Gebhard 

Administ}'aUn- 

Thomas  Strax,  M.D. 

Medical  Director 

Donna  Whelan,  O.T.R. 

Clinical  Director  of  Occupational  Therapy 

KESSLER  INSTITUTE  FOR 

REHABILIT«"ION,  INC., 

WEST  ORANGE,  N.J. 

Kenneth  Aitchison 

President  and  Chief  Executive  Officer 
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JoelL.  DeLisa,  M.D. 

Medical  Director  and  Chief  Medical 

Officer 

Felice  Celikyol,  M.A.,  O.T.R., 

RA.O.T.A. 

Director,  Occupational  Therapy 

LONG  ISLAND  COLLEGE  HOSPITAL, 
S.S.  LAMM  INSTITUTE  FOR  CHILD 
NEUROLOGY  AND  DEVELOPMENTAL 
MEDICINE,  BROOKLYN,  N.Y 
Chong-In  Yuin 
Administrative  Director 
S.S.  Lamm,  M.D. 
Medical  Director 
Lillian  Kaplan,  O.T.R. 
Supervisor,  Occupational  Therapy 

LUTHERAN  MEDICAL  CENTER, 

BROOKLYN,  N.Y. 

George  Adams 

President 

Joseph  Cerni 

Executive  Vice-President  and 

Administrator 

Neil  Anastasio 

Rehabilitation  Coordinator 

A.  Georg  Fleischer,  M.D. 

Medical  Director 

Diane  Modica,  O.T.R. 

Chief  Occupational  Therapist 

Bonnie  Grisar,  O.T.R. 

Student  Coordinator 

MEMORIAL-SLOAN  KETTERING  CANCER 

CENTER  NEW  YORK,  N.Y 

Dr.  V.  DeVita,  Jr. 

Chief  Medical  Officer  and 

General  Director 

Bernadette  Shea,  RT. 

Rehabilitation  Coordinator 

Ann  Burkhardt,  M.A.,  O.TK 
Chief  Occupational  Therapist 
Jody  Weitz,  O.T.R. 

Coordinator,  Clinical  Education 

METROPOLITAN  HOSPITAL  CENTER, 
NEW  YORK  MEDICAL  COLLEGE, 
NEW  YORK,  N.Y. 
Dennis  A.  Gowie 
Executive  Director 


Catherine  Hinterbuchner,  M.D. 

Professor  and  Chairman  of  Rehabilitation 
Medicine,  Chief  of  Service 
DebraTupe,  M.S.,  O.TK 
Chief  Occupational  Therapist 

MOUNT  SINAI  HOSPITAL,  NEW  YORK,  N.Y 

B.  Freedman 

Thrector 

Rehabilitation 

Kristjan  T.  Ragnarsson,  M.D. 

Director,  Rehabilitation  Medicine 

Serena  Berger,  M.A.,  O.T.R. 

Chief,  Outpatient  and  Aeute 

Occupational  Therapy 

Ruth  Dickey,  M.A.,  O.T.R. 

Chief  of  Inpatient  Occupational 

Therapy;  Coordinator,  Electronic 

Technical  Aids 
Psychiatry 

Kenneth  Davis,  M.D. 

Director,  Department  of  Psychiatry 

Robert  Yankowitz,  Ph.D. 

Director,  Psychiatric  Rehabilitation 

Marcy  Kopakin,  O.T.R. 

Supervisor 

NASSAU  COUNTY  MEDICAL  CENTER,  EAST 

MEADOW,  N.Y. 

Lawrence  W.  Friedmann,  M.D. 

Chairman,  Rehabilitation  Medicine 

Ken  Dalton,  O.TK 

Chief  Occupational  Therapist 

NEW  ROCHELLE  HOSPITAL, 
NEW  ROCHELLE,  N.Y 
Jerome  Gristina,  M.D. 
Director,  PM&R 
Michelle  TafFet,  O.TK 
Chief  Occupational  Therapist 

NEWTON  MEMORIAL  HOSPITAL, 

NEWTON,  N.J. 

Wendel  Schmitt 

Director 

Tao-Soo  Chung,  M.D. 

Psychiatrist 

Carole  Swartz,  M.S.,  O.TK 

Director  of  Occupational  Therapy 


AFFILIATED  HOSPITALS  AND  AGENCIES    39 


NEW  YORK  HOSPIX\L,  NEW  YORK,  N.Y. 

David  B.  Skinnei;  M.D. 

Pirsidait  and  Chief  Executive  Officer 

WillibaldNaglei;M.D. 

Ah'fiical  Divcctm;  Deprntmetit  of 

Rehabilitation  Medicine 

JoanToglia,  M.A.,O.T.R. 

Chief  Occupational  Tha-apy 
Pa\ne  \Vhitne\'  Psychiatric  Clinic 

Robert  Michels,'M.D. 

Chainnan,  Depamnent  ofPsychiatfy 

Susan  B.  Fine,  M.A.,  O.T.K, 

F.A.O.T.A. 

Directoj;  Thnnpetitic  Actimties 
Westchester  Division 

Otto  Kernberg,  M.D. 

Medical  Director 

Elissa  Lang,  C.R.C.,  M.Ed. 

Director;  Department  of  Therapeutic 

Activities 

Laurette  Olson,  M.S.,  O.T.R. 

Coardifuitor  of  Training,  Therapeutic 

Actipities 

NEW  YORK  STATE  DEPARTMENT  OF 
MENTAL  HYGIENE 

Richard  Surles,  Ph.D. 

Cotntnissio7ia- 
New  York  State  Psychiatric  Institute, 

New  York,  N.Y. ' 

John  Oldham,  M.D. 

Actin/f  Director 

Mark  Riissakoff,  M.D. 

Acting  Deputy  Director, 

Clinical  Director 

Barbara  Bouley,  M.A.,  O.T.R. 

Chief  Occupational  Therapist 

NORWATK  HOSPITAT,  NORWATK,  CT, 
Department  of  Medicine,  Section  of 
Physical  Medicine  and  Rehabilitation 

Claudio  Petrillo,  M.D. 

Sec  turn  Chief  Physical  Medicine  and 

Rehabilitation 

Linda  Morgan,  ()  1. R. 

Dincttn;  Physical  Alrdicine  and 

RehahiliUition  Sctvucs 

I^)ri  Rogow,  O.'I.R. 

Chief  Occtipntiojial  I  hrni/n' 


ORTHOPEDIC  INSTITUTE,  NEW  YORK,  N.Y. 

Alfred  Grant,  M.D. 

Chief  of  Neuromuscular  and 

Deivlopjnental  Disorders 

Debbie  Newman,  M.S.,  O.T.R. 

Director,  Occupational  Therapy 

OVERLOOK  HOSPITAL,  SUMMIT,  N.J. 

Michael  SnifFen 

President 

Ellen  Novick,  M.D. 

Psychiatrist 

Brian  Root,  M.D. 

Director,  Psychiatry 

Joyce  Ferfecki,  M.A.,  O.T.K 

Chief  Occupational  Therapist 

Renee  Farneti 

Clinical  Coordinator 

THE  PARKER  JEWISH  INSTITUTE  FOR 

GERIATRIC  CARE,  NEW  HYDE  PARK,  N.Y. 

Francis  Foca,  M.D. 

Chief  of  Physical  Medicine  and 

Rehabilitation 

Delores  Merrion,  M.S.,  O.T.R. 

Chief  Occupational  Therapist 

Alice  Chamow-Bader,  O.T.R. 

Coordinator,  Physical  Medicine  and 

Rehabilitation 

PASCACK  VALLEY  HOSPITAL, 
WESTWOOD,  N.J. 

Louis  R.  Ycre,  Jn 

President 

Stephen  Warhol,  M.D. 

Chief  of  Medical  Staff' 

Colleen  Maher,  O.T.R. 

Senior  Occupational  Therapist 

PHELPS  MEMOIUAL  HOSPITAL  CENTER, 

NORIH  rARRYIX)WN,  NY. 

Keith  Safian 

Director 

Antonio  (x)cchiarella,  M.D. 

Aicdicnl  Diiirlin;  Physical  Mnliriiir  mul 

Rehabilitalioji 

Henrietta  Clundirud,  ().  1. R. 

Dill  I  lor  if(kt  ii/nilKiiiiil  Ihcni/y 
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THE  PRESBYTERIAN  HOSPITAL, 

NEW  YORK,  N.Y. 

Michael  J.  Bradley 

Chief  Executive  Officer 

Stanley  J.  Myers,  M.D. 

Acting  Chairman,  Department  of 

Rehabilitation  Medicine 

Kar)'n  Epstein 

Chief  Occupational  Therapist 

ST.  FRANCIS  HOSPITAL, 

POUGHKEEPSIE,  N.Y. 

Donald  Murphy 

Director 

Emilio  Ejercito,  M.D. 

Medical  Director 

Sharon  Duffy,  M.P.S.,  O.T.K 

Chief  Occupational  Therapist 

ST.  LUKE'S-ROOSEVELT  HOSPITAL 

CENTER,  NEW  YORK,  N.Y. 

Gary  Gambuti 

President 

Psychiatry 

Barbara  Henryson,  M. A.,  O.T.K 

Director,  Occupational  Therapy  and 

Recreation  Therapy,  St.  Luke^s  Site 

Elinor  Cohen,  O.T.R. 

Senior  Occupational  Therapist,  Roosevelt 

Site 
Rehabilitation  Medicine 

Patrick  Fazarri,  M.D. 

Director 

Audrey  Ehrmann,  M.S.,  O.T.K 

Chief  Occupational  Therapist, 

Roosevelt  Site 

Leora  Cohen,  O.T.K 

Senior  Occupational  Therapist, 

St.  Luke's  Site 

ST.  VINCENT'S  HOSPITAL  AND  MEDICAL 

CENTER  OF  NEW  YORK,  NEW  YORK,  N.Y. 

J.  Rock  Tonkel 

President 

Joseph  T  English,  M.D. 

Director,  Department  of  Psychiatry 

Anne  Mazur  Robinson,  M.A.,  O.T.K 

Chief  Therapeutic  Activities  and 

Vocational  Rehabilitation  Service, 

Department  of  Psychiatry 


Samuel  Sverdlik,  M.D. 
Director,  Physical  Medicine  and 
Rehabilitation  Department 
Helene  Lee,  M.A.,  O.T.K 
Chief  Occupational  Therapist,  Physical 
Medicine  and  Rehabilitation 

SENTARA  NORFOLK  GENERAL  HOSPITAL, 

NORFOLK,  VA. 

Ed  Burdick 

Director 

Lynn  Anderson 

Director  of  Rxhabilitation  Services 

Lori  Williams,  O.T.K 

Chief  Occupational  Therapist,  Acute  Care 

Beth  Beach,  O.T.K 

Chief  Occupational  Therapist, 

Rehabilitation 

Ann  Moody,  O.T.K 

Chief  Occupational  Therapist,  Outpatients 

SILVER  HILL  FOUNDATION, 

NEW  CANAAN,  CT. 

Michael  Sheehy,  M.D. 

Director 

Lois  Pernice 

Director,  Therapeutic  Activities 

Dorie  Pease,  O.T.K 

Supervisor,  Occupational  Therapy 

Student  Pro£fram 

SPAULDING  REHABILITATION  HOSPITAL, 
BOSTON,  MA. 

Manuel  Lipson,  M.D. 

Director 

Beth  Shea,  O.T.K 

Director  of  Occupational  Therapy 

Virginia  J.  Morgan,  O.T.K 

Assistant  Director 

Pieldwork  Coordinator 

SPRINGFIELD  HOSPITAL,  SYKESVILLE,  MD. 

Bruce  Hershfield,  M.D. 

Superintendent 

David  L.  Waltos,  M.D. 

Clinical  Director 

Carole  Hays,  M.A.,  O.TK/L., 

EA.O.T.A. 

Director  of  Occupational  Therapy 
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Penny  Kvler-Hutchison,  M.A., 
O.T.l/L.,  RA.O.T.A. 

Dinctw;  Bshnbilitatmi  Services 

STATEN  ISLAND  UNI\'ERSm'  HOSPITAL, 

SL^EN  ISLAND,  NY. 

A.  Georg  Fleischer,  M.D. 

Director,  Rehabilitation  Medicirie 

Eileen  Aschec,  O.T.R. 

Alarmger,  Occupational  Therapy 

UNION  MEMORIAL  HOSPITAL, 

BALTIMORE,  MD. 

Constance  Rowe 

Diirctor 

Carolyn  Moore,  M.S.,  O.T.R./L. 

Aiaruye^;  Occupational  Therapy  North 

THE  \ ALLEY  HOSPITAL,  RIDGEVVOOD,  N  J. 

Champa  V.  Bid,  M.D. 

Director  of  Bxhabilitation  Medicine 


Shailesh  S.  Parikh,  M.D. 

Consiiltin£i  Physiatrist 

Marge  Dayis,  R.P.T. 

Com-dinator  of  Rehabilitation  Medicine 

Sally  Gresla,O.T.R. 

Supervisor  of  Occupational  Therapy 

WESTCHESTER  COUNTY  MEDICAL 
CENTER,  VALHALLA,  N.Y 
Mental  Retardation  Institute- 
University  Affiliated  Program 

Ansley  Bacon 

Executive  Director 

William  Leyinson,  M.D. 

Medical  Director 

Chris  Moreland,  M.S.,  O.T.R. 

Director,  Occupational  Therapy 


Student  Life 


Students  entering  the  Programs  in 
Occupational  Therapy  come  from 
diverse  educational  and  experiential 
backgrounds.  Some  students  come  to 
the  programs  directly  after  having 
received  a  baccalaureate  degree,  others 
are  making  career  changes,  and  some 
are  returning  to  college  after  raising  a 
family.  Common  factors  shared  by  all 
students  are  the  willingness  to  grow 
and  learn  and  to  direct  themselves 
emotionally  and  intellectually  to 
becoming  highly  qualified,  competent 
health  care  professionals. 

ACADEMIC,  CLINICAL,  AND 
RESEARCH  FACILITIES 

Classrooms  and  laboratories  are  within 
a  three-block  radius  of  the  Medical 
Center  complex.  The  close  proximity 
of  the  educational  programs  to  adjacent 
hospital  facilities  offers  the  advantage  of 
scheduling  selected  classes  where  stu- 
dents may  observe  and  participate  in 
clinical  activities.  Students  may  enroll 
in  elective  courses  at  Columbia's 
Morningside  campus,  an  easy  commute 
by  subway,  bus,  or  shuttle.  The 
Morningside  campus  is  located  fifty 
blocks  south  of  the  Medical  Center. 

The  New  York  metropolitan  area  is 
rich  in  clinical  facilities  and  agencies 
where  students  are  assigned  for  clerk- 
ships and  fieldwork  experiences.  An 
unequaled  variety  of  hospitals,  rehabili- 
tation centers,  private  clinics,  specialty 
facilities,  community  agencies,  and 
programs  are  available  to  provide  stu- 
dents with  supervised  learning  experi- 
ences. The  location  of  the  Programs  in 
the  midst  of  ongoing  research  activities 
fosters  the  development  of  research 
interests  in  students.  Opportunities  for 
individual  and  collaborative  research 
are  available. 


LIBRARIES 

The  Augustus  Long  Library,  occupying 
four  floors  of  the  Hammer  Health 
Science  Center,  is  one  of  the  largest 
medical  center  libraries  in  the  United 
States.  It  serves  the  needs  of  faculty 
members,  students,  and  researchers  in 
the  various  health  science  disciplines. 
With  more  than  400,000  volumes,  the 
library  also  receives  over  3,300  current 
journals,  and  has  a  significant  rare 
books  and  special  collections  section. 
The  Media  Center  contains  approxi- 
mately 3,000  programs,  a  variety  of 
audiovisual  playback  equipment,  pre- 
view rooms,  and  other  viewing  facili- 
ties.  The  Media  Center  also  houses 
the  Microcomputer  Laboratory,  which 
offers  a  wide  range  of  software  to  run 
on  the  Media  Center's  microcomput- 
ers. Laser  printers  and  plotters  are 
available.  The  Microcomputer  Labora- 
tory can  be  used  by  all  students  and 
faculty  of  Columbia  University.  In 
addition  to  traditional  reference 
sources,  the  library  offers  computerized 
literature  searching  on  several  databases, 
including  MEDLARS.  The  library  also 
provides  CLIO  (Columbia  Libraries 
Information  Online),  a  computerized 
catalog  for  all  materials  added  to 
Columbia  University  Libraries 
since  1 98 1. 

Directly  behind  the  Hammer  Health 
Sciences  Center  is  the  New  York  State 
Psychiatric  Institute,  which  houses  its 
own  special  collection. 

Other  Columbia  libraries,  located  on 
the  Morningside  campus  at  116th 
Street,  are  open  to  all  students  and 
faculty  members  who  carr)'  Columbia 
identification  cards.  The  main  collec- 
tion is  located  in  Butler  Library;  special 
and  departmental  collections  are 
housed  in  other  buildings  on  the 
Morningside  campus. 
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ATHLETIC  FACILmES 

At  The  Henlth  Sciences  Campus.  The 
newlv  reno\ated  Bard  xA.thlctic  Club 
located  in  Bard  Hall  encompasses  a 
20-\ard  swimming  pool,  three  squash 
courts,  a  g\mnasium,  an  exercise  room. 
Nautilus  and  Uni\ersal  exercise  equip- 
ment, stationar\'  bic^'cles  and  rowing 
machines,  lockers,  showers,  and  sau- 
nas. The  facility  is  handicapped  accessi- 
ble. A  number  of  special  programs  are 
a\ailable,  including  basketball  and 
\ollevball  leagues,  aerobic  exercise 
classes,  and  a  squash  ladder  Member- 
ship is  open  to  all  Health  Sciences 
students  at  no  charge.  Public  tennis 
courts  are  a\ailable  at  West  165th 
Street  and  Ri\erside  Park. 

At  the  Moi7iin0side  Campus.  The  Mar- 
cellus  Hartle\-  Dodge  Physical  Fitness 
Center  features  two  full-size  g)'ms,  two 
swimming  pools,  seventeen  squash  and 
handball  courts,  fully  equipped  exercise 
and  v\'eight  rooms,  a  judo-karate  room, 
a  fencing  room,  a  wrestling  room,  an 
indoor  track,  and  two  saunas.  Also  on 
campus  are  four  tennis  courts  and  a 
platform  tennis  court. 

Baker  Field.  Columbia's  principal  out- 
door athletic  facility,  located  at  the 
northern  tip  of  Manhattan,  features  a 
football  field,  soccer  field,  running 
track,  sc\'cn  tennis  courts,  and  several 
practice  fields. 

OTHER  STUDENT  SERVICES 

Students  enrolled  on  rhe  Health  Sci- 
ences campus  mav  join  sarious  activi- 
ties sponsored  by  rhe  P&S  (;lub,  such 
as  the  Bard  Hall  Pla\ers  (a  very  active 
theatre  group;,  colleehouse  cabarets, 
and  moonlight  cruises. 

Cltihlix.  (ilubtix  otlers  savings  on  seats 
to  manv  Broadwav  shows,  as  well  as 
discounts  on  restaur.ints.  (iooti  tickets 
for  opera,  plays,  ballet,  (.onceris,  and 
sports  events  may  also  In-  piuJi.ised. 


The  Bxcmriy  Room  is  a  student-run  cafe 
that  operates  on  the  main  floor  of  Bard 
Hall.  Since  its  opening  in  Januar}' 
1990,  the  cafe  has  been  serving  light 
dinners,  snacks,  and  desserts  to  the 
students  on  the  Health  Sciences  cam- 
pus. The  cafe  also  ser\'es  as  a  meeting 
place  for  the  campus.  Live  jazz  is  per- 
formed by  a  medical/graduate  student 
combo  ever)'  Sunday  evening,  and  on 
Wednesday  the  cafe  frequently  is  a 
showcase  for  the  varied  performing  arts 
talents  on  campus. 

Disabled  Student  Service.  Columbia 
University  admits  qualified  handi- 
capped students  in  accordance  with  the 
requirements  of  Section  504  of  the 
Rehabilitation  Act  of  1973.  Campus 
facilities  have  been  designed  or  modi- 
fied to  meet  the  needs  of  individuals 
with  permanent  or  temporary  disabling 
conditions. 

Shuttle  Service  Available  to  Students.  A 
shuttle  bus  runs  between  the  Health 
Sciences  Campus,  Morningside  Cam- 
pus, and  Harlem  Hospital  at  regular 
intervals  during  the  day  and  evening 
hours  at  no  cost  to  the  student.  In 
addition,  the  Health  Sciences  Security 
Office  provides  transportation  to  stu- 
dents between  the  hours  of  6:00  p.m. 
and  8:00  a.m.  to  adjacent  residential 
buildings.  Medical  Center  facilities,  the 
George  Washington  Bridge  Bus  Termi- 
nal, and  other  locations  within  the 
local  Medical  Center  vicinity. 

The  Medical  Center  Bookstore.  The  Book- 
store is  located  in  the  William  Black 
Building  on  the  Health  Sciences  cam- 
pus. Required  textbooks  may  be  pur- 
chased there  as  well  as  miscellaneous 
educational  supplies. 

All  students  enrolled  in  programs  on 
the  1  lealih  Sciences  campus  are  also 
entitled  to  the  privileges  and  facilities 
ol  the  Morningsiile  cam|"ius  at 
I  IC)ili  St  net  .iiul  I'lo.ulway. 


44    STUDENT  LIFE 


THE  HEALTH  SCIENCES 
CAMPUS  AND  NEW  YORK  CITY 

The  Health  Sciences  campus  is  within 
easy  reach  of  New  York  City's  myriad 
attractions.  Lincoln  Center  for  the 
Performing  Arts,  the  theatre  district, 
Greenwich  Village,  Wall  Street,  a  vari- 
ety of  museums— Metropolitan 
Museum  of  Art,  the  Museum  of  Natu- 
ral History,  the  Museum  of  Modern 
Art,  to  name  a  few— Fifth  Avenue, 
Little  Italy,  and  Chinatown  are  all  a 
brief  trip  away  by  bus  or  subway. 
Within  a  one-hour  drive  from  campus 
are  outstanding  ski  resorts,  beaches, 
and  camping  and  hiking  grounds. 
Students  may  ski  at  Great  Gorge,  swim 
at  the  New  Jersey  Shore  or  Long 


Island's  many  beaches,  or  picnic  and 
hike  at  Bear  Mountain  State  Park. 

The  prospect  of  living  in  New  York 
offers  a  special  challenge  to  students. 
For  the  health  professional,  it  has  a 
unique  patient  population  and  the 
opportunity  to  learn  about  the  prob- 
lems of  health  care  delivery  in  a  variety 
of  urban  settings.  As  a  cultural  and 
artistic  center,  the  city  is  unrivaled. 
Students  accommodate  quickly  to  the 
public  transportation  system  and  follow 
sensible  precautions  that  minimize  the 
problems  of  urban  living.  They  move 
freely  around  the  city  to  enjoy  all  that 
New  York  has  to  offer— unmatched 
sightseeing,  wonderful  entertainment, 
unique  cultural  opportunities,  and 
unlimited  educational  resources. 
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Admission  Procedure 


Forms  to  be  used  in  applying  for 
admission  to  all  programs  may  be 
obtained  by  writing  to  the  Programs  in 
Occupational  Therapy  Admissions 
Office,  College  of  Physicians  and  Sur- 
geons, 630  West  168th  Street,  New 
York,  N.Y.  10032.  It  is  advisable  that 
applications  be  filed  by  January  of  the 
academic  year  in  which  the  student 
wishes  to  begin  studies.  Application 
for  the  Special  Initiative  Part-time 
Program  (see  page  47)  must  be  submit- 
ted by  November  1 .  The  completed 
forms  must  be  accompanied  by  the 
application  fee  (see  Registration  and 
Expenses— Fees) .  The  fee  is  not  return- 
able and  is  not  credited  toward 
tuition. 


ACCEPTANCE  FEE 

An  applicant  who  has  been  accepted 
must  notify  the  Director  that  he  or  she 
intends  to  matriculate  and  must  accom- 
pany the  notification  with  a  check  or 
money  order  for  $100,  payable  to 
Columbia  Universit}',  no  later  than  two 
weeks  after  receiving  notice  of  the 
acceptance.  The  acceptance  fee  is 
applied  to  the  applicant's  University 
charges  upon  registration  in  the  class  to 
which  the  applicant  has  been  admitted. 
If  the  applicant  does  not  register  in 
that  class,  the  acceptance  fee  will  be 
retained  by  the  University  unless  the 
University  for  any  reason  cancels  the 
acceptance. 

HEALTH  EXAMINATION 
AND  LIABILITY 

The  Occupational  Therapy  Program  is 
a  combined  academic  and  experiential 
program,  beginning  with  the  first  term 
and  extending  to  graduation.  Institu- 
tions in  which  field  work  assignments 
are  made  require  a  certificate  of  good 


health  before  they  will  permit  students 
to  work  with  patients/clients.  In  addi- 
tion, they  require  that  all  students 
carr}'  professional  and  personal  liability 
insurance.  All  students  are  required  to 
have  a  preregistration  physical  examina- 
tion and  proof  that  professional  and 
personal  liability  insurance  has  been 
obtained. 

Forms  to  be  used  in  meeting  both  of 
these  requirements  prior  to  the  Sep- 
tember registration  are  mailed  early  in 
the  summer  to  all  accepted  students. 

INTERNATIONAL  STUDENTS 

The  Occupational  Therapy  Admissions 
Committee  is  guided  by  an  evaluation 
of  educational  credentials  by  the  Inter- 
national Student  Office  to  determine 
the  equivalency  of  an  applicant's  educa- 
tional background  in  terms  of  admis- 
sion requirements.  The  applicant 
must  fialfiU  the  usual  admission 
requirements. 

A  personal  interview  is  recommended 
when  feasible.  If  the  applicant  does  not 
plan  to  be  in  this  countr}'  until  after 
action  has  been  taken  on  his  or  her 
application,  the  Director  will  tr)'  to 
arrange  for  an  interview  with  a  therapist 
or  physician  in  the  home  countr}'. 

All  international  applicants  must 
submit  scores  from  the  Test  of  English 
as  a  Foreign  Language  (TOEFL) .  Appli- 
cants may  be  requested  to  undertake  a 
course  in  English  in  this  country  prior 
to  beginning  the  professional  or  post- 
professional  program. 

The  staff  of  the  International  Student 
Office,  208  Lewisohn,  provides  advice 
and  counseling  to  international  stu- 
dents on  such  matters  as  University 
admissions,  advanced  standing,  English 
proficiency  examinations,  academic 
placement,  personal  and  financial 
problems,  and  regulations  of  the 
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Unked  States  Immigration  and  Natu- 
ralization Senice  (\isas,  extensions  of 
staw  work  permission,  temporan' 
departure  trom  the  United  States, 
transfer  trom  Columbia  to  another 
school,  termination  of  study).  Informa- 
tion about  the  various  international 
student  dubs  at  Columbia  and  about 
opportunities  to  attend  conferences, 
tra\el  in  the  United  States,  and  partici- 
pate in  community  and  cultural  actiyi- 
ties  ma\'  be  obtained  from  this  office. 
Maps  of  New  York  Cit\'  and  discount 
tickets  to  concerts  and  plays  are 
a\ailable. 

NON-DEGREE  STUDENTS 

A  student  ma\'  apply  to  take  courses  in 
the  post-professional  program  as  a 
nonmatriculated  (special)  student.  In 
order  to  change  to  degree  candidacy,  a 
student  needs  to  file  an  application  for 
change  of  status  through  the  Programs 
in  Occupational  Therapy.  The  special 
student  admitted  to  degree  candidacy 


may  be  awarded  a  maximum  of 
1 5  points  for  courses  taken  as  a 
nonmatriculant. 


SPECIAL  INITIATIVE 
PART-TIME  PROGRAM 

A  unique  opportunity  for  part-time 
graduate  study  of  occupational  therapy 
will  be  offered  beginning  Januar)'  1991. 
This  program  is  designed  especially  for 
men  and  women  who  are  considering  a 
career  in  occupational  therapy  but  are 
not  yet  ready  to  commit  themselves  to 
fiill-time  study.  Students  will  be  able  to 
take  two  required  courses  and  introduc- 
tor)'  fieldwork  during  one  day  each 
week,  thereby  allowing  them  to  pursue 
other  activities  during  the  remainder  of 
the  week. 

Course  work  taken  during  the  spring 
1991  term  will  be  credited  to  the  entry- 
level  Master  of  Science  degree  program. 
On  successful  completion  of  the  spring 
term,  a  student  can  decide  whether  to 
continue  as  a  fiill-time  student  or  to 
enroll  in  the  part-time  program. 


Registration  and  Expenses 


REGISTRATION 

Before  attending  University  courses, 
each  student  must  register  in  person 
during  the  registration  period  (see 
Academic  Calendar).  The  registration 
procedure  is  as  follows: 

1 .  Students  report  to  the  administra- 
tive offices  of  Occupational  Therapy  at 
the  College  of  Physicians  and  Surgeons, 
630  West  168th  Street,  and  fill  out 
various  forms  giving  information 
required  for  University  records. 

2.  They  have  their  programs  approved 
by  the  Director 

3.  They  take  their  completed  forms  to 
the  Office  of  Student  Financial  and 
Information  Services,  sign  a  Retail 
Installment  Credit  Agreement,  and  pay 
their  fees,  if  desired,  in  the  Cashier 
Division.  (For  more  detailed  informa- 
tion, see  Fees.) 

All  students  are  asked  to  give  their 
Social  Securit)'  number  when  register- 
ing in  the  Universit}'.  International 
students  should  consult  the  Office  of 
International  Student  Services,  208 
Lewisohn,  for  further  information. 
Other  students  who  do  not  have  a 
Social  Security  number  should  obtain 
it  from  their  local  Social  Security  office 
well  in  advance  of  registration. 

Students  who  are  not  citizens  of  the 
United  States  and  who  need  authoriza- 
tion for  special  billing  of  tuition  and/or 
fees  to  foreign  institutions,  agencies,  or 
sponsors  should  go  to  the  International 
Student  Adviser  with  two  copies  of  the 
sponsorship  letter.  Special  billing 
authorization  is  required  of  students 
whose  bills  are  to  be  sent  to  a  third 
party  for  payment. 

English  Language  Placement  Test 

Students  whose  first  language  is  not 
English  must  take  the  English  Lan- 


guage Placement  Test  before  they  regis- 
ter for  courses.  Performance  on  this 
examination  determines  whether  or 
not  fiirther  training  in  the  language  is 
needed.  Students  who  do  not  meet  the 
standards  of  the  University  may  be 
required  to  follow  a  program  of  English 
before  beginning  professional  courses 
or,  if  time  permits,  in  conjunction  with 
professional  courses.  No  point  credit  is 
given  for  these  courses,  and  their  addi- 
tion to  the  program  of  study  lengthens 
the  time  necessary  to  earn  the  degree. 

An  appointment  to  take  this  test  may 
be  made  in  person  at  the  Office  of  the 
American  Language  Program,  505 
Lewisohn,  on  the  main  campus  at 
116th  Street  and  Broadway.  To  obtain 
the  test  results,  the  student  should 
consult  the  adviser  for  the  English  for 
International  Students  Program, 
505  Lewisohn. 

Change  in  Programs  of  Study 

Once  registered,  students  may  drop  or 
add  courses  or  change  sections  by  filing 
a  formal  change-of-program  application 
with  the  Office  of  Student  Financial 
and  Information  Services  during  the 
change-of-program  period  each  term 
(see  Academic  Calendar).  All  such 
changes  must  first  be  approved  by 
each  student's  adviser. 

Students  may  drop  courses  after  the 
change-of-program  period  by  following 
the  same  procedure;  however,  for 
courses  dropped  afi:er  the  last  day  for 
change  of  program  in  each  term,  no 
adjustment  of  tuition  will  be  made. 
Autumn  term  courses  may  be  dropped 
no  later  than  November  16th,  spring 
courses  no  later  than  March  29th. 
'Failure  to  attend  classes  or  unofficial  notifi- 
cation to  the  instructor  does  not  constitute 
dropping  a  course  and  will  result  in  a 
falling  grade  in  the  course. 
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AUDITING  COURSES 

Degree  candidates  in  good  standing 
who  are  enrolled  for  a  Rill-time  pro- 
gram in  the  current  term  ma\'  audit 
one  or  two  courses  (except  during  the 
Summer  Session)  in  any  dixision  of  the 
University  without  charge  b\'  filing  a 
formal  application  in  the  Office  of 
Student  Financial  and  Information 
Ser\ices  (Black  Building,  Room  141) 
during  the  change-of-program  period. 
Applications  require  (a)  the  certifica- 
tion of  the  Office  that  the  student  is 
eligible  to  audit  and  (b)  the  approval  of 
the  dean  of  the  school  in  which  the 
courses  are  offered. 

Elementar\'  language  courses,  labora- 
tor\'  courses,  studio  courses,  applied 
music  courses,  and  seminars  are  not 
open  to  auditors;  other  courses  may  be 
closed  because  of  space  limitations.  In 
no  case  will  an  audited  course  appear 
on  a  student's  record,  nor  is  it  possible 
to  turn  an  audited  course  into  a  credit 
course  by  paying  the  fee  after  the  tact. 
Courses  pre\'iouslv  taken  for  credit  may 
not  be  audited. 


GRADES  AND  CREDIT 

The  student's  performance  in  a  course 
is  reported  according  to  the  following 
grades  (may  be  suffixed  by  +  or  -):  A, 
excellent;  B,  good;  C,  fair;  and  F, 
failure.  A,  B,  and  C  are  passing  grades 
counting  for  credit  toward  the  degree 
and  accepted  as  the  basis  for  advance- 
ment to  a  higher  course.  A  student 
who  received  a  mark  of  F  in  a  required 
course  must  repeat  that  course,  and 
may  do  sf)  only  one  time. 

The  mark  of  ABS  (absent)  is  given 
only  to  those  students  whose  attend- 
ance and  progress  have  been  satisfactory 
throughout  the  term  and  who  (or 
imperative  reasons  are  unable  to  take 
the  final  examination.  Permission  to  be 
absent  from  the  final  examination  nuist 
be  granted  by  the  instructor  not  l.uci 
than  the  day  of  the  examination.  If  the 
ABS  is  not  removed  by  the  end  of  the 


following  academic  year,  it  will  remain 
as  an  ABS  on  the  transcript. 

The  mark  of  INC  (incomplete)  is 
given  only  to  a  student  who  requests  it 
fi-om  the  instructor  in  writing  and  who 
has  satisfactorily  met  all  the  require- 
ments of  a  course  but  who  has  been 
compelled  for  reasons  beyond  his  or 
her  control  to  postpone  certain 
assigned  papers  or  reports.  If  the  out- 
standing work  is  not  completed  within 
one  calendar  year  from  the  date  of  the 
end  of  the  term  in  which  the  incom- 
plete was  received,  the  grade  will 
remain  as  a  permanent  incomplete  on 
the  transcript.  If  the  assignments  are 
completed  within  the  year  and  a  grade 
submitted,  the  INC  will  be  deleted 
and  the  final  grade  entered  in  the  per- 
manent grade  column. 

The  mark  of  R  (registered  for  the 
course;  no  qualitative  grade  assigned) 
is  given  only  to  those  students  who 
indicate,  when  they  register,  their 
intention  to  take  the  course  for  R 
credit  or  who  file  notice  of  change  of 
intention  with  the  Office  of  Student 
Financial  and  Information  Services  no 
later  than  the  last  day  for  change  of 
program.  If  a  student  registers  for  R 
credit,  he  or  she  is  not  required  to  take 
examinations,  write  papers,  or  other- 
wise do  the  required  work  of  the 
course.  Students  may  elect  R  credit 
only  for  courses  in  excess  of  degree 
requirements.  It  should  be  understood 
that  degree  credit  for  such  courses  will 
not  be  awarded  and  that  courses  taken 
for  R  credit  may  not  be  repeated  for 
examination  credit. 

Academic  Standards  for 
Occupational  Therapy 

i-:NrRY-i.HVi:i,.siui)i:Nrs 

Full-time  students  can  expect  to  com- 
plete tiie  program  in  twenty-tour  calen- 
dar months  ami  part-time  students  in 
tiiiriv-six  inoiuhs.  In  order  to  continue 
in  good  si.nuimg,  wIki her  enrolled 
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full-  or  part-time,  students  must  main- 
tain an  average  term  grade  of  B-  (2.67 
points) .  *  Students  who  fall  below  this 
average  will  be  placed  on  academic 
probation.  To  continue  in  the  program 
the  student  must  restore  his  or  her 
cumulative  average  to  B-  by  the  end  of 
the  following  term.  A  student  failing 
more  than  one  course  may  not  con- 
tinue in  the  program.  All  students 
must  complete  at  least  one-fourth  (15 
points)  of  the  program  in  an  academic 
year  in  order  to  maintain  satisfactory 
progress.  Transcripts  of  students' 
records  are  issued  at  the  end  of  each 
term.  In  instances  where  a  student  may 
withdraw  from  the  program,  be  granted 
a  leave  of  absence,  or  interrupt  the 
program  of  study  because  of  mitigating 
circumstances,  a  determination  of 
satisfactory  progress  will  be  subject  to 
faculty  review. 

No  more  than  4  points  of  C-  may  be 
credited  toward  a  degree;  a  student 
receiving  more  than  4  points  of  C- 
may  be  subject  to  dismissal  from  the 
program.  The  records  of  such  students 
receiving  a  grade  of  C  or  less  are  subject 
to  faculty  review.  In  treatment  courses 
prerequisite  to  field  work,  the  records 
of  students  receiving  less  than  B- 
are  subject  to  review  prior  to  the 
practicum. 

The  Faculty  of  the  Programs  in  Occu- 
pational Therapy  reserves  the  right  to 
dismiss,  or  to  deny  admission,  registra- 
tion, readmission,  or  graduation  to  any 
student  who  in  the  judgment  of  the 
Faculty  of  the  Programs  in  Occupa- 
tional Therapy  is  unsuited  for  the 
study  or  practice  of  occupational 
therapy. 

Required  courses  may  not  be  taken 
for  pass/fail  unless  they  are  specifically 
designated,  or  unless  individual  permis- 
sion is  obtained  from  the  Director. 

Elective  courses  offered  by  Columbia 
University  may  be  taken  for  pass/fail  or 
for  a  letter  grade.  The  student's  elec- 
tion of  either  grade  option  is  subject  to 
the  instructor's  approval.  Students  may 
transfer  a  maximum  of  3  semester 


credits  of  elective  graduate  course  work 
from  another  regionally  accredited 
college  or  university  toward  satisfying 
their  degree  requirements.  Courses 
must  carry  graduate  credits  and  must 
be  evaluated  with  a  letter  grade. 
Requests  should  be  submitted  in  writ- 
ing to  the  Director  with  a  university 
catalog  that  contains  the  course 
description. 

ADVANCED-LEVEL  STUDENTS 

Full-time  students  can  expect  to  com- 
plete the  program  in  twelve  calendar 
months.  Part-time  students  will  pro- 
gress according  to  the  individual  course 
load  per  term.  In  order  to  continue  in 
good  standing,  whether  enrolled  fiill- 
or  part-time,  students  must  maintain  a 
cumulative  average  of  B  (3.00  points).* 
Students  who  fall  below  this  average 
will  be  placed  on  academic  probation. 
To  continue  in  the  program  the  stu- 
dent must  restore  his  or  her  cumulative 
average  to  B  by  the  end  of  the  follow- 
ing term.  A  student  failing  more  than 
one  course  may  not  continue  in  the 
program .  Any  student  enrolled  fiiU- 
time  must  complete  at  least  one-fourth 
(9  points)  of  the  program  in  an  aca- 
demic year  in  order  to  maintain  satisfac- 
tory progress.  All  part-time  students 
must  complete  at  least  one-fifth  of  the 
program  in  an  academic  year  in  order 
to  maintain  satisfactory'  progress.  Since 
part-time  students  must  carr)'  a  mini- 
mum of  2  points  a  term  on  a  continu- 
ous basis  until  all  course  work  has  been 
completed,  the  actual  number  of 
required  points  will  be  9  a  year  for  at 
least  three  of  the  five  years  permitted 
for  completion  of  all  degree  require- 
ments, including  the  thesis.  Term 
grade  reports  are  issued  at  the  end  of 
each  term.  In  instances  where  a  student 
may  withdraw  from  the  program,  be 

*In  the  computation  of  grade  averages,  quality 
points  are  awarded  on  the  following  scale: 
A+  =  4.33,  A  =  4.00,  A-  =  3.67,  B+  =  3.33, 
B  =  3.00,  B-  =  2.67,  C+  =  2.33,  C  =  2.00, 
C-  =  1.67  F  =  0.  The  grades  of  P  and  H  are  not 
included. 
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granted  a  leave  of  absence,  or  interrupt 
the  program  of  study  because  of  miti- 
gating circumstances,  a  determination 
of  satistactor\-  progress  will  be  subject 
to  taculrv'  re\iew. 

Required  courses  may  not  be  taken 
for  pass/tail  unless  indiyidual  permis- 
sion is  obtained  from  the  Director. 

FEES 

The  follo\\Tiig  fees  are  prescribed  b)' 
statute  and  are  subject  to  change  at  the 
ciiscretion  of  the  Trustees.  The  fees 
belo\\-  are  for  the  academic  year 
1990-1991. 

Uniyersit\'  charges  such  as  tuition, 
fees,  and  residence  halls  are  due  and 
pa\able  in  full  b\'  the  date  announced 
before  the  beginning  of  each  term.* 
The  full  amount  of  any  charge  may  be 
paid  when  due  without  penalty  or 
payment  may  be  made  in  installments. 
If  installment  payments  are  made,  a 
FINANCE  CHARGE  is  assessed  on 
amounts  not  paid  by  the  due  date  on 
the  initial  bill  receiyed  prior  to  registra- 
tion and  thereaft:er  as  indicated  on 
subsequent  monthly  bills.  In  either 
event,  however,  the  student  is  required 
to  sign  a  Retail  Installment  Credit 
Agreement  at  the  time  of  registration 
which  sets  forth  the  terms  and  condi- 
tions of  payment.  All  charges  must  be 
paid  bv  the  end  of  the  term. 

It  is  the  policy  of  the  University  to 
withhold  diplomas,  certificates,  and 
transcripts  until  all  financial  obligations 
have  been  met.  Candidates  for  gradua- 
tion arc  urged  to  pay  their  bills  in  full 
at  least  c)ne  month  prior  to  graduation. 

In  the  e\ent  a  diploma,  certificate, 
or  transcript  is  withheld  because  of  an 
unpaid  bill,  a  student  will  be  required 


'However,  the  newly  admitted  decree  candidate  in 
the  Programs  in  Occupational  Therapy  is  rci]iiircd 
by  the  Proems,  upon  acceptance,  to  submit  an 
acceptance  fee  to  rcsenc  a  place  in  the  entering 
cUvs  This  amount  is  credited  toward  University 
charges  when  the  student  registers.  See  Admhumi 
I'mcedure    /Xiceptancc  l-ee. 


to  use  a  certified  check,  money  order, 
or  cash  to  release  any  of  the  aforemen- 
tioned documents. 

Tuition 

The  following  charges  are  in  effect  for 
the  1990-1991  academic  year: 

For  all  courses,  per  point  $    432 

With  the  proviso  that  each 
autumn  and  each  spring  term 
the  tee  for  a  fiill-time  pro- 
gram (15  to  19  points 
inclusive)  is  $  6,473 

For  each  point  over  19  $     432 

For  summer  clinical 

experience  200 

Tuition  for  courses  offered  by  Teachers 
College,  which  is  not  part  of  the 
Columbia  University  corporation,  will 
be  charged  at  the  per  point  or  course 
rate  established  by  that  school  only 
for  students  registering  for  less  than 
15  points  per  term. 

Health  Service  and 
Hospital  Insurance  Fees 

The  following  fees  are  in  effect  for  the 
1990-1991  academic  year: 
For  all  full-time  students 

Health  service  fee,  per  year 

(September  1 -August  31)  $500 

Hospital  year  insurance  premium, 
per  year 

(September  1 -August  31)  413 

The  student  health  service  fee  con- 
tributes to  the  cost  of  operating  the 
Student  Health  Service.  The  hospital 
insurance  fee  pays  the  annual  premium 
of  the  Associated  I  iospital  Ser\'ice  of 
New  York.  Participation  in  these  pro- 
grams is  compulsory  for  all  full-time 
students;  students  who  already  carry 
comparable  hospital  insurance,  how- 
ever, may  waive  this  lee  during  registra- 
tion. Part-time  students  arc  encouraged 
to  participate  in  the  combined  healtli 
[il.in.  Upon  payment  ol  additional  lees, 
students  can  acquire  the  student  health 
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service  and  hospital  insurance  coverage 
for  their  dependents.  Students  should 
consult  the  Student  Health  Service  for 
further  information. 

The  Student  Health  Service,  which 
holds  daily  office  hours,  is  on  the 
street  level  of  Bard  Haven  Tower  1 
(60  Haven  Avenue) . 


Application  Fees 

Application  for  admission 

Late  Registration  Fees 

During  late  registration 
After  late  registration 


$40 


$50 
100 


Withdrawal  and  Adjustment  of  Fees 

A  student  in  good  academic  standing 
who  is  not  subject  to  discipline  will 
always  be  given  an  honorable  discharge 
if  he  or  she  wishes  to  withdraw  from 
the  University.  Withdrawal  is  defined 
as  the  dropping  of  one's  entire  program 
in  a  given  term  as  opposed  to  dropping 
a  portion  of  one's  program  (see  Regis- 
tration and  Expenses— C\\a.nges  in  Pro- 
grams of  Study) .  If  the  student  is  under 
twenty-one  years  of  age,  his  or  her 


parent  or  guardian  must  first  give  con- 
sent in  writing  to  the  Director 

Any  adjustment  of  the  tuition  that 
the  student  has  paid  is  reckoned  from 
the  date  on  which  the  Office  of  Stu- 
dent Financial  and  Information  Ser- 
vices receives  the  student's  written 
notification.  Application  fees,  late  fees, 
and  special  fees  are  not  subject  to 
rebate.  Up  to  and  including  the  second 
Saturday  after  the  first  day  of  classes 
tuition  will  be  retained  in  the  following 


amount: 


$75 
40 


Full-time  study 
Part-time  study 

After  the  second  Saturday  after  the 
first  day  of  classes  in  the  term,  the 
amount  below  is  retained  plus  an  addi- 
tional percentage  of  the  remaining 
tuition  (as  indicated  in  the  schedule 
below)  for  each  week,  or  part  of  a 
week,  of  the  term  up  to  the  date  on 
which  the  student's  written  notice  of 
withdrawal  is  received  by  the  Office  of 
Student  Financial  and  Information 
Services.  A  student's  financial  assistance 
is  adjusted  to  reflect  reductions  in  the 
student's  overall  budget.  Excess  finan- 
cial aid  is  restored  proportionally  to  the 
fiinds  from  which  it  was  drawn  before  a 
refund  is  given. 


Adjustment  Schedule 


PERCENTAGE  OF 

MINIMUM  TUITION 

REMAINING  TUITION 

RETAINED 

RETAINED 

Up  to  and  including  dates 

specified  above 

$40  or  $75 

0 

Following  week 

40  or    75 

10 

Second  following  week 

40  or    75 

20 

Third  following  week 

40  or    75 

30 

Fourth  following  week 

40  or    75 

45 

Fifth  following  week 

40  or    75 

60 

Sixth  following  week 

40  or    75 

75 

Seventh  following  week 

40  or    75 

90 

Eighth  following  week 

40  or    75 

100  (no  adjustment) 
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APPLICATION  OR  RENEWAL 
OF  APPLICATION  FOR 
A  DEGREE 

Degrees  are  awarded  three  times  a 
\ear— in  October,  February',  and  May. 
A  candidate  for  an\'  Columbia  degree 
(except  the  doctoral  degree)  must  file 
an  application  with  the  Office  of  Stu- 
dent Financial  and  Information  Ser\'- 
ices,  630  West  168th  Street.  In  the 
1990-91  academic  year,  the  last  day  to 
file  for  an  October  degree  is  August  1 ; 
for  a  Februar\'  degree,  December  1, 
and  for  a  Mav  degree,  March  1 .  Appli- 
cations received  aft:er  the  filing  date  will 
automatically  be  applied  to  the  next 
conferral  date. 

If  the  student  fails  to  earn  the  degree 
bv  the  conferral  date  for  which  he  or 
she  made  application,  the  student  may 
renew  the  application  according  to  the 
schedule  noted  above. 


REQUEST  FOR  TRANSCRIPTS 

The  Famil\-  Education  Rights  and 
Pri\ac\'  Act  of  1974  as  amended  pro- 
hibits the  release  of  educational  records 
bv  institutions  without  the  specific 
written  consent  of  the  student  or 
alumnus.  Students  or  alumni  may 
request  copies  of  their  records  by  writ- 
ing to  the  Office  of  Student  Financial 
and  Inff^rmation  Services,  630  West 
168th  Street,  New  York,  N.Y.  10032. 
Only  official  transcripts  are  issued. 

University  Expenses  (Per  Year) 
(Subject  to  Change): 


Tuition:  autumn  and  spring 

Summer  clinical  fee 

Student  health  fee 

Blue  Ooss  fee  (if  applKablc; 

Books  and  supplies 

Transportation  to  clinical  courses' 

Malpractice  insurance 

lOIAL 


There  is  a  charge  of  $5  a  copy  for 
each  transcript  requested: $5  for  the 
first  copv  plus  $1  for  each  additional 
copv  when  requested  at  the  same  time. 
There  is  no  chaig;e  for  intra-University 
copies  sent  between  University  offices. 
Transcript  requests  are  processed  in  the 
order  received  and  require  five  to  seven 
working  days  for  processing.  Specific 
deadlines  should  be  mentioned,  and 
checks  accompanying  requests  should 
be  made  payable  to  Columbia 
University. 

ESTIMATED  EXPENSES 

Estimated  expenses  for  fiill-time  stu- 
dents are  outlined  below.  Tuition  for 
part-time  students  will  be  $432  a 
point;  part-time  students  are  encour- 
aged to  participate  in  health  and  hospi- 
tal plans. 

The  monthly  living  expenses  repre- 
sent an  estimated  cost  of  maintaining  a 
modest  but  adequate  standard  of  living 
during  the  1990-1991  academic  yean 
Fees  for  materials  and  equipment  in 
laboratory  classes  are  payable  at  the 
time  of  registration  and  are  subject  to 
change  with  market  prices.  Living 
expenses  during  the  summer  clinical 
practice  period  vary  depending  upon 
the  accommodations  provided  by  the 
facilities  to  which  the  student  is 
assigned.  It  will  be  the  student's 
responsibility  to  meet  living  expenses 
during  the  summer  clinical  practice 
periods. 


1IK.S1  YHAR 

SECOND  YHAR 

$12,946 

$12,946 

200 

200 

500 

SOO 

413 

413 

925 

900 

50 

95 

35 

35 

$15,069 


$15,089 


*F.xpcn«cs  for  Mimmcr  clinical  .iffiliation  nrx  included. 
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Living  Expenses  (Per  Month) 


SINGLE  STUDENT 
RESIDENCE  HALLS         OFF-CAMPUS 


Room  and  board 
Personal  expenses 
TOOAL 


$743 

210 

$953 


$850 

210 

$1,060 


MARRIED 
STUDENT 

$1,120 

325 

$1,535 


The  University  advises  each  student 
to  open  an  account  in  one  of  the  local 
banks  as  soon  as  he  or  she  arrives  in 
New  York  Cit)'.  Since  it  often  takes 
as  long  as  three  weeks  for  the  first 
deposits  to  clear,  the  student  should 
cover  immediate  expenses  by  bringing 
travelers'  checks  or  a  draft  drawn  on  a 
local  bank.  Tuition  and  room  rent  may 
be  paid  by  personal  check. 

HOUSING 

Health  Sciences  Campus 

The  University  provides  limited  hous- 
ing for  graduate  students  who  are 
regularly  registered  for  an  approved 
program  of  fijU-time  academic  work. 
Housing  is  coordinated  through  the 
Columbia  University  Health  Sciences 
Central  Housing  Office,  50  Haven 
Avenue,  New  York,  N.Y.  10032. 

DORMITORIES 

Rooms  are  usually  for  single  occupancy 
and  are  fijrnished.  A  cafeteria,  lounge 
areas,  and  recreational  facilities,  includ- 
ing a  swimming  pool,  are  available. 
Twenty-four-hour  security  service 
is  provided. 

APARTMENTS 

The  Georgian  Residence,  617  West  168th 
Street,  N.Y.— Furnished  studio,  two- 
person  and  four-person  suites  equipped 
with  bath  and  kitchenette. 

154  Haven  Avenue,  N.Y— Newly 
renovated  building  with  furnished 


studio  apartments,  including  kitchen- 
ette and  bathroom.  Securit)'  service 
currently  provided  from  6  P.M.  to 
8  A.M. 

Bard  Haven  Tower  I,  60  Haven  Ave- 
nue, N.Y— One-  to  three-bedroom 
apartments  are  available  to  students, 
with  preference  given  to  married  stu- 
dents. Apartments  are  unfurnished  and 
include  complete  kitchens.  Fourteen- 
hour  doorman  service  is  provided. 

Bard  Haven  Towers  II  and  III,  100 
Haven  Avenue,  N.Y—  Adjacent  and 
identical  to  Tower  I. 

106  Haven  Avenue,  N.Y— Six-story 
building  with  one-  to-two-bedroom 
unfurnished  apartments.  Apartments 
have  full  kitchens  and  bathrooms.  No 
elevator  service  and  no  security  service 
are  provided. 

Detailed  information  on  University- 
managed  housing,  including  specific 
locations  and  costs,  together  with  a 
housing  application,  will  be  mailed  to 
all  students  accepted  into  the  Occupa- 
tional Therapy  programs,  usually  by 
the  beginning  of  the  summer. 

OFF-CAMPUS  APARTMENTS 

In  addition  to  Columbia  Universit)' 
housing,  ofi-campus  accommodations 
are  owned  and  operated  by  landlords 
other  than  the  University  and  are  not 
subject  to  inspection  or  approval  by 
the  University.  The  Off-Campus  Hous- 
ing Office,  located  in  the  William  Black 
Building,  630  West  168th  Street,  New 
York,  N.Y.  10032,  maintains  an  inven- 
tory of  off-campus  apartments  for  a 
30-square  block  area  surrounding  the 
Health  Sciences  Campus. 
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Parking 

The  University  operates  a  parking 
garage  at  100  Haven  A\enue.  Students 
who  do  not  live  in  Universit\'-o\\ned 
housing  and  commute  to  the  Health 
Science  Campus  are  eligible  to  applv 
for  parking. 

DINING  SERVICES 

Health  Sciences  Campus 

Dining  serxices  in  Bard  Hall  are  open 
to  all  students  on  a  cash  basis  or  with 
the  use  of  a  prepaid  discretionar)'  card. 
The  tacilitv  is  open  during  the  autumn 


and  spring  terms,  Monday  through 
Friday,  excluding  academic  holidays. 
Private  parties  may  be  arranged  through 
the  Marriott  Dining  Ser\'ices.  Detailed 
dining  sendee  information  is  sent  to 
students  over  the  summer.  For  further 
information  you  may  call  Marriott 
Dining  Ser\'ices  at  (212)  305-6860. 

Meals  are  also  ax'ailable  in  Presbyte- 
rian Hospital  cafeteria  every  day  of  the 
year,  including  weekends  and  academic 
holidays,  on  a  cash  basis. 

The  University  has  no  formal  dining 
rec]uirements,  allowing  students  the 
flexibility  of  eating  when  and  where 
they  choose. 


Financial  Aid 


The  financial  aid  policies  for  the  Pro- 
grams in  Occupational  Therapy  are 
designed  to  assist  students  who  have 
demonstrated  need  to  secure  fijnds  to 
help  pay  their  education-related 
expenses.  Demonstrated  need  is 
defined  as  the  difference  between  antic- 
ipated expenses  and  financial  resources. 

Upon  acceptance  by  the  Program, 
students  receive  the  financial  aid  policy 
statement  which  outlines  the  steps 
necessary  to  apply  for  scholarship  and 
loan  assistance.  As  with  all  need-based 
programs,  the  primary  responsibility  for 
meeting  educational  costs  rests  with 
the  student  and  his/her  family.  The 
abilit)'  of  the  family  and  student  to 
contribute  to  these  costs  is  determined 
by  the  Financial  Aid  Office  in  con- 
junction with  the  Graduate  and 
Professional  Financial  Aid  Service 
(GAPSFAS) ,  a  federally  approved 
needs-analysis  service. 

Applicants  are  required  to  borrow 
the  maximum  permissible  amount  of 
federal  or  state  loan  as  a  secondary  source 
of  support.  The  Stafford  Student  Loan, 
the  Tuition  Assistance  Program  of  the 
State  of  New  York,  and  other  state 
scholarships  are  considered  available 
resources  to  eligible  students  when 
computing  a  student's  scholarship  aid. 
Please  note  that  citizens  of  foreign 
countries,  except  those  with  Permanent 
Resident  or  Refiigee  status,  are  not 
eligible  for  federal  or  state  financial 
assistance. 

Students  are  urged  to  apply  for  out- 
side scholarships  to  help  meet  remain- 
ing educational  costs.  A  listing  of 
outside  sources  immediately  follows 
the  section  on  service  scholarships. 
Any  aid  received  is  included  as  part  of  a 
student's  contribution. 

Finally,  after  taking  the  student  and/ 
or  family  contribution  and  federal  and 
state  aid  into  consideration,  awards  are 
made  by  the  University  based  upon  a  stu- 
dent's remaining  need. 


TYPES  OF  ASSISTANCE 

Scholarships 

STATE  AWARDS 

Students  are  expected  to  determine  the 
availability  of  scholarship  assistance 
from  the  states  in  which  they  reside 
and  to  make  application  for  such  fiinds 
when  appropriate.  In  New  York  State, 
the  Tuition  Assistance  Program  (TAP) 
is  a  resource  available  to  legal  residents 
who  are  enrolled  on  a  full-time  basis. 
The  amount  of  the  award  is  based  on 
the  net  taxable  balance  of  the  student's 
income  and  the  income  of  those 
responsible  for  his/her  support,  as 
reported  on  the  New  York  State 
income  tax  return  for  the  previous 
calendar  year.   Additional  information 
and  an  application  may  be  obtained  by 
writing  to  New  York  State  Higher 
Education  Services  Corporation, 
Division  of  Awards  and  Loan  Services, 
99  Washington  Avenue,  Albany, 
N.Y  12255. 

PROGRAM  AWARDS 

A  limited  number  of  scholarships  are 
awarded  annually  from  University 
funds  to  fiall-time  students.  The 
amounts  of  these  scholarships  vary 
from  year  to  year,  depending  upon  the 
availability  of  fianding  and  student 
need.  Applicants  do  not  apply  for 
these  awards  directly,  but  follow  the 
procedures  detailed  in  their  financial 
policy  statement. 

In  addition.  The  Alumni  Committee  of 
the  Programs  in  Occupational  Therapy, 
Columbia  University  makes  the  following 
annual  awards  to  incoming  students 
who  meet  eligibility  requirements. 

Tuition  Scholarships 
Banging  from  $1,000-5,000 
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Fninciscus  Fund  Awards 

SI, 000  each  (S500  scholarship  and 

S500  interest-free  loan) 

Life  Experience  Awards 
Ranging  from  S250-S1,000  to  incom- 
ing students  age  35  and  over 

Part-time  Incentixe  Awards 

S500  for  incoming  part-time  students 

based  upon  academic  achievement 

Franciscus  Fund  Awards  are  also  availa- 
ble to  currenth'  enrolled  frill-time 
students. 

Restricted  Columbia  Scholarships 

Se\eral  scholarships  from  the  University 
are  a\ailable  onl\'  to  friU-time  students 
who  meet  specific  criteria  including 
documented  financial  need.  Students 
meeting  award  requirements  should 
contact  the  Ofrke  of  Financial  Aid. 

RDba-ts-Chamba-lam  Scholarship  Awards. 
Applicants  must  have  been  born  in  the 
state  of  Iowa,  must  ha\e  graduated 
from  a  college  or  university  of  Iowa, 
and  should  have  the  intention  of 
returning  to  Iowa  for  two  years  upon 
completion  of  studies. 

George  W.  Ellis  Fellowship.  Applicants 
mu.st  be  residents  of  the  state  of  Ver- 
mont, or  must  have  graduated  from  a 
college  (jr  university  in  the  state  of 
Vermont. 

Ford  Motor  Company/US  EEOC  Fellow- 
ships. Applicants  must  be  a  member  of 
a  minority  group  or  a  woman;  must 
be  a  certified  Ford  Motor  (Company 
employee  or  the  spouse  or  child  f)f  a 
F<)rd  employee, 

IjCta  Stetter  Hollitupvorth  Fclltnvships. 
Applicants  must  be  women  graduates 
of  the  University  or  Nebraska,  nomi- 
nated by  the  faculty  or  the  University 
with  preference  given  to  Nebraskans. 


Panl  Nichopks  Scholarship  Fufid.  Appli- 
cants must  be  male  students  of  Greek 
extraction  or  male  students  born  in 
Greece  and  graduated  from  any  Greek 
college  or  university. 

Clijford  and  Siegfried  Upton  Scholarships. 
Applicants  must  be  children  of  employ- 
ees of  D.C.  Heath  and  Company, 
Lexington,  MA. 

Vladimir  and  Olga  Poder  Fund.  Appli- 
cants must  speak  Estonian. 

Westmoreland  Davis  Memorial  Foundation 
Fellowships.  Applicants  must  be  male 
students  from  Virginia. 

Educational  Loan  Programs 

Loans  available  to  graduate  students  are 
provided  by  various  sources,  including 
the  federal  and  state  governments,  the 
University,  and  private  agencies. 

STAFFORD  STUDENT  LOAN 

The  Stafford  Student  Loan  is  a  federally 
subsidized,  federally  insured  loan 
obtained  through  a  bank,  credit  union, 
savings  and  loan  association,  or  other 
participating  lenders  and  is  available  to 
full-time  and  part-time  students  who 
have  demonstrated  need  to  help  meet 
their  educational  expenses.  The  maxi- 
mum loan  for  which  a  student  may 
apply  each  academic  year  is  $7,500. 
The  total  amount  borrowed  in  any 
academic  year  may  not  exceed  the  cost 
of  attendance  when  combined  with 
other  available  resources  and  financial 
aid  awarded  through  the  University. 
Current  information  on  eligibility 
requirements  and  loan  limits  may  be 
obtained  from  participating  lenders  or 
through  the  Financial  Aid  Office. 

sui'ri,i;Mi:NiAi.  loan  iorstudi-.nis 

The  Supplemental  Loan  for  Students 
(SUS)  is  a  federally  insured  loan  pro- 
gram available  to  both  lull-time  and 
p.irl  time  gr.ulii.itc  siutknts.  Smdents 
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may  borrow  up  to  S4,000  a  year  at  a 
variable  rate  of  interest,  with  a  cap  of 
12  percent.  Repayment  of  the  principal 
may  be  deferred  while  students  are  in 
school.  Interest  payments  may  also  be 
deferred  for  full-time  students.  It  is 
suggested  that  students  investigate  this 
option  carefiilly  before  selecting  interest 
deferment. 


Columbia  University  Loans 

By  filing  a  GAPSFAS,  the  federally 
approved  needs  analysis  form,  a  fiall- 
time  student  is  automatically  given 
consideration  for  the  Perkins  Loan  and 
"Named"  Columbia  Universit)*^  Loans 
which  are  awarded  directly  by  the 
University. 

PERKINS  LOANS 

The  Perkins  Loans  are  made  to  stu- 
dents from  a  fiind  supported  by  the 
federal  government,  Columbia  Univer- 
sity, and  repayment  of  previous  loans. 
Individual  schools  are  responsible  for 
determining  both  the  recipients  of 
such  funds  and  the  amounts  to  be 
awarded.  The  total  (undergraduate  and 
graduate  school  loans)  available  to  a 
student  fi-om  the  program  is  $18,000. 
The  current  interest  rate,  payable  dur- 
ing the  repayment  period,  is  5  percent 
on  the  unpaid  principal.  Repayment 
begins  six  months  aft:er  graduation  or 
aft:er  leaving  school.  The  repayment 
period  may  extend  up  to  ten  years. 

"NAMED"  COLUMBIA  LOANS 

"Named"  Columbia  University  loans 
are  low-interest  loans,  currently  availa- 
ble at  9  percent.  Repayment  of  princi- 
pal and  interest  commences  six  months 
afiier  graduation  with  a  maximum 
repayment  period  often  years. 

Alternative  Loan  Sources 

Alternative  loan  sources  are  available  to 
students  and  families  who  do  not 
qualify  for  the  Stafford  Student  Loan 
Program  or  those  families  who  require 


additional  funding.  These  loans  gener- 
ally have  slightly  higher  interest  rates 
and  may  be  secured  at  either  a  fixed  or 
variable  rate.  The  loans  are  based  on 
the  current  creditworthiness  of  the 
borrower  or  his/her  potential  fijture 
earnings,  depending  upon  the  lending 
institution's  requirements.  In  most 
cases,  a  creditworthy  co-applicant  is 
required.  More  information  on  alterna- 
tive loan  programs  may  be  obtained 
from  the  Office  of  Financial  Aid. 


OTHER  SOURCES  OF  AID 


Service  Scholarships 

Because  there  is  presently  a  great  need 
for  licensed  therapists,  health  care 
facilities  throughout  the  countr}'  are 
offering  scholarships  to  full-time  stu- 
dents enrolled  in  occupational  therapy 
degree  programs  in  exchange  for  service 
upon  graduation.  Usually,  students  are 
selected  on  the  basis  of  academic  merit, 
prior  work/volunteer  experience  in  the 
field,  and  personal  interview.  Below  are 
several  of  the  service  scholarships  pres- 
ently available.  A  more  complete  listing 
may  be  obtained  upon  request  from 
the  Office  of  Financial  Aid. 

NEW  YORK  STATE  HEALTH  SERVICE  CORPS 
SCHOLARSHIPS 

Under  this  program,  the  state  will 
award  scholarships  for  the  professional 
study  of  occupational  therapy  to  pro- 
vide critically  needed  professionals  in 
facilities  operated  by  the  Office  of 
Mental  Health,  the  Office  of  Mental 
Retardation  and  Developmental  Dis- 
abilities, and  the  Department  of  Cor- 
rection Services.  This  program  also 
applies  to  eligible  not-for-profit  agen- 
cies that  serve  the  mentally  ill,  the 
developmentally  disabled,  the  medi- 
cally indigent  and  Medicaid  eligible, 
the  HIV/AIDS  population,  and  the 
blind  and  visually  handicapped.  The 
scholarships  are  competitive,  based  on 
academic  performance,  previous  work 
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experience,  and  a  demonstrated  interest 
in  working  with  an  institutional  popu- 
lation. Awards  can  he  as  higii  as 
$15,000  a  \ear  for  two  \'ears  to  cover 
the  major  portion  of  the  cost  of  tui- 
tion, books,  and  living  expenses.  For 
each  vear  of  scholarship  recei\'ed,  a 
recipient  must  agree  to  work  in  a  state- 
operated  tacilirv  or  a  participating  not- 
for-profit  agenc\'  for  eighteen  months. 
Emplo\ment  will  he  in  a  professional 
capacit\-  at  prexailing  salaries  ofi-ered  hy 
the  participating  agencies.  Employment 
opportunities  are  available  in  all  regions 
of  the  state. 

Candidates  must  be  enrolled, 
accepted,  or  ha\e  applied  for  fiill-time 
study  in  an  approx'ed  program,  a  legal 
resident  of  New  York  State,  or  he 
attending  school  in  New  York  State. 
For  more  information,  write  to:  New 
York  State  Health  Ser\ice  Corps, 
New  York  State  Department  of  Health, 
Corning  Tower,  Room  1602,  Empire 
State  Plaza,  Alhanw  N.Y  12237. 

PROFESSIONAL  OPPORTUNITY 
SCHOLARSHIPS 

The  New  York  State  Regents  awards 
scholarships  up  to  S5,000  annually  for 
the  stud\'  of  occupational  therapy  to 
eligible  candidates  in  the  following 
order  of  priority: 

1 .  Candidate  is  economicallv  dis- 
ad\antaged  and  a  minority  group 
member  historically  under- 
represented  in  the  profession. 

2.  (Candidate  is  a  minority  group 
member  underrepresented  in  the 
profession . 

3.  (candidate  complctetl  undergradu- 
ate work  through  assistance  from 
the  HKOr,  HOP,  SEEK,  or  College 
Discovery  opportunitx'  programs. 

ior  further  information,  urire  to:  .State 
|-.dut.iti()ii  Dejurtment,  lUireaii  of 
lligher.ind  Professional  Etlueational 
lesting,  (Cultural  Ethication  (!enter, 
l-jiipire  State  Pla/.a,  Albany,  N.Y. 
12230. 


THE  NEW  YORK  CITY  BOARD  OF 
EDUCATION  SCHOLARSHIP  PROGRAM 

The  New  York  Cit)'  Board  of  Education 
offers  fiill  tuition  scholarships  to  pres- 
ently enrollecd  occupational  therapy 
students  as  well  as  to  students  accepted 
for  enrollment  in  exchange  for  one  year 
of  ser\'ice  for  each  year  of  scholarship 
received.  Upon  employment,  the 
recipient's  salar)'  will  be  at  the  rate 
then  in  effect  for  all  entr}'-level  thera- 
pists. The  scholarships  are  competitive, 
based  on  acaclemic  performance,  work/ 
volunteer  experience,  and  personal 
inter\'iew.  More  information  may  be 
obtained  from  the  Office  of  Related 
and  Contractual  Ser\'ices,  New  York 
City  Board  of  Education,  110  Living- 
ston Street,  Room  444,  Brooklyn, 
N.Y.  11201. 

VETERANS  ADMINISTRATION  HEALTH 
PROFESSIONAL  SCHOLARSHIP  PROGRAM 

The  Veterans  Administration  awards 
scholarships  to  students  presently 
enrolled  or  accepted  for  enrollment  in 
the  study  of  occupational  therapy.  The 
scholarship  will  provide  payment  of  fiall 
tuition  and  fees,  a  $621  monthly  sti- 
pend, and  annual  reimbursement  of 
reasonable  education  expenses.  The 
recipients  must  agree  to  a  one-year 
ser\'ice  obligation  in  a  Veterans  Admin- 
istration medical  center  for  each  year  of 
scholarship  receiyed.  The  awards  are 
competitive  and  are  based  on  academic 
performance,  recommendation  of  the 
Occupational  Therapy  Director,  appli- 
cant's career  goals,  and  work/volunteer 
health  care  experience.  For  more  infor- 
mation, write  to: Health  Professional 
Scholarship  Program  (I43B),  Depart- 
ment of  Veterans  Allairs,  SIO  Vermont 
Avenue  N.W.,  Washington,  D.(-. 
20420. 

I  HI   SIAII-N  ISLAND  UN!Vi:RSH  Y 
IIOSi'IlAI. 

The  Siateii  Islaiul  l'ni\'ersity  Hospital 
offers  .$10,000  scholarships  to  incom 
ing  Columbia  Uniyersity  occupational 
therapx'  stutlents  f()r  each  of  the  two 
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years  the  students  are  enrolled  in  the 
University's  Occupational  Therapy 
Program.  In  exchange  for  the  award, 
students  must  agree  to  work  18 
months  at  the  facility  for  each  year  of 
scholarship  received  at  the  rate  of  pay 
in  effect  upon  graduation  for  entr)'- 
level  therapists.  If  interested  in  obtain- 
ing more  information,  after  being 
accepted  in  the  Program,  please  contact 
the  Financial  Aid  Office. 

OVERLOOK  HOSPITAL  PROFESSIONAL 
DEVELOPMENT  PROGRAM 

Overlook  Hospital  in  Summit,  New 
Jersey,  will  pay  a  student's  entire  tui- 
tion for  the  two  years  of  study  required 
to  complete  the  Master  of  Science 
degree  in  occupational  therapy  directly 
to  Columbia  University  in  exchange  for 
three  years  of  service  upon  graduation. 
Upon  employment,  the  scholarship 
recipient's  salar)'  will  be  at  the  rate  of 
pay  then  in  effect  for  entry-level  thera- 
pists. For  more  information  and  an 
application  contact:  Ms.  Virginia  M. 
iVIartin,  R.N.,  B.A.,  Scholarship  Coor- 
dinator, Department  of  Health  Educa- 
tion, Overlook  Hospital,  99  Beauvoir 
Avenue  at  Sylvan  Road,  Summit,  N.J. 
07901-0220. 


External  Scholarships  and  Loans 

The  following  organizations  offer 
additional  professional  opportunity 
scholarships  to  occupational  therapy 
students  and  are  available  by  direct 
application  to  the  agencies  concerned. 

The  National  Association  of  Business 
Clubs,  PO.  Box  5127,  High  Point, 
N.C.  27262.  Awards  are  made  to 
students  training  in  various  fields  of 
corrective  therapy  including  occupa- 
tional therapy. 

The  Schechter  Foundation,  c/o  Paco 
Pharmaceutical  Services,  Inc.,  535 
Madison  Avenue,  New  York,  N.Y. 
10022.  Scholarship  awards. 


Jewish  Foundation  for  Education  of 
Women,  330  West  58th  Street, 
New  York,  N.Y.  10019.  Scholarships 
and/or  loans. 

Leopold  Schepp  Foundation,  15  East  26th 
Street,  Suite  1900,  New  York,  N.Y 
10010.  Scholarship  awards. 

The  Roothbert  Fund,  Inc. ,  475  Riverside 
Drive,  Room  252,  New  York,  N.Y. 
10115.  Attention:  The  Secretary. 
Scholarship  awards. 

Hattie  M.  Strong  Foundation,  Inc. ,  Suite 
409,  Cafritz  Building,  1625  I  Street 
N.W.,  Washington,  D.C.  20006. 
Interest-free  loans. 

American  Mensa  Education  and  Research 
Foundation,  231  Herweck  Drive,  #210, 
San  Antonio,  Tex.  78213.  Attention: 
Patricia  L.  Merk,  Scholarship  Chair. 
Scholarship  awards. 

Knights  Templar  Education  Foundation, 
Paul  C.  Rodenhauser,  Grand  Recorder/ 
Secretary,  14  East  Jackson  Boulevard, 
Suite  1700,  Chicago,  111.  60604.  Stu- 
dent loans  at  5  percent  interest. 

Career  Advancement  Scholarships  (for 
women  over  25)/  Clairol  Loving  Care 
Scholarships  (for  women  over  30) .  The 
Business  and  Professional  Women's 
Foundation,  2021  Massachusetts  Ave- 
nue N.W.,  Washington,  D.C.  20036. 

General  Federation  of  Women's  Clubs. 
Contact  the  Women's  Club  in  your 
community. 

After  applying  for  admission,  applicants 
are  encouraged  to  apply  to  the  organi- 
zations listed  above,  as  well  as  to  other 
private  foundations  known  personally 
to  the  student.  In  this  way  the  appli- 
cant may  not  miss  application  dead- 
lines, since  many  of  these  organizations 
require  verification  of  acceptance/ 
enrollment  before  consideration  is 
given  to  a  student's  financial  aid 


FINANCIAL  AID    61 


request.  For  additional  sources  of 
financial  assistance,  consult  The  Foun- 
dation Center  Library  79  Fifi:h  A\'e- 
nue.  New  York,  N.Y.  10003. 

STUDENT  EMPLOYMENT 

A  student  interested  in  earning  part  of 
his  or  her  expenses  b\  working  part- 
time  during  the  academic  \'ear,  or 
either  part-  or  full-time  during  the 
summer,  should  apply  to  the  Center 
for  Career  Ser\ices,  Office  of  Student 
Emplo\'ment,  East  Campus  Mews  (on 
the  Morningside  campus). 

Wives  and  Husbands  of  Students 

Wives  and  husbands  of  students  may 
register  with  the  Center  for  Career 
Services,  Office  of  Student  Employ- 


ment for  term-time  work.  Those  who 
are  interested  in  flill-time  jobs  at  the 
Universitv  should  contact  the  Univer- 
sitv  Personnel  Offices,  112  Black 
Building,  Flealth  Sciences  Campus,  or 
209  Dodge,  Morningside  campus. 
Regular  fiill-time  University  employees 
are  eligible  for  a  limited  number  of 
points  of  tuition  exemption  provided 
they  meet  the  stated  requirements  of 
the  Supporting  Staff  Plan  (a  copy  of 
which  may  be  obtained  from  the  Uni- 
versity Personnel  Office,  313  Dodge),  as 
well  as  the  admission  requirements  of 
the  school  or  division  in  which  they 
wish  to  enroll.  Tuition-exempt  courses 
are  taken  primarily  in  evening  classes  in 
the  School  of  General  Studies. 


Official  Regulations 


RESERVATION  OF  UNIVERSITY 
RIGHTS 

This  bulletin  is  intended  for  the  guid- 
ance of  persons  applying  for  or  consid- 
ering application  for  admission  to 
Columbia  University  and  for  the  guid- 
ance of  Columbia  students  and  faculty. 
The  bulletin  sets  forth  in  general  the 
manner  in  which  the  University 
intends  to  proceed  with  respect  to  the 
matters  set  forth  herein,  but  the  Uni- 
versity reser\'es  the  right  to  depart 
without  notice  from  the  terms  of  this 
bulletin.  This  bulletin  is  not  intended 
to  be  and  should  not  be  regarded  as  a 
contract  between  the  University  and 
any  student  or  other  person. 

UNIVERSITY  REGULATIONS 

According  to  University  regulations, 
each  person  whose  registration  has 
been  completed  will  be  considered  a 
student  of  the  University  during  the 
term  for  which  he  or  she  is  registered 
unless  the  student's  connection  with 
the  University  is  officially  severed  by 
withdrawal  or  otherwise.  No  student 
registered  in  any  school  or  college  of 
the  University  shall  at  the  same  time  be 
registered  in  any  other  school  or  col- 
lege, either  of  Columbia  University  or 
any  other  institution,  without  the 
specific  authorization  of  the  dean  or 
director  of  the  school  or  college  of  the 
University  in  which  he  or  she  is  first 
registered. 

The  privileges  of  the  University  are 
not  available  to  any  student  until  he  or 
she  has  completed  registration.  A 
student  who  is  not  officially  registered 
for  a  University  course  may  not  attend 
the  course  unless  granted  auditing 
privileges  (see  Registration  and  Expenses— 
Auditing  Courses) .  No  student  may 
register  after  the  stated  period  unless  he 
or  she  obtains  the  written  consent  of 
the  appropriate  dean  or  director. 


The  University  reserves  the  right  to 
withhold  the  privilege  of  registration  or 
any  other  University  privilege  from  any 
person  with  unpaid  charges  to  the 
University. 

Attendance  and  Length  of  Residence 

No  degree  will  be  granted  to  a  student 
who  has  not  registered  for  and  attended 
the  University  courses  of  instruction 
equivalent  to  at  least  one  academic  year 
of  full-time  work. 

Students  are  held  accountable  for 
absences  incurred  owing  to  late  enroll- 
ment and  are  expected  to  attend  punc- 
tually each  class  or  laboratory  exercise 
in  each  course.  For  credit  toward  the 
degree,  regular  attendance  is  required 
in  addition  to  the  proficiency  attested 
by  classwork  and  examination. 

Religious  Holidays 

It  is  the  policy  of  the  University  to 
respect  its  members'  observance  of 
their  major  religious  holidays.  Officers 
of  administration  and  of  instruction 
responsible  for  the  scheduling  of 
required  academic  activities  or  essential 
services  are  expected  to  avoid  conflict 
with  such  holidays  as  much  as  possible. 
Such  activities  include  examinations, 
registration,  and  various  deadlines  that 
are  a  part  of  the  Academic  Calendar. 
(See  Academic  Calendar  for  dates  of 
religious  holidays.) 

Where  scheduling  conflicts  prove 
unavoidable,  no  student  will  be  penal- 
ized for  absence  due  to  religious  rea- 
sons and  alternative  means  will  be 
sought  for  satisfying  the  academic 
requirements  involved.  If  a  suitable 
arrangement  cannot  be  worked  out 
between  the  student  and  the  instructor 
involved,  the  appropriate  dean  or 
director  should  then  be  consulted.  If 
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an  additional  appeal  is  needed,  it  ma\' 
be  taken  to  the  Pio\ost. 


ACADEMIC  DISCIPLINE 

The  continuance  of  each  student  upon 
the  rolls  of  the  University,  the  receipt 
of  academic  credits,  graduation,  and 
the  conferring  of  an\'  degree  are  strictly 
subject  to  the  disciplinar\'  powers  of 
the  Universir\'. 

A  guide  to  student  rights  and  respon- 
sibilities is  a\'ailable  to  occupational 
thcrap\-  students  and  provides  details 
concerning  the  due  process  procedures. 

RULES  OF  UNIVERSITY 
CONDUCT 

The  Rules  of  Uni\ersity  Conduct 
(Chapter  XLI  of  the  Statutes  of  the 
Uni\ersir\')  proxide  special  disciplinary' 
rules  applicable  to  demonstration, 
rallies,  picketing,  and  the  circulation  of 
petitions.  These  rules  are  designed  to 
protect  the  rights  of  free  expression 
through  peacefijl  demonstration,  while 
at  the  same  time  ensuring  the  proper 
fijnctioning  of  the  University  and  the 
protection  of  the  rights  of  those 
who  ma\'  be  affected  by  such 
demonstrations. 

The  Rules  of  Unixcrsity  Conduct  are 
University-wide  and  supersede  all  other 
rules  of  any  school  or  division.  Minor 
violations  of  the  Rules  of  Conduct  are 
referred  to  the  normal  disciplinary 
procedures  of  each  school  or  division 
rT)ean\  discipline").  A  student  who 
is  charged  with  a  serious  violation  of 
the  Rules  has  the  option  of  choosing 
Dean's  discipline  or  a  more  formal 
hearing  procedure  pro\  idetl  in  the 
Rules. 

All  University  faculty,  students,  ami 
staff  are  responsible  for  compliance 
with  the  Rules  of  University  (Conduct. 
(Copies  of  the  full  text  are  available  at 
the  Olfite  of  the  University  Senate, 
406  Low  Memorial  Library,  at  the 
Student  i  inancial  and  Information 


Ser\ices  Office,  208  Philosophy,  and 
at  the  Office  of  Student  Activities, 
206  Ferris  Booth  Hall. 

POLICY  STATEMENT  ON 
DISCRIMINATION  AND 
HARASSMENT 

The  following  statement  was  adopted 
by  the  University  Senate  on  April  27, 
1990. 

As  a  great  center  of  learning,  Columbia 
University'  prides  itself  on  being  a 
communit)^  committed  to  free  and 
open  discourse,  and  to  tolerance  of 
differing  views.  We  take  pride,  too,  in 
preparing  the  leaders  of  our  society  and 
exemplifying  the  values  we  hope  they 
will  uphold.  These  commitments  are 
subverted  by  intolerance,  bigotr)',  and 
harassment.  Even  in  recent  histor)',  we 
must  recognize,  race,  ethnicity,  reli- 
gion, gender,  sexual  orientation,  dis- 
ability, and  other  irrelevancies  have  all 
occasioned  attacks  by  the  ignorant,  the 
foolish,  the  sick,  the  evil.  Instead  of 
enjoying  our  differences  and  the  rich- 
ness they  bring  to  our  shared  lives, 
some  have  chosen  to  make  those  differ- 
ences the  targets  of  anger  and  hate.  As 
a  community,  we  are  committed  to  the 
principle  that  individuals  are  to  be 
treated  as  human  beings  rather  than 
dehumanized  by  treatment  as  members 
of  a  categor)'  that  represents  only  one 
aspect  of  their  identity. 

This  University  resolutely  condemns 
conduct  that  makes  such  targets  of  our 
differences.  The  free  exchange  of  ideas 
central  to  the  University  can  take  place 
only  in  an  environment  that  is  based 
on  equal  opportunity  for  admission  to 
academic  and  other  programs  and  to 
employment,  and  on  freedom  from 
beliavior  that  stigmatizes  or  victimizes 
others.  All  decisions  concerning  an 
individual's  admission  to  or  participa- 
tion in  anv  Uni\ersitv  program  nuist 
be  based  on  that  individual's  ijualifica- 
tions,  free  of  stigmatizing  considei'ation 
of  race,  color,  national  or  ethnic  origin. 
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religion,  disability,  gender,  sexual  orien- 
tation, marital  status,  age,  citizenship 
status,  or  Vietnam  era  or  disabled 
veteran  status.  Nor  will  Columbia 
tolerate  any  behavior  that  harasses 
members  of  the  community  on  the 
basis  of  any  of  these  qualities.  Such 
behavior  will  be  regarded  as  a  violation 
of  the  standards  of  conduct  required  of 
any  person  associated  with  the  Univer- 
sity and  will  subject  the  person  guilty 
of  it  to  the  fiill  range  of  internal  institu- 
tional discipline,  including  permanent 
separation.  While  mediation  and  con- 
sensual resolution  are  of  course  to  be 
encouraged,  we  also  recognize  the  right 
of  all  persons  who  believe  themselves 
to  have  been  the  targets  of  such  behav- 
ior to  institute  a  formal  grievance. 
Coercion  to  require  them  to  overlook 
or  retract  their  complaints  fosters  dis- 
crimination and  harassment  and  is 
equally  intolerable  in  the  community. 

It  is  not  enough  to  be  prepared  to 
respond  when  ugliness  appears.  Mem- 
bers of  a  community  such  as  ours  must 
work  preventively  as  well,  to  ensure 
that  all  our  dealings  with  each  other 
are  marked  by  decency  and  character- 
ized by  civility.  Columbia  is  committed 
to  do  what  it  can  to  engender  mutual 
respect,  understanding,  and  empathy. 
The  University  acknowledges  a  special 
responsibility  to  develop  sensitivity  to 
the  concerns  of  those  among  us  most 
vulnerable  to  discrimination  and  harass- 
ment. 

Columbia  devotes  its  resources  to 
these  commitments  in  many  ways. 
Particularly  noteworthy  are  the  Presi- 
dent's Committee  for  the  Promotion 
of  Mutual  Understanding  and  Civility, 
charged  with  building  a  tolerant  and 
vibrantly  diverse  community  among 
us,  and  the  Office  of  Equal  Opportu- 
nity and  Affirmative  Action,  responsi- 
ble for  coordinating  the  University's 
resources  for  responding  to  incidents  of 
alleged  discrimination  or  harassment. 
Ms.  Rosalind  Fink  is  the  Director  of 
the  Office  of  Equal  Opportunity  and 
Affirmative  Action,  which  is  located 


in  305  Low  Memorial  Library.  The 
telephone  number  of  this  office  is 
854-55n. 


STATEMENT  OF 

NONDISCRIMINATORY 

POLICIES 

The  University  is  required  by  certain 
federal  statutes  and  administrative 
regulations  to  publish  the  following 
statements: 

Consistent  with  the  requirements  of 
Title  IX  and  the  Education  Amend- 
ments of  1972,  as  amended,  and  Part 
86  of  45  C.F.R,  the  University  does 
not  discriminate  on  the  basis  of  sex  in 
the  conduct  or  operation  of  its  educa- 
tion programs  or  activities  (including 
employment  therein  and  admission 
thereto) .  Inquiries  concerning  the 
application  of  Title  IX  and  Part  86  or 
45  C.F.R  may  be  referred  to  Ms. 
Rosalind  S.  Fink,  the  Director  of  the 
University  Office  of  Equal  Opportunity 
and  Affirmative  Action  (305  Low 
Memorial  Library,  New  York,  NY 
10027,  telephone  212-280-5511),  or 
to  the  Director,  Office  of  Civil  Rights 
(Region  II),  26  Federal  Plaza, 
New  York,  NY  10007. 

Columbia  University  admits  students 
of  any  race,  color,  national  and  ethnic 
origin  to  all  the  rights,  privileges,  pro- 
grams, and  activities  generally  accorded 
or  made  available  to  students  at  the 
University.  It  does  not  discriminate  on 
the  basis  of  race,  color,  national  and 
ethnic  origin  in  administration  of  its 
educational  policies,  admissions  poli- 
cies, scholarship  and  loan  programs, 
and  athletic  and  other  University- 
administered  programs. 

Consistent  with  the  requirements  of 
Section  504  of  the  Rehabilitation  Act 
of  1973,  as  amended,  and  part  84  of 
45  C.F.R,  the  University  does  not 
discriminate  on  the  basis  of  handicap 
in  admission  or  access  to,  or  employ- 
ment in,  its  programs  and  activities. 
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Section  503  of  the  Rehabilitation  Act 
ot  1973  requires  affirmative  action  to 
emplo\-  and  ad\ance  in  employment 
qualified  handicapped  workers. 

The  Universit\-  in  addition  desires  to 
call  attention  to  other  laws  and  regula- 
tions that  protect  employees,  students, 
and  applicants.  Title  \T  of  the  Civil 
Rights  Act  of  1964,  as  amended,  pro- 
hibits discrimination  on  the  basis  of 
race,  color,  or  national  origin  in  pro- 
grams or  actixities  receix'ing  federal 
financial  assistance.  Title  VH  ol  the 
Civil  Rights  Act  of  1964,  as  amended, 
prohibits  emplovment  discrimination 
because  of  race,  color,  religion,  sex,  or 
national  origin.  Executive  Order 
11246,  as  amended,  prohibits  discrimi- 
nation in  emplovment  because  of  race, 
color,  religion,  sex,  or  national  origin 
and  requires  affirmatixe  action  to 
ensure  equalitv  of  opportunity  in  all 
aspects  of  emplovment.  In  addition. 
New  York  Human  Rights  Law,  Article 
15,  Executive  Law  Section  296  pro- 
hibits discrimination  in  employment 
because  of  marital  status. 

The  Equal  Pay  Act  of  1963  prohibits 
discrimination  on  the  basis  of  sex  in 
rates  of  pav.  The  Age  Discrimination  in 
Emplovment  Act  of  1967,  as  amended, 
prohibits  discrimination  in  employ- 
ment on  the  basis  of  age. 

The  Columbia  University  Senate  on 
December  1,  1978,  passed  a  resolution 
announcing  its  general  educational 
policy  on  di.scrimination,  which  reaf- 
firms the  University's  commitment  to 
nondiscriminator)'  policies  in  the 
above-mentioned  categories,  as  well  as 
its  policy  not  to  discriminate  on  the 
basis  of  sexual  orientation. 

Section  402  ot  the  Vietnam  Era 
Veternns'  Readjustment  Assistance  Act 
of  1973,  as  amended,  prohibits  job 
di.scrimination  and  requires  affirmative 
action  to  employ  and  advaiuc  in 


employment  qualified  special  disabled 
\'cterans  and  \'eterans  of  the  Vietnam 
era. 

All  employees,  students,  and  appli- 
cants are  protected  from  coercion, 
intimidation,  interference,  or  discrimi- 
nation for  filing  a  complaint  or  assisting 
in  an  investigation  under  any  of  the 
foregoing  policies  and  laws. 

The  University's  Ofilce  of  Equal 
Opportunity  and  Affirmative  Action 
has  also  been  designated  to  coordinate 
the  University's  compliance  activities 
under  each  of  the  programs  referred  to 
above.  Any  employee  who  believes 
that  he  or  she  has  been  denied  equal 
opportunity  should  contact  this  Office, 
which  will  investigate  complaints  and 
counsel  employees  on  questions 
relating  to  equal  opportunity  and 
affirmativ^e  action. 


DISCRIMINATION  GRIEVANCE 
PROCEDURE 

The  University's  Discrimination  Griev- 
ance Procedure  is  available  to  enrolled 
students  who  feel  that  they  have  been 
victims  of  sexual  harassment  or  discrim- 
ination on  the  basis  of  race,  religion, 
national  or  ethnic  origin,  sex,  sexual 
orientation,  marital  status,  age,  handi- 
cap, or  Vietnam  era  or  qualified  special 
disabled  veteran  status.  A  copy  of  the 
Procedure  is  available  in  the  Office  of 
Equal  Opportunity  and  Affirmative 
Action,  305  Low  Memorial  Library 
(854-5511). 

A  complaint  under  tliis  Procedure  is 
initiated  through  completion  of  a 
Discrimination  Complaint  Form,  also 
available  in  the  Equal  Opportunity 
Office.  Stall" in  that  Ofiice  will  assist  in 
completing  the  Form  and  al.so  are 
available  f<)r  confidential  counseling 
and  inl()rmal  investigation  of 
discrimination  claims. 


Protection  Against  Sexual  Harassment 


POLICY  STATEMENT  ON 
SEXUAL  HARASSMENT 

Federal  Law  (Title  VII  of  the  Civil 
Rights  Act  of  1964)  provides  that  it 
shall  be  unlawflil  discriminator}'  prac- 
tice for  any  employer,  because  of  the 
sex  of  any  person,  to  discharge  without 
just  cause,  to  refiise  to  hire,  or  other- 
wise to  discriminate  against  that  person 
with  respect  to  any  matter  directly  or 
indirectl}'  related  to  employment. 
Harassment  of  any  employee  on  the 
basis  of  sex  violates  this  federal  law. 

To  help  clarify  what  is  unlawflil  sexual 
harassment,  the  Federal  Equal  Employ- 
ment Opportunity  Commission  has 
issued  Guidelines  on  the  subject. 
Although  the  EEOC  Guidelines  apply 
onlv  to  faculty  and  other  employees, 
the  University  prohibits  sexual  harass- 
ment of  any  member  of  the  Columbia 
community,  whether  such  harassment 
is  aimed  at  students,  faculty,  or  other 
employees,  and  violators  will  be  subject 
to  disciplinar}^  action.  Unwelcome 
sexual  advances,  requests  for  sexual 
favors,  and  other  verbal  or  physical 
conduct  of  a  sexual  nature  will  consti- 
tute sexual  harassment  when: 

1 .  submission  to  such  conduct  is  made 
either  explicitly  or  implicitly  a  term 
or  condition  of  an  individual's 
employment; 

2.  submission  to  or  rejection  of  such 
conduct  by  an  individual  is  used  as 
the  basis  for  academic  or  employ- 
ment decisions  affecting  that  individ- 
ual; or, 

3.  such  conduct  has  the  purpose  or 
effect  of  unreasonably  interfering 
with  an  individual's  academic  or 
work  performance  or  creating  an 
intimidating,  hostile,  or  offensive 
academic  or  working  environment. 

Any  person  who  believes  that  he  or 
she  is  being  sexually  harassed  should 
seek  a  resolution  of  the  problem 


through  discussion  with  the  person 
directly  concerned.  If  this  does  not 
resolve  the  matter,  or  if  there  is  a  reluc- 
tance to  deal  directly  with  the  person 
involved,  the  problem  should  then  be 
brought  to  the  attention  of  a  member 
of  the  University  Panel  on  Sexual 
Harassment.  A  list  of  current  panelists 
follows.  Advice  may  also  be  sought 
from  the  Office  of  Equal  Opportunity 
and  Affirmative  Action  (305  Low 
Librar}';  854-5511).  If  these  steps  have 
not  resolved  the  problem,  the  applica- 
ble University  grievance  procedure 
should  be  used,  including  the  Univer- 
sity Discrimination  Grievance  Proce- 
dure that  is  available  if  no  other  Uni- 
\'ersit}'  grievance  procedure  is 
specifically  applicable.  No  one  at  the 
Universit}'  may  retaliate  in  any  way 
against  a  person  who  makes  a  claim  of 
sexual  harassment. 

CHARGE  OF  THE  UNIVERSITY 
PANEL  ON  SEXUAL 
HARASSMENT 

The  Columbia  Panel  on  Sexual  Harass- 
ment is  composed  of  trusted,  accessi- 
ble, and  sympathetic  members  of  the 
University  community  who  act  as 
mediators.  Their  goal  is  the  protection 
and  counseling  of  any  member  of  the 
Uni\'ersity  who  is  made  to  feel  person- 
ally pressured  or  uncomfc)rtable 
because  of  the  behavior  of  another 
University  member  who  is  in  a  position 
of  power.  Members  of  the  Panel  pro- 
vide a  safe,  impartial,  nonadversarial 
setting  in  which  the  problem  can  be 
considered  or  solved,  through  confi- 
dential counseling  and,  when 
requested,  mediation  between  the 
complainant  and  the  alleged  harasser. 
The  Panel  thus  provides  guidance  and 
protection  for  the  accused  as  well, 
identif\'ing  false  or  mistaken  accusa- 
tions, misunderstandings,  or  uncon- 
scious behavior.  Panel  members  finally 
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become  a  link  through  which  the 
Uni\ersit\-  can  take  account  of  and  take 
appropriate  action  against  those  on 
campus  who  are  beha\  ing  illegaUv.  The 
Panel  on  Sexual  Harassment  is  thus  a 
timel\',  protecti\e,  and  compassionate 
arm  of  the  University,  one  which  not 
onh'  sensitizes  and  educates  the  Uni- 
versirs'  community,  but  also  demon- 
strates that  University's  commitment 
to  fair  treatment  of  all  its  members. 

SEXUAL  HARASSMENT 
COMPLAINT  PROCEDURES 

A.  Going  to  a  Panelist 

1 .  A  complainant  comes  to  a  Panel 
member  with  a  complaint,  to  report  an 
incident,  or  to  seek  adxice. 

2.  The  Panel  member  obtains  data 
through  discussion  with  the  complain- 
ant, but  keeps  no  records. 

3.  The  Panel  member  selects  one  of 
the  counseling  or  mediation  options 
suggested  b\'  his  or  her  training. 

4.  If  the  case  seems  serious  enough, 
the  Panel  member  refers  it  to  the  Equal 
Opportunity /AfFirmati\'e  Action  Office. 


B.  Initiating  a  Formal  Investigation 

1 .  A  formal  investigation  may  be 
initiated  in  either  f)f  the  following 
ways: 

a.  A  complainant  files  a  formal 
grievance  under  the  applicable  Lhii- 
versitv  grievance  procedure.  This  step 
ma\'  be  taken  at  any  time,  either  with 
or  without  consulting  a  Panel 
member 

b,  A  I'.incl  member,  belie\ing  that 
turther  action  in  a  particular  case 
might  be  appropriate,  with  the  per- 
mission ot  the  complainant,  consults 
with  the  director  of  the  I'.OAA  office 
and  the  CJcncral  (iouiisi  I  or  their 


designees.  Consultations  among  the 
Panel  member.  General  Counsel,  and 
EOAA  office  ma\'  also  occur  in  a  case 
of  multiple  complaints. 

2.    All  in\'estigaton'  or  formal  actions 
taken  will  be  conducted  b)'  the  Univer- 
sit\'  and  not  the  Panel. 

PANEL  MEMBERSHIP  LIST 

Although  Panelists  are  identified  by 
location,  school,  or  administrative 
areas  on  this  list,  each  of  them  is  in  fact 
available  to  any  member  of  the  Colum- 
bia community.  Persons  who  feel 
uncomfortable  speaking  with  "their" 
Panelist(s)  are  encouraged  to  seek  out  a 
Panelist  from  elsewhere  at  the  Univer- 
sity. 

Momingside 

PROFESSIONAL  SCHOOLS 

Ann  Bartel 

Graduate  School  of  Business 

Professor 

710  Uris 

854-4419 

(on  leave,  autumn  1990) 

Phyllis  Dain 

School  of  Library  Service 

Profissor 

611  Butler  Library 

854-4032 

Kenneth  Goldstein 

Graduate  School  of  Journalism 

Profissor 

608B  Journalism 

854-4718,854-4150 

Mary  McLcod 

Graduate  School  of  Architecture, 

Planning  and  Preservation 

Associate  Pivfhsor 
408  Avery 
854-3596,854-3414 

Sainiicl  Miller 
School  of  Social  Work 

Associati  Profasor 
7\\  McVickar 
8.54-2735 
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Stephen  H.  Unger 
School  of  Engineering  and 
Applied  Science 

Professor 

Department  of  Computer  Science 
505  Computer  Science 
854-8187,  854-2736 

William  Young 
School  of  Law 

Professor 
8W8  Law 
854-2645 


Sandra  Resnikoff 

Marnier,  Computer  Systems 

CUCCA 

612  West  II 5th  Street 

854-4793 


University  Libraries 


Angela  Giral 

Artery  Librarian 

230Aver\' 

854-3068 


ARTS  AND  SCIENCES 

(Columbia  College,  Graduate  School  of 
Arts  and  Sciences,  School  of  General 
Studies,  School  of  International  and 
Public  Affairs,  and  School  of  the  Arts) 

Padma  Desi 

Department  of  Economics 

Professor 

1015  International  Affairs 

854-2266,  854-3681 

Eric  Foner 
Department  of  History 

DeWitt  Clinton  Professor  of  History 

620  Faverweather,  Box  16 

854-5253 

(on  leave,  1989-90) 

Inge  D.  Halpert 

Department  of  Germanic  Languages 

Professor 

312  Hamilton 

854-3201,  541 19L  (on  leave,  1991-92) 

David  Helfand 
Department  of  Physics 

Professor 

1020  Pupin,  Box  29 

854-2150 

Howard  Stein 
School  of  the  Arts 

Professor 
605  Dodge 
854-3408 

CENTRAL  ADMINISTRATION 

Patricia  Long 

Assistant  Controller 
2828  Broadway 
854-1052 


Lamont-Doherty  Geological 
Observatory 

Constance  Sancetta 

Senior  Research  Scientist 
Core  Lab,  Room  204 
Palisades,  NY  10964 
(914)  359-2900,  Ext.  412 

Nevis  Laboratories 

Michael  Shaevitz 

Professor  of  Physics 

(914)  591-8100,  Ext.  247 

Health  Sciences 

Jeanette  Coy 

Harlem  Hospital  Center 

Administrator  for  Professional  Sendees 
Obstetrics  and  Gynecology 
506  Lenox  Ave. 
491-1573 

Rae  Janet  Jacobs-Cohen 
School  of  Nursing 

Assistant  Professor 

122  Georgian  Building 

305-2809,  5654 

Debra  Kalmuss 

School  of  Pubhc  Health 

Associate  Professor 

Center  for  Population  and  Family  Health 

60  Haven  Avenue,  Level  B-3 

305-6960 

Daniel  W.  Morrissey 
School  of  Public  Health 

Assistant  Professm-  of  Clinical  Behavioral  Science 

Bard  HaU,  Box  227 

305-3989 
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Marlene  Moss-Kl^'^'ert 

School  of  Dental  and  Oral  Slurry 

Associatf  Pnfcssm-  of  Clinical  Dentistry 
Box  20,  Phvsicians  and  Sui^eons 
305-3573,  305-6400 

Marion  Kelly  Murphy 

Health  Sciences  Administation 

Dcpartiiuiital  Adtninistratoi- 

Pediatrics 

Babies  Hospital  South  1-104 

305-7175 


Katherine  G.  Nickerson 

College  of  Physician  and  Surgeons 

Instinctor  in  Clinical  Medicine 
8-507  Phvsicians  and  Suigeons 
305-3645 

Ethel  Siris 

College  of  Physicians  and  Sur^ons 

Associate  Professor  of  Clinical  Medicine 

PresbNterian  Hospital 

305-2529 

Debra  Wolgemuth 

College  of  Physicians  and  Sui^ons 

Associate  Professor  of  Genetics 
1613  Black  Building 
305-7900 


Academic  Calendai;  1990-1991 


MAJOR  RELIGIOUS 
HOLIDAYS 


Rosh  Hashanah 

Thursday,  Friday,  September  20,  21 

Tom  Kippur 

Saturday,  September  29 

First  days  ofSuccoth 

Thursday,  Friday,  October  4,  5 

Concluding  days  ofSuccoth 
Thursday,  Friday,  October  11,  12 

Good  Friday 
Friday,  March  29 

The  following  Academic  Calendar  was 
however,  the  University  reserves  the  rij 
the  Academic  Calendar  at  any  time. 


For  a  statement  of  University  policy 
regarding  religious  holidays.  See  Official 
Rf^ulations— Religious  Holidays. 
Some  of  the  major  holidays  are  listed 
below.  The  Jewish  and  Islamic  holy 
days  begin  at  sundown  of  the 
preceding  day.  The  exact  dates  for  the 
Islamic  holy  days  may  vary  by  one  or 
two  days  from  the  estimated  dates 
given  below. 

First  days  of  Passover 

Saturday,  Sunday,  March  30,  31 

Concluding  days  of  Passover 
Friday,  Saturday,  April  5,  6 

Shavouth 

Sunday,  Monday,  May  19,  20 

Id  al  Fitr 
Tuesday,  April  16 

Id  al  Adha 
Sunday,  June  23 

correct  and  complete  as  of  July  1,  1990; 
fht  to  revise  or  amend,  in  whole  or  in  part. 


AUTUMN  TERM,  1990 


August 


Wednesday.  Last  day  to  apply  or  reap- 
ply for  October  degrees  and  certificates. 


September 


5 

Wednesday.  Registration. 

6 

Thursday.  Classes  begin.  Late  registra- 
tion begins. 

10 

Monday.  First  day  to  change  programs 
and  apply  to  audit  courses. 

14 

Friday.  Last  day  to  change  programs 
and  apply  to  audit  courses.  No  adjust- 
ment of  fees  for  individual  courses 
dropped  after  this  date. 
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October 


24 


Wednesday.  Conferring  of  October 
degrees. 


November 


5 
6 
16 


Monday.  Academic  holiday. 
Tuesday.  Election  Day.  Holiday. 

Frida)'.  Last  day  to  drop  individual 


22-25 


Thursday  through  Sunday.  Thanks- 
giving hohdays. 


December 


12 
13 

14-21 


22 


SPRING  TERM,  1991 


Saturday.  *  Last  day  to  file  application 
or  renewal  of  application  for  degrees. 
Applications  received  after  this  date 
will  automatically  be  applied  to  the 
next  conferral  date. 

Wednesday.  Classes  end. 

Thursday.  Study  day. 

Frida\'-Frida)'.  Midyear  course  exami- 
nations. Term  ends. 

Saturday  through  Wednesday,  Janu- 
ary 15,  1991.  Winter  holidays. 


Januar}' 


15 

16 
21 

22 

28 


Tuesday.  Registration.  A  late  fee  must 
be  paid  by  students  allowed  to  register 
after  this  date. 

Wednesday.  Classes  begin. 

Monday.  Martin  Luther  King,  Jr., 
Day  observed.  University  holiday. 

Tuesday.  First  day  to  change  programs 
and  apply  to  audit  courses. 

Monday.  Last  day  to  change  programs 
and  apply  to  audit  courses.  No  adjust- 
ment of  fees  for  indi\'idual  courses 
dropped  after  this  date. 


'When  .1  licidlinc  (or  ilcgrtc  .ipplic.ition  falls  on  a  .Saiurday,  Sunday,  or  University  holiday,  the  deadline 
moves  ro  the  next  business  dav. 
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February 


13 
18 


Wednesday.  Conferring  of  February 
degrees  and  certificates. 

Monday.  Washington's  birthday. 
Academic  holiday. 


March 


1 

3 

17-24 
29 


Friday.  Last  day  to  file  May  degree 
applications. 

Sunday.  Annual  Commemoration 
Service  in  St.  Paul's  Chapel. 

Sunday-Sunday.  Spring  hoUdays. 

Friday.  Last  day  to  drop  individual 


May 


1 
2 
3-10 


COMMENCEMENT,  1991 


Wednesday.  Classes  end. 

Thursday.  Study  day. 

Friday-Friday.  Final  course  examina- 
tions. Term  ends. 


May 


12 
15 


Sunday.  Baccalaureate  Service. 

Wednesday.  Conferring  of  degrees 
and  certificates. 


Points  of  Interest  in  New  York  City 


1.  Baker  Field 

2.  The  Cloisters 

3.  Columbia-Presbyterian  Medical  Center 

4.  American  Geographical  Society 
The  Museum  of  the  American  Indian 
The  Hispanic  Society  of  America 
The  American  Numismatic  Society 
The  Academy  of  Arts  and  Letters 

5.  City  College  of  New  York 

6.  Grant's  Tomb 
Riverside  Park 

7.  Riverside  Church 

8.  The  Cathedral  Church  of  St.  John  the  Divine 

9.  Equity  Library  Theatre 

10.  Yankee  Stadium 

1 1 .  The  Museum  of  the  City  of  New  York 

12.  The  Guggenheim  Museum 

13.  The  Metropolitan  Museum  of  Art 

14.  The  American  Museum  of  Natural  History 
Hayden  Planetarium 

15.  The  Whitney  Museum 

16.  Gracie  Mansion 

1 7.  Hunter  College 

18.  The  Frick  Collection 

19.  Temple  Emanu-El 

20.  Central  Park  Zoo 

21.  Lincoln  Center  for  the  Performing  Arts 
The  Metropolitan  Opera  House 
Avery  Fisher  Hall 

Alice  Tully  Hall 

New  York  State  Theatre 

Vivian  Beaumont  Theatre 

The  Juilliard  Schcxjl 

The  Library  and  Mu.seum  of  Performing  Arts 

22.  Carnegie  Hall 

23.  Broadway  Theatre  District 


24.  Times  Square 

25.  Port  Authority  Bus  Terminal 

26.  Rockefeller  Center 
Radio  City  Music  Hall 

27.  The  Museum  of  Modem  Art 

28.  St.  Patrick's  Cathedral 

29.  Grand  Central  Terminal 

30.  Chrysler  Building 

31.  United  Nations  Headquarters 

32.  The  New  York  Public  Library 
3  3 .  Jacob  Javits  Convention  Center 

34.  Madison  Square  Garden 
Pennsylvania  Station 

35.  Pierpont  Morgan  Library 

36.  Empire  State  Building 

37.  St.  Mark's  Church 

38.  Washington  Square  Park 
Greenwich  Village 

39.  New  York  University 

40.  Lower  East  Side 

41.  Chinatown 

42.  Little  Italy 

43.  Centre  Street 
Courthouse  Distria 

44.  City  Hall 

45.  Trinity  Church 

46.  Wall  Street 
Stock  Exchange 

47.  World  Trade  Center 

48.  Fraunces  Tavern 

49.  Statue  of  Liberty 

50.  Staten  Island  Ferry 

51.  South  Street  Seaport 


COLUMBIA  UNIVERSITY 
The  Morningside  Campus  &  Environs 


West  123rd  street 


Jewisli  Theological  Seminary 


West  122nd  Street 


Corpus  Christi  Church 


Grant    Sarasota 


Bancroft     The  Fairholm 


West  121st  Street 


o       Thompson 


Macy  Grace  Dodge 

Teachers  College 

Russell 


Plimpton 
(Barnard) 

Selh  Low    ^ 

West  120th  Street 


West  119th  Street 


Helen  Millicent 
Goodhan  Mcintosh 
Altschul  Center 


„  Site  ol  Center  ^WMiiHri 

Pupin_    ^^     torEnaJnewingand       =>  «  MUaO 
Kegram    pi^,j-_,  c^j^nce 


Engineering 
Rtsewch  ^        Terrace 

Marcellus  Hartley  Dodge 
Physical  Fitness  Center 

lower  level: 
University  Hall      _ 
&  Gymnasium      Center 

Chandler  ^^"^ o    Schenrtertrorn  Ext 

_tp  Gym 


Computer 
Sherman  Science 
Fairchild 


Addn. 

Havemeyer 


Mathematics 


? 


Earl  4 


Uris 


Low 

Memorial 

Library 


Schermerhom 


^   Avery    £ 
^   I     Ext.»>S 


St  Paul's  i2 
>.  Chapel    II 

Buell  S 

Maison  q 

Frantfaise        *'  2 


West  116th  Street 


Dodge        ^^,^= 

^A, A     ^^^ 

'^  Info.  &  Visitor  Services 


West  119th  Street 

Butler  Hall 

3 
C 
0) 

< 

423 

E 

▲ 

West  118th  Street 


Intemational     2^™" 
Affairs  -f 

East  Campus 
Casa 
ltaliar«a 


College  Walk 


620   616    Casa       600 
Hispanica 


Woodbridge 


Schapiro 


West  115th  Street 


St.  Hilda's  and 
St.  Hugh's  School 


612 
Watson 


Broadway 

Presbyterian 

Church 


Journalism    =  _ 


Fumald 


[Itll    Wo!{manAu<iito)1um 


.=         Hamilton 

^   Armex 

Hartley 


Fenris 
Booth 


Carman    ^. 


Butler  Library 


Wallach 

Columtiia  Healm  ^ 
Senrice 

John  Jay 


=        Harlcness  Theatre        = 


Wien 


West  116th  Street 


1127 

Amsterdam 

Avenue 


King's  i^iown 

Deutsches  Haus 


West  115th  Street 


Woman's 
Hospital 


Notre 
Dame 
Church 


River 

(O 

West  114th  Street 

Hogan 

540 

Ruggles 

Watt 

St  Luke's  Hospital 


West  113th  Street 

McBain 

SS2 

T 
514 

p.  Armstrong 

535 

West  112th  Street 


Columbia-Presbyterian  Med 
Columbia  Universi 

HEALTH  SCIENCES  CAMP 


COLUMBIA  UNIVERSITY  LIBRARIES 


0050083015 


WEST  169TH  STREET 


( 

Q. 

\  ^ 

b  d 

\\  i 

r  9i] 

cog 

w9 

y.gs 

1        1 

^5  • 

1 .  Bard  Haven  Apartments 

2.  Bard  Hall  Medical  Student 
Residence 

3.  The  Lawrence  C.  Kolb 
Research  Building 

4.  Armand  Hannmer  Health 
Sciences  Center- 
Augustus  C.  Long  Library 

5.  The  New  York  State 
Psychiatric  Institute 

6.  The  Neurological  Institute 
of  New  York 

7.  The  Milstein  Hospital 
Building 

8.  The  Dana  W.  Atchley 
Pavilion 


9.  School  of  Nursing 

10.  William  Black  Medical 
Research  Building 

11.  Alumni  Auditorium 

12.  College  of  Physicians 
and  Surgeons 

13.  Vanderbilt  Clinic 

14.  School  of  Public  Health 

15.  The  Harkness  Pavilion 

16.  The  Presbyterian  Hospital 
Building 

17.  The  Pauline  A,  Hartford 
Memorial  Chapel 

18.  Radiotherapy  Center 


19.  Babies  Hospital 
Building,  North 

20.  Babies  Hospital 
Building,  South 

Babies  Hospital 
Sloane  Hospital  for 
Women 

21.  Eye  Institute  Research 
Laboratories 

22.  The  Edward  S.  Harkness 
Eye  Institute 

23.  Service  Building 
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